faource CONTRACT/AGREEMENT MODIFICATION

'5

A. Employer/Service Provider/Contractor Name: C. Contract/Agreement No.: PY-23-LOA-1
Central Florida Community Action Agency, Inc.| 2- Medification No: 1
’ "| E. Type of Contract: MOU/LOA
B. Address: F. CareerSource Citrus Levy Marion
411 N. Main Street 2703 NE 14" Street
Suite 210 Ocala, FL 34470
Gainesville, FL 32601

G. Funding Changes:

O Increase Obecrease from: $ to $ Unchanged

H. In consideration of the contract/agreement and representation contained herein, the parties agree that the above
numbered contract/agreement is modified as follows:

On October 26,2023 CareerSource Citrus Levy Marion facilitated an MOU and a Commercial Sublease
Agreement. This agreement is effective until modified, extended or terminated and shall be reviewed
annually.

This modification serves to extend the agreement through June 30, 2029. All contracts are reviewed
annually. All terms and conditions shall remain the same unless a change is agreed upon by both
parties.

Occupation Title /DOT Code/SVP Code Initial Wage/Hour Hourly Cost Factor Hours of Trainee Cost
Reimbursement (%) Training
Title: Wages:
Educ:
SVP Code:
I. This modification is effective on July 1, 2026 or the date on which the modification has

been signed by both parties, whichever is later. Except as hereby modified, all terms and conditions of said
contract /agreement remain unchanged in full force and effect.

J. The parties hereto have duly executed this Modification and in signing and dating same, thereby validating this
modification. The parties also certify that each possesses legal authority to contract and bind their respective
organizations in their capacity as a signatory official.

Approved for Employer/Provider/Contractor: Approved for CareerSource Citrus Levy Marion
. r 5 ,a% 2026.05.11
By: é L‘%ﬂ m By: ' '
Signature Signa
Dr. Caroline W Ruff-Looney Rusty Skinner
Typed/Printed Name Typed/Printed Name
May ,07, 2026
Date Date

CareerSource Citrus Levy Marion is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with
disabilities. All voice telephone numbers listed above may be reached by persons using TTY/TDD equipment via the Florida Relay Service at 711. If you
need accommodations, please call 352-840-5700, ext. 7878 or e-mail accommodations@careersourcecim.com at least three business days in advance.
Additionally, program information may be made available in Spanish upon request. A proud partner of the American Job Center
Network.

FM-CS-021.Rev 3-06-2025




- —  CareerSource
% . CITRUS {LEVY | MARION

MEMORANDUM OF UNDERSTANDING
Between

Citrus Levy Marion Regional Workforce Development Board, Inc.
DBA CareerSource Citrus Levy Marion
And

Central Florida Community Action Agency, Inc.

rstandin

The Workforce [nnovation and Opportunity Act (WIOA) requires that a Memorandum of
Understanding (MOU) be developed and executed between the local Workforce
Development Board, in this case, CarearSource Citrus Levy Marion (CSCLM) and the Career
Center Partners. This Act requires specific programs to make their services available through
a one-stop delivery system and encourages increasing access through additional
partnerships with optional partners. Additionally, WIOA requires CSCLM and the One-Stop
system partners to establish an agreement concerning the operations of the one-stop system
and to establish the framework for providing services to employers, employess, job seekers
and others needing workforce services, Furthermore, this mutual agreement details how each
required partner will support and contribute to the overall infrastructure costs of the One-Stop
systern.

Florida's one-stop delivery system, the CareerSource Network, is a locally-driven system which
develops strategic partnerships and provides streamlined and integrated programs and
services to the businesses and citizens of Florida.

Florida's strategic vision for WIOA implementation will be realized by accomplishing these
three goals:

A. Enhance alignment and market responsiveness of workforce, education and
economic development systems through improved service integration that provides
buslnesses with skilled, productive, and competitive talent and Floridians with
employment, education, fraining, and support services that reduce weifare
dependence and increase opportunities for self-sufficiency, high-skill and high- wage
careers and lifelong leaming.
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B. Promote accountable, transparent, and data-driven workforce investment through
performance measures, monitoring and evaluation that informs strategles, drives
operational excellence, leads to the identification and replication of best practices and
empowers an effective and efficient workfarce dellvery system.

C. Improve career exploration, educational attainment and skills training for in-demand

industries and occupations for Florida youth that lead to enhanced employment, career
development, credentialing and post-secondary education opportunities.

These objectives will be accomplished locally by providing all customers access to high- quality
career centers within a one-stop system that connects them with the full rangs of services
available in their communities, whether they are customers seeking to find jobs, build basic
educational or occupational skills, earn a postsecondary certificate or degree, or abtain
guidance on how to make career choices, or are businesses and employers seeking skilled
warkers.

The purpose of this MOU is to establish or enhance a cooperative working relationship
between CSCLM and Central Florida Community Action Agency, Inc. to define our
respective roles and responsibilities in achieving the policy objectives.

. System Partners

MOUs will be developed with system partner programs that are provided physically within
the center, provided through cross-training of partner staff, or provided through direct linkage

from technology, The partner programs and targeted population programs available in CSCLM
will be:

Locally Operated by CSCLM through agreement with DEQ
WIOA Title | Adult, Dislocated Worker and Youth*
WIOA Title Il Wagner-Peyser*

Veterans Employment and Training*

Trade Act*

Unemployment* (Primarily provided at State level)
Temporary Assistance for Needy Families*
Supplemental Nutrition Act Program (SNAP)

Mmoo D>

Locally Operated by CSCLM through agreement with DOL
H. YouthBuild*

MOU Provided at State Level

. WIOA Title Il Adult Education and Literacy*
J. WIOA Title IV Vocational Rehabilitation*
K. Carl Perkins Career and Technical Education®

MOU with CSCLM

L. Thle V Older Americans Act aka SSCEP*
M. Job Corps*
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Community Action Agencies*

Housing Authorities*

Agencies serving Individuals with disabilities

Agencies serving youth with barriers to employment

Early Learning Coalitions

Homeless Continuum of Care organizations

Veteran Agencies

Economic Development

Support Service Providers

- Others as determined to be beneficial to serving both employers and job seekers.

SSCHAvApTOEZ

* denotes those that are “required” partners

3. One-Stop System Description
As designated by CareerSource Florida on behalf of the Governor, CSCLM Is the local
workfarce board and the regional planning area, under Title | of the WIOA. Currently CSCLM
has been provided permission to provide and act as the One-Stop Operator and Career
Services Provider.

The CSCLM area consists of the counties of Citrus, Levy and Marion with Career Centers
located in Lecanto, Chiefland, and Qcala. The Ocala Career center located at 2703 NE 14th
Street is the comprehensive center for CSCLM. A professional placement center is located at
the College of Central Florida Campus in Ocala for specialized recruitment and placement of
prafessionals throughout the region and in partnership with our training partners, CSCLM also
has two mobile units to assist in providing services to remote and rural areas within the region.

All of our centers provide seamless access to workforce programs for both the job seeker and
the employer. Our system is linked through Employ Florida, the State’s talent matching
system, to provide a system wide approach for job seeking and job placement.

Our centers provide access to a multitude of services that can be obtained through either self-
service or with assistance from staff. By blending and weaving our various funding streams
we are able to provide services to customers without pushing a customer from program to
program but handling in a customer driven manner based on individual strategies.

The One-Stop System Is the result of the partnerships developed within our region that links
the programs and services provided at the Career Centers and at other partner locations that
provide the full complement of services needed by our customers.

This MOU will increase our ability to serve mutual customers, reduce duplication of efforts and
expand our abilities to provide services throughout the One-Stop System either in one
of our Career Centers, electronically at your location, or as an affiliate site.

4. General Responsibilities of One-Stop Svsfem Partners:

A. The One-Stop System partner agrees to participate in joint planning, plan
development, and modification of activities to result in:
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|.  Continuous partnership building;

Il. Contlnuous planning responsive to State and Federal requirements:

. Responsive to specific local and economic conditions including employer
needs;

IV. Solutions to common data collection and reporting needs;

B. Make available to customers through the One-Stop System the services that
are applicable to the partners programs

C. Participate in the operation of the One-Stop System consistent with the agreed
upon “service integration” following in the next part, number 5.

D. Participate in capacity building and staff development activities

E. Insure that all partners and staff are cross-trained to understand programs
and specific "service integration” goals as specified in the next part, number 5.

5. Service Intearation Plan and Goals;
CSCLM and Central Florida Community Action Agency, Inc. agree to the following:

This agreement establishes that the duly authorized agent of the recipient agrees to satisfy the
requirements of 34 CFR 361.505 and 34 CFR 361.720.

This agreement formalizes the existing parinership betwesn CSCLM and Central Florida
Community Action Agency, Inc. to provide employment and training services to our mutual
customers. CSCLM and Central Florida Community Action Agency, Inc. recognize that blended
services provided by all required and optional partners contributes to the One Stap “system” and
neither independently creates the "system”. The combination of services provides employment
and education counseling and access to partner programs through direct referral and electronic
access points with each office. CSCLM customers are counseled on all aspects of employment
and education options available through educational entities and funding assistance provided
through Titles I, 11, and IV funds under the WIOA. Appropriate referrals for intra-agency assistance
are made between agencies through established contacts within each department and will be
made in writing via e-mail between those contacts. Central Florida Community Action Agency, Inc.
may refer training program completers and those customers in need of additional financial
assistance to CSCLM for assessment and counseling regarding their individual needs.

Both agencies agree to maintain full programmatic accessibility and compliance with all applicable
laws to ensure that individuals have equal ability to access available services as further discussed
in sections 8 and 9 of this document. This access includes full ADA compliance, use of assistive
technology and provision of accommodations that may be necessary for individuals with additional
barriars.

CSCLM and Central Florida Community Action Agency, Inc. shall:

1. Provide Release of Information to participants to include sharing information between agencies
for the purposes of determining eligibility for shared customers

2. Co-manage shared participants in order to bundle services and provide wrap around support to
better serve the customer and enhance the performance of both agencies.

3. Determine the menu of services available between both agencies and strategically align the
services for each customer resulting in better usage of the resources.

4. Provide referrals to each other for customers and participants that each agency works with that
needs further assistance

5. Share eligibility documentation to streamline intake and service provision.
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6.
T

10.

Work together with the common goal of increasing outcomes for both agencies.

Use the strengths of both agencies to explore opportunities to provide skills training with wrap
around support for targeted groups of citizens (i.e. foster youth, veterans, SNAP) that can
ultimately support the talent needs of businesses.

Provide training to agency staff of both organizations to better understand the mission and
specific programs and services that each provides.

Share information on any special events that will promote the success of shared customers
(i.e. hiring events, job clubs, workshops, specialized coaching).

CSCLM will make available all no-cost, online training programs for priority access.

Resourge and Cost Sharing

This MOU between CSCLM and Central Florida Community Action Agency, Inc. is an
agreement of service integration and monetary infrastructure contribution.

Pata Access and Sharing

To facilitate integration of services, partners are encouraged to provide cross-access or
protected information from systems of customer data within the applicable federal and state
privacy laws and regulations governing the partner programs. All state and federal
confidentiality regulations regarding the creation, maintenance and/or use of records shall be
in effect. Client records and/or information may be shared among partners subject to these
confidentiality requirements. Data sharing arrangements will be included in section 5.

Client information shall be shared solely for the purpose of eligibility, enrollment, referral, or
provision of services. In carrying out their respective responsibilities, each party shall respect
and abide by the confidentiality policies of the other parties.

All One-Stop system partners will ensure access for individuals with barriers to employment
and will offer priority for services to recipients of public assistance, other low-income

individuals, or individuals who are basic skills deficient for individualized career services and
training services funded with WIQA adult funds.

- ati

As required by federal and state law, participating agencies will assure that no person shall be
discriminated against in consideration for or receipt of partner agency services and/or
employment based upon sex, disability, race, color, age, religion, national origin, political
affiliation, belief, veteran status, familial status, sexual orientation, gender identity, pregnancy,
or genetic information.
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The One-Stop system partner will assure compliance with the Americans with Disabilities
Act of 18890, and its Amendments, which prohibits discrimination on the basis of disability, as
well as applicable regulations and guidelines issued pursuant to the ADA.

Partners agree to comply fully with the WIOA, Title VII of the civil rights act of 1964, the Age
Discrimination Act of 1975, Title IX of the Education Amendments of 1972, Section 504 of
the Rehabilitation Act of 1973, as amended, which prohibits discrimination against qualified
individuals with disabilities, and The Age Discrimination Act of 1975, as amended, which
prohibits discrimination on the basis of age; and 29 CFR Part 37 and all other regulations
implementing the aforementioned laws.

10. Muodi n ti ner M

It is mutually understood that this MOU shail not become effective until signed. This MOU
shall remain in effect until modified, extended or {erminated in accordance with this section.
Regardless of duration, this MOU shall be reviewed annually. The MOU may be amended at
any time in writing and will be effective when signed by both entities. Either party may cancel
its participation in whole or in part and any time with thirty (30) days written notice. This MOU
will be in effect until: June 30, 2025.

11. Infrastructure and Cost Sharing

CSCLM and Central Florida Community Action Agency, Inc, have entered into a formal sub-lease
agreement (attached). The sub-lease agreement is based on square footage and FTE rates in the
comprehensive center (14th Street, Ocala, FL).

Rental Pricing for 14" Street

s Center has 15,687 Square Feet

+ Center is a State Building with rent of $3,202.75 per month

» Main cost of bullding is overhead expenses to operate. These come to $11,470 per
month.

» Total to maintain and operate building is $14.673 per month.

¢ There are a total of 53 offices and work stations In the center.

Calculation:
Total Cost $14,673 Divide by 53 $277 per workstation
$277.00 Times 5 $1,385 total rent
$1.385 Times 12 $16,620 annual rent
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Included In Calculation:

Shared Use Space Shared Services

7 Conference Rooms/Labs Call Center

Hallways Welcome Desk Staff

Restrooms Copiers & Copier Supplies

Break Room Phone Systern

Storage Space. - | Utilities

Resource Area Maintenance & Janitorial

Welcome Area

Optional in Addition:
{T Management & Support $72.00 per month
11. Signatures

Citrus Levy Marion Regional Central Florida Community Action
Workforce Deyelopment Board, Inc. Agency, Inc.

o Ciit 1755,

Namﬂ:w@ Name: Caroline W RUff-LODney
Titla: CEO

7,
Date: /2 é;ﬁ; oate: JUIY 10,2023

Chief Elected Official

Name: _Q./e 7ﬁ :M:
Title: (hmmg;mer

Date: LO "2. @ [‘Z_.B

CareerBource Citrus Levy Marfon Is an oqual eppertunily employer/program. Ausiliary alds and sorvices are svailable upon roquest ta
Individuals with disabliitias. All voico talophone numbars listod above may bo reachad by porsons using TTY/TOD squipment via tha Florida
Ralay Barvice at 711, if you need secommadations, please call 352-040-3700, oxt, 7878 or e-mall secommodationsffcareamourcecim. com al
Ieast three business days in advance. Additionally, program Informatian may be made available in Spanish upen requesl, A proud partner of
the American Job Center Network,”

Title:

Mou Page7 of 7



o

VoTRauree

S
e % oy
I *"J E}; TTRUS LEVY RIARDW
=

COMMERCIAL SUBLEASE AGREEMENT

BY AND BETWEEN:

CareerSource Citrus Lavy Marion (aka Citrus, Levy Marlon Regional Workforce
Development Board, Inc. in the Master Lease)

{the “Sublandlord")

PARTY OF THE FIRST PART

-AND-

Central Florida Community Action Agency, Inc., a Florida not for profit corporation.
(the “subtenant”)

PART OF THE SECOND PART

BACKGROLUND

A. This agreement {the “Sublease”) lo sublet real property according to the terms
specified balow.

B. The master lease (the "Master Lease") has an annual ranewal date of July 1, 2023
and is befween the Department of Economic Opportunity (the Landlord™) and the
Sublandlord with respect fo the following lands and any improvemenis on those
lands (the Premises"): 2703 NE 14" Strest, Ocala, FL 34470

C. The subtenant is willing to undertake certain obligations of the Master Lease.

IN CONSIDERATION OF the Sublandlord subletiing and the Subtenant ranting the
Subleased Premises, both parties agree to keep, perform, and fulfill the promises,
conditions, and agreements below:

Subleased Pramises

1. The Sublandlord leases fo the Subtenant the portion of the Premises ("the
‘Subleased Premises”) described as follows: 4 work spaces (combined
offices/cubicles based on availabiiity, plus a non-exclusive right to use the common
spaces (i.e., hallways, bathroams, kilchen, and conference rooms).
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Term

2. The first term (the “First Term") of this Subleass commences at 12:00am on July 1,
2023 and ends at 11:58pm on June 30, 2024. Upen agreement of both parties, this
sublease can be renewed annually. Each term foliowing first term ("Renewal
Tem") will commence July 1 and ends on June 30 of the following year.

3. The provisions of this Sublease are subject to {he terms and restrictions of the
Master Lease.

4. Subject to the provisions of this Sublease, the rant for the Sublease Premises is
$16, 620 annually (the “Rent") payable $1,385 per manth on the first day of the
month,

5. The Subtenant will pay the Rent to the Sublandlord at 3003 SW College Road,
Suite 205, Ocala, FL 34474 or at such other place as a Sublandlord may later
designate on or before the first of each and every month, ar as otherwise agreed
between the Sublandlord and Subleases.

Use of Sublease Premises

6. Except as otherwise provided in the sublease, the Subtenant and the agents and
employees of the Sublenant will only use the Sublease Premises for a purpose
consistent with the permitted use allowed in the Master Lease. Furiher, the
Subtenant agrees to comply with alt other applicable provisions of the Master
Lease and will not do anything that would constitute a violation of any part of the
condition of the Master Lease, Sublandiord represents that it has received the
consent {o the Sublease from the Lease Landlord and that it has agreed that the
Subtenant's use Is primarily far a public pumpose as described In the Master Lease.

Litilitl

7. All payments for utilities and other similar charges for the Subleased Premises are
included in the Rent.

8. The Sublenant agrees fo surrender and deliver to the Sublandiord, and the
Subleased Premises and all furniture and decorations owned by the Sublandlord or
Landlord within the Subleased Premises in as good a condition as they were af the
beginning of the Term, reasonabla wear and tear excepted. The subtenant will be
llable to the Sublandlord and the Landlord for any damages oceurring to the
Subleased Premises or the Contents of the Subleasad Pramises ar lo the Building
caused by the Subtenant or the Subtenant's guests or invitees.

8. The Subtenant will immediately report all general maintenance issues and needed
repairs to the Sublandlord,
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insurance

10.The Subtenant, at the expense of the Sublenant, will carry Insurance simiflar to that
required of the Sublandlord under the Master Lease. The Subtenant will include
the Sublandlord and the Landlord as additional insured parlies on all policies of the
insurance.

11.The Subtenant will provide proof of such Insurance to the Sublandlord and the
Landlord upon issuance of renewal of such insurance.

Alterations and Improvements

12.With prior written consent of the Sublandlord, the subtenant may make approve
alterations and improvemenls to the Subleased Premisss.

13.Any alterations and improvements must comply with all applicable construclion
laws and regulations regarding property improvements,

14.The Subtenant will ensure that the Sublease Premises remain free and clear of
any and all liens arising out of work perfarmed or the materlal used in making such
improvements to the Subleased Premises.

Taxes

15.The Sublandiord and the Landlord confirm that the Subtenant i exempt from real
estale taxes on the sublease. The Subtenant will pay any privilege, exclse and
other taxes duly assessed against the business of the Subtenant, the Subleased
Premises, and any personal property on or about the Subleased Premises. The
Sublenant will avoid the assessment of any |ate fees or penallies.

Event of Defauiy

16.The Subtenant will defauit under this Sublease if any or more of the following event

{the “Event of Defaulf’) occurs:

a. The Subtenant fails to pay fhe Rent to the Sublandlord of any amount when
due or within any grace perlod, if any.

b. The Subtenant fails to perform any of its obligations under this Sublease or any
applicabie obligalion under the Master Lease.

¢. The Subtenant bacomaes insolvent, commits an act of bankruplcy, becomas
bankrupt, takes the benefit of any legislation that may be in forea for bankrupt
or insolvent debtors, becomes involved in a voluntary or Inveluntary winding up,
dissolution of liquidation proceeding, or if a receiver will be appointed for the
affairs of tha Subtenant,

d. The Subtenant abandons the Subleased Premises or any part of the Subleased
Premises without natice to Sublandlord for longer than 30 consecutive days.

€. The Subtenant uses the Subleased Premises for any unpermitted or illegal
purposas.
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t. The Subtenant fails to commence, diligently pursue, and complete the
Subtenant's work to be performed pursuant to this Sublease pertaining to the
Subleased Premises. '

g. The Subleased Premises, or any part of the Subleased Premises, is complately
or partially daimaged by fire or other casualty that is due 16 the Sublenant's
negligence, willful act, or that of the Sublenant's employes, family, agent, or
gueast,

h. Any other event or default provided in the Master Lease or the Act,

Remadies

17.Upoen the occurrence of any Event of Default, the Sublandiord has any or all of the
following remadies:

8. Terminate the Sublease upon the greater of any notice required in the Master
Leass or the Act whereupan this sublease will then immediately become
forfeited and void.

b. The Sublandiord may, but is not obligated, 1o perform on behalf of the
Subtenant, any obligation of this Sublease or the Master Lease which the
Subtenant has failed to perform. The Sublandlord may seek reimbursement
from the Subtenant for the aclual cost of such parformance.

¢. The Sublandlord may reenter the Subleased Premises or any part of the
Subleased Premises and in the name of the whole repossess any enjoy the
same as of ils former state anything contained within the Subleased Premises
provided however, upon notice of default Subienant shall have a reasonable
opportunity to remove persanal property owned by Subtenant provided such
removal does not damage the |eased premises.

d. Any other remedy provided In the Master Lease or the Act.

18.No reference to or exercise of any specific right or remedy by the Sublandlord will
prejudice or preclude the Sublandiord from any othar remedy whether allowed by
law or In equity or expressly provided for in this Sublease or the Master Lease. No
such remedy will be exciusive or dependent upon any other such remedy, but the

Sublandlord may from time to time exercise any one or more of such remadies

independently or in combinatian.

19.Upon the explration, termination or cancellation of the Master Lease or this
Sublease, sll obligations of the partles under the Sublease will be extinguished.

20.Any Improvemants remaining on the Subleased Premises upan termination will
revert to the Sublandlord and will be free of any encumbrance al the time of such
reversion.

Surrender of Premises

21.At the expiration of the Term of {his Sublease, the Subtenant will quit and
surrender the Premises in as good a stale and condition as they were at the
commencement of this Lease, reasonable use, wear, and damages by the
slements excepted,
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vagrning Law

22.Itis the intantion of the parties to this Sublease that the tenancy created by this
sublease and the psrformance under this Sublease and all sults and special
proceedings under this Sublease, be construed in accordance with and governed
to the exclusion of the law of any form by the laws of Florida without regard to the
junisdiction in which any action or special praocaading may be instituled.

23.1f there is a confiict belween any provision of the Sublease and the applicable
legislation of Florida (the "Act"), the Act will prevail, and such provisions of the
Sublease will be amended or deleted as necessary in order to comply with the Act.
Further, any provision that are required by the Act are incerporated by reference
into this Sublease,

24.1n the event that any of the provislons of this Sublease will be held 1o be invalid or
unenforceable in whole or In part, those provisions to the extent enforceable and
2li other provisions will nevertheless conlinue to be valid and enforceable as
though the invalid or unenforceable parts had not been included in this Sublease
and the remaining provisions had been execufive by both parlies subsequent lo
the expungement of the Invalid provision.

Assignment and Syblatting

25.The Subtenant will not assign, transfer, or futher sublet the Subleased Premises
ar any part of ihe Subleased Premises without the prior written consent of the
Sublandiord or Landiard.

Notices

26.Unless otherwise spacifically provided in the Sublease, all notices from the
Subtenant to the Sublandlord will be served or sent lo the Sublandiord at the
following address: CareerSource Glirus Levy Marion, 3003 SW College Road,
Suite 205, Ocala, FL 34474,

27 Unless otherwise specifically provided in the Sublease, all notices from the
Sublandlord to the Subtenant will be served or sent to the Subtenant at the
following Address: 411 N. Main Street, Sulte 210, Gainasville, FL 32601.

28.All notices to ba given under this Sublease will be in writing and will be served
personally or sent by certified or reglstered mail using the United Slales Postal
Servica,

Mastor Lease

29, Except as otherwise expressly provided in this Sublease, the Subtenant will
perform all applicable duties and obligations of the Sublandlord under the Master
Lease from July 1, 2023 until the end of the Term of this Sublease.

30.Except as otherwise expressly provided In this Sublease, the Subtenant will have,
as {o the Subtenant, all applicable rights, and remedies that the Landiord has with
respect to the Sublandlord In the Master Lease.
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31.This Sublease contains all of the conditions and terms made between the parties
to this Sublease and may not be madified orally or in any other manner other than
by agreemant in wiiting signed by all pariies to this Sublease or their raspective
successors in interest,

32, This Sublease incotporates and is subject to the Master Lease, a copy of which
has been or will be later provided to the Subtenant and which Is incorporated as If
it were set out in this Sublease.

Genaral Provisions

33.In the event of any legal action concerning this Sublease, the losing party will pay
to the prevailing party reasonable attorney's fees and court costs to be fixed by the
court and such judgement will be entered.

34.The Sublandlord may enter the Subleased Premises upon 24 hours' notice for any
of the following reasons;

8. To Inspect the Subleased Premises;
b. To maintain the subleased Premises; or
¢. To make repairs that the Sublandlord Is obligated 1o perform.

35, This Sublease will extend to and be binding upon and inurs to the benefit of the
respective helrs, executors, administrators, successors and assigns as the case
may be of each party to this Subleasa. All covenants are to be construed as
conditions of this Sublease,

36.All sums payable by the Subtenant to the Sublandlord under any provision of this
Sublease will be deemed to be Additional Rent and will be recovered by the
Sublandlord as rental arrears.

37.Where there is more than one Subtenant executing this Sublease, all Subtenants
are jointly and severely liable for each other's acts, omissions, and liabilitles under
this Sublease.

38. The Subltenant will be charged an additional amount of $25 for each N.S.F. check
or check returned by the Subtenant’s financial institufion.

38, All schedules to this Sublease are incorporaled into and form an integral part of
this Sublease.

40.Headings are inserted for the convenience of the parties only and are net to be
considered when interpreting this Sublease. Words in the singular mean and
include the plural and vice versa. Words in the masculine include the feminine and
vice versa. The words “Sublandlord” and “Subtenant” as used in this Sublease
include the plural as well as the singular; no regard for gender is intended by the
language in this Sublease,

41, This Sublease may ba executed in counterparts.

42.Time Is of the essence in this Sublease.

43.The Sublandlord and the Subtenant have no Interest or other rights of cwnership in
each other. The parties to this Sublease are not agents for each other. Under no
circumstances will this Sublease be conslrued as creating a partnership or joint
venture between the parties te this Sublease.
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44. Each signatory to this Sublease acknowladges receipt of an exacute copy of this
Sublease,

45.This Sublease will not be valid and binding on the Sublandlord and Subtenant
unless and untll it has been completely executed by and delivered to both pariies
and the Landlord hiad consented to this Sublease.

46. Notwithstanding anything else contained hereln to the contrary, Sublandiord
acknowledges that the Subtenant receives the majority of its operating funds fram
federal grants adminletered by the State of Florida Department of Economic
Opportunity. In the event the Subtenant is defunded and/ar has ils funds
significantly decreased anytime during the Term or any Renewal Term, upon 60
days’ notice Tenant may elect to terminate this Lease and be relleved thereafier
from all obligations hereunder or, at Subienants election, decrease the net rentable
office space together with a commensurate reduction in Rent, This Sublease may
be cancelled by Sublandlord in the event such party experiences a decrease in its
annual funding exceeding fifleen percent (15%) of its prior year's funding.

47.This Sublease may be cancelled for convenience by either parly upon thirty (30)
days written notice of cancellation directed from the party cancelling this sublease
to the other party. In the event of cancellation by elther party, rent shall be due and
payable through the last day of Sublenant's occupancy of the property.

BALANCE OF THIS PAGE LEFT BLANK INTENTIONALLY
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IN WITNESS WHEREQF the Sublandiord an e Subtenant havs duly affixed their
signatures under hand and seal of this _/&™ cf*' day of &c—_o 22023,

Witness as'to Sublanidlord ™

+

" CareerSource Citrus Levy Marion

Wilness Signature / W Rusty Skinner
2023.10.16 14:05:55
frencly o il
“ele frenc prnt

Witneéss (Print Nams) CEOD
tness Signature
gf@é{ﬂ 5 2/? Lo
Witness (Print Name)
Witness as to Subtenant Subtenant:
Tl 'f’)! ) Central Florida Community Action
N{Hts/ﬁignature Agency, Inc.
My,
Tiffany Petersan Print Caroline W Ruf-Looney 09/22/2023

Witness (Print Name)
T

Witness Signature

Christine Ronchetti
Witness (Print Name)

#PY-23-L0OA-1 SUBLEASE 3



Memorandum of Understanding
for Workforce Development Partners
By and between CareerSource Citrus Levy Marion
And
The School Board of Citrus County, FL, as the
Governing Board for Withiacoochee Technical College
Section 1. Parties

This Memorandum of Understanding (“MOU”) is entered into between CareerSource
Citrus Levy Marion, (“*CSCLM"); and the Schaoi Board of Citrus County, (“Partner”).
CSCLM and the School Board of Citrus County are collectively referred to as the
‘Parties” and individually as a ‘Party.”

Section 2. Purpose

The Workforce Innovation and Opportunity Act of 2014 ("WIOA") Sec. 121(c)(1)
requires the local workforce development board, with the agreement of the Chief Local
Elected Officials (CLEOs), to develop and enter into a MOU between the lacal
workfarce development board and the One-Stop Partners concerning the operation of
the one-stop delivery system in a local area.

The purpose of this MOU is to describe the cooperative workforce training and
employment efforts of CSCLM and Partner and the actions to be taken by each to
establish and maintain an effective and successful one-stop delivery system. The
infrastructure funding agreement establishes a financial plan, inciuding terms and
conditions, to fund the services and operating costs of the one-stop delivery systern.

This MOU establishes how resources will be coordinated, prevents duplication of
services, and ensures the effective and efficient delivery of workforce services in the
counties represented by CSCLM tc enabie the Partner to integrate with the one-stop

delivery system.

The Parties agree to coordinate and perform the activities and services described
herein within the scope of legislative requirements governing the parties’ respective
programs, services, and agencies.

Section 3. Partners in the One-Stop Delivery System

Pursuant to 20 CFR 678.400, required one-stop partners are the entities responsible
for administering the following programs and activities in the local area:

1. Programs authorized under title | of WIOA, including:
a. Adults

Dislccated workers

Youth

Job Corps

YouthBuild

Native American programs

Migrant and seasonal farmworker programs
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2. The Wagner-Peyser Act Employment Service program authorized under the
Wagner-Peyser Act (29 U.5.C. 49 et seq.), as amended by WIOQA title |}

3. The Adult Education and Family Literacy Act (AEFLA} program authorized
under title 1l of WIOA

4. The Vocationai Rehabilitation (VR} program authorized under title | of the
Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.), as amended by WIOA title
IV (Division of Vocational Rehabilitation)

8. The Vocational Rehabilitation (VR) program authorized under title | of the
Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.), as amended by WIOA title
IV (Division of Blind Services)

6. The Senior Community Service Employment Program (SCSEP) authorized
under title V of the Older Americans Act of 1965 (42 U.S.C. 3056 et seq.)
(Florida Department of Elder Affairs)

7. Career and technical education programs at the postsecondary leve| suthorized
under the Carl D. Perking Career and Technical Education Act of 2006 (20
U.S.C. 2301 et seq.) (Perkins V)

8. Trade Adjustment Assistance activities authorized under chapter 2 of title |1 of
the Trade Act of 1974 (18 U.S.C. 2271 &t seq.)

9. Jobs for Veterans State Grants programs authorized under chapter 41 of title
38, US.C.

10. Employment and training activities carried out under the Community Services
Biock Grant (42 U.S.C. 9901 et seq.)

11. Employment and training activities carried out by the Department of Housing
and Urban Development

12.Programs authorized under State unempioyment compensation laws (in
accordance with applicable Federal law) (Reemployment Services and
Eligibility Assessment Program) (RESEA)

13. Programs authorized under sec. 212 of the Second Chance Act of 2007 (34
U.8.C 10631)

14. Temporary Assistance for Needy Families (TANF) authorized under part A of
title IV of the Social Security Act (42 U.S.C. 601 et seq.) (Florida Department of
Children and Families)

Section 4. Provision of Services

A. One-Stop Services. The following services will be provided through the local
one-stop delivery system:

1. Business Services:

a. Make labor exchange activities and labor market information
availabie to local employers.

b. Develop relationships and networks with large and small
employers and their intermediaries.

¢. Develop, convene, or implement industry/sector partnerships.



d. Provide appropriate recruitment and other business services on
behalf of employers, including information and referrals to
specialized business services other than those traditicnally
offered through the one-stop delivery system.

2. Job Seeker Services:

a. Provide basic career services, including:

1.

10.

Determinations of whether the individual is eligible to
receive assistance;

QOutreach, intake, and orientation;

Opportunity for individuals to apply for TANF assistance
and non-assistance benefits and services;

Initial assessment of skill ievels including literacy,
numeracy, and English ianguage proficiency, as well as
aptitudes, abilities (including skills gaps), and supportive
services needs,

Labor exchange services, including job search and
placement assistance, including career counseling as
specified in 20 CFR 678.430(a){4}.

Referrals to and coordination of activities with other
programs and services, including those within the one-
stop defivery system and, when appropriate, other
workforce development programs,

Workforce and labor market employment statistics
information, including the provision of accurate
information relating to local, regional, and national labor
market areas, inciuding:

a. Job vacancy listings in labor market areas;

b. Information on job skills necessary to obtain the
vacant jobs listed; and

c. Information relating to local occupations in
demand and the earnings, skill requirements, and
opportunities for advancement for those jobs;

Performance information and program cost information
on eligible providers of education, training, and workforce
services by program and type of providers;

information about how the local area is performing on
iocal perforrance accountability measures,

Information about the avaitability of supportive services
or assistance and appropriate referrals to such,
including: child care; child support, medical or child
health assistance available through the state's Medicaid
program and Children's Heaith Insurance Program;
benefits under SNAP: assistance through the earned
incame tax credit: and assistance under TANF, and other
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supportive services and transportation provided through
that program;,

Information and meaningful assistance 10 individuals
seeking assistance in filing a claim for unemployment
compensation; and

12 Assistance in establishing efigibility for programs of

financial aid assistance for training and education
programs not previded under WIOA.

b Provide individualized career services, including:

1.

oo os W N
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Comprehensive and specialized assessments of the kil
levels and service needs of adults and dislocated
workers,

Development of an individual employment plan;
Group and/or individual counseling;

Career planning;

Shori-term pre-vocational services;

internships and work experiences that are linked to
careers;

Workforce preparation activities;

8. Financial literacy services,

9 Out-of-area job search assistance and relocation

assistance; and

10.English language acquisition and integrated education

and training programs.

11 Provide follow-up services. as appropriate, including

counseling regarding the workplace. for participants in
adult or dislocated worker workforce investment activities
who are piaced in unsubsidized employment, for up to 12
months after the first day of employment.

12 Pravide employment services and related support being

provided by the TANF program that qualify as career
services.

¢. Training Services:

1.

Occupational skills training, including training for
nontraditional employment,

2. On-the-job training;

3. incumbent worker training,
4. Programs that combine workplace training with related

instruction, which may include cooperative education
pregrams;

Training programs operated by the private sector,



6. Skills upgrading and retraining,
7. Entrepreneurial training;
8. Transitional jobs;

9. Job readiness training;

10. Adult education and literacy activities;

11 Customized training conducted with a commitment by an
employer or group of employers to employ an individual
upon successful completion of the training.

d. Youth Services:

12 Tutoring, study skills training, instruction and evidence-
based dropout prevention and recovery strategies that
lead to completion of the requirements for a secondary
schoo! diploma or its recognized equivalent or for a
recognized postsecondary credential;

13 Alternative secondary school services, or dropout
recovery services, as appropriate;

14.Paid and unpaid work experiences that have academic
and occupational education as a component of the work
experience;

15, Occupational skil! training;

16 Education offered concurrently with and in the same
context as workforce preparation activities and training
for a specific occupation or occupational cluster,

17.Leadership  development opportunities,  including
community service and peer-centered activities
encouraging responsibility and other positive social and
civic behaviors,

18. Supportive services;

19. Adult mentoring.

20. Foliow-up services;

21.Comprehensive guidance and counseling,
22 Financial literacy education;

23 Entrepreneurial skills training;

24 Services that provide labor market and employment
information about in-demand industry sectors  or
occupations available in the loca! area; and

25 Activities that help youth prepare for and transition to
postsecondary education and training.

3 Access o programs and activities carried out by one-stop partners listed
in 20 CFR §§ 678400 through 678.410, including the Employment



Service program authorized under the Wagner-Peyser Act, as amended
by WIOA title il (Wagner-Peyser Act Employment Service programy.

B Access to Services. The Parties will make their program services accessible to
job seekers, whether they are physically housed within a career center of
provided virtually through the one-stop delivery system by:

1.

3.

Exchanging participant’s eligibility requirements for their waorkforce
funding streams. identifying their program career services. and
designating services and activities that may be appropriate for
integration into the one-stop delivery system.

Jointly developing and participating in cross-training of frontline staff to
assure an understanding of the activities, support services, and
constraints applicable to joint partner workforce funding streams.

Coordinating outreach and recruitment through links on each other's
websites.

C. Coordinating Services. The Parties shall coordinate and deliver program
sarvices (inciuding workforce saervices) as appropriaie through the one-stop
delivery system by:

1.

Seeking opportunities to share resources and reduce duplication of
activities to streamline services for customers and improve frontline staff
efficiency such as co-locating in a comprehensive or affiliate one-stop
location site and by establishing direct inkages through technology as
provided in 20 CFR 678.305(d).

Working together on gnhancing employer engagement to build a
demand-driven system, improve business services, and mateh
participants with work-based learning apportunities.

Promoting continuous improvement through the coordination of staff
training to provide frontline staff with information and knowledge
regarding each cther's services.

Participating in the one-stop delivery system consistent with the terms of
this MOU and the requirements of federal and state laws authorizing the
program or activities and any related grant agreements.

D. Cross Referral The Parties wil implement policies and procedures that
encourage the referral of customers to each other as appropriate by:

1

Reviewing their individual program policies, procedures. and processes
to align them to the extent atiowed by each program’s specific laws and
regulations, to better serve customers through cross referral, sequential,
or co-enrollment as may best benefit the customer.

Using established methods for foliow-up and reporting to each other on
the services provided to the customer and the outcomes obtained.

E information Sharing. The Parties agree that the collection, use, and disciosure
of participant records, including, but not limited to. customers’ personally

identifiable information (Pil), is subject to various requirements set forth in
federal and state privacy laws. Pariner acknowiedges that the execution of this



MOU, by itself, does not function to satisfy all of these requirements. The
Partics agree to comply with the following, as applicable: 29 CFR 38.41,
governing the collection and maintenance of equal apportunity data and other
information: 20 USC 1232g and 34 CFR Part 99 {the Family Educational Rights
and Privacy Act and implementing regutations); 34 CFR 361.38 (Vocational
Rehabilitation and Blind Services confidentiality regulations), and 20 CFR Part
603 {regulations governing confidentiality and disclosure of state
unemployment compensation information).

F. Each Party will train its staff in the protection, use, and disclosure requirements
governing Pil and any other confidential data for all applicable programs.

G. Accessibility. The Parties will ensure access for workers, youth, and individuals
with barriers to employment, including the use of technological tools, in each of
the one-stop centers and affiliate locations. The Parties will offer priority for
services to recipients of public assistance, other low-income individuals, or
individuals who are skilis deficient for individualized career services and fraining
services funded with WIOA adult funds. Job seekers and businesses must be
able o access all information reievant to them via visits to One-Stop centers as
well as through electronic means and direct linkages to workforce pariner
programs. The Parties will provide reasonable accommodations for individuals
with disabilities in accordance with the Americans with Disabilities Act and
Section 504 of the Rehabilitation Act. Assistive technology, accessible formats,
and language transiation services will be made available and used as needed.
The local workforce development poard will either colocate WIOA youth
program staff at One-Stop centers and/or ensure One-Stop centers and staff
are trained to serve youth and equipped to advise youth to increase youtn
access to services and connect youth to the program that best aiigns with their
needs.

Section 5. Funding of Infrastructure and Operating Costs

Costs of the infrastructure of the One-Stop career centers will be funded in accordance
with Attachment 1 — Infrastructure Funding Agreement, incorporated herein by
reference As required by 20 CFR 678.755, the Parties agree that the infrastructure
and shared services budget will be periodically reconciled against actual costs
incurred and adjusted accordingly to ensuré that it reflects a cost allocation
methadology that demonstrates how infrastructure costs are charged to each partner
in proportion to its use of the cne-stop center and relative benefit received, and that
complies with 2 CFR part 200.

Section 6. Term

This MOU is effective upon the date of the last required signature, or July 1, 2026,
whichever is later, through June 30, 2028, uniess the MOU is terminated by either
Party in accordance with the terms set forth herein.

Section 7. Modification and Renewal

A This MOU will be reviewed, and if substantial changes have occurred, renewed.
not less than once every 3-year period tc ensure appropriate funding and
delivery of services.




8 The MOU must be updated not [ess than every 3 years to reflect any changes
in the signatory official of CSCLM, one-stop partners, and chief elected officials,
or one-stop infrastructure funding.

C. This MOU may be amended of modified by mutual consent of the Parties, by
the issuance of a written amendment executed by the Parties.

D The Parties have included, via Attachment 2 to this MOU, other provisions that
are consistent with WIOA title |, the authorizing statutes and regulations of one-
stop partner programs, and the WIOA regulations.

Section 8. Termination

A. Either Party may terminate this MOU for convenience by giving 30 days’ written
notice pursuant to Section 9 (Notice).

B In the event of termination, the Parties will convene within 80 days to
renegotiate a mutually acceptable replacement MOU, if required by law to do
s0.

Section 9. Notice

A All notices required to be given to CSCLM under this MOU shall be sufficient
when emailed, hand-delivered, or maited to CSCLM at its office located at 2703
NE 14th St., QOcala, FL 34470, addressed to the President/CEC.

B All notices required to be given to Partner under this MOU shall be sufficient
when emailed, hand-delivered, or mailed to Partner at its office located at 1007
W Main St inverness, FL 34450

Section 10. Nondiscrimination

The Parties agree to comply with the prohibitions against discrimination on the basis
of age under the Age Discrimination Act of 1875 (42U 5.C. 6101 et seq.}; on the basis
of disability under Section 504 of the Rehabilitation Act of 1973 (29 U.8.C. 794); on
the basis of sex under title iX of the Education Amendments of 1972 (20 U.S.C. 1681
et seq.); or on the basis of race, color, or national origin under titte VI of the Civit Rights
Act of 1064 (42 U.S.C. 2000d et seq.). The Parties agree that no individual shall be
excluded from participation in, denied the benefits of, subjected to discrimipation
under. or denied employment in the administration of or in connection with, any
program or activity relating to the operation of the one-stop delivery system because
of race, color, religion, sex (except as otherwise permitted under title IX of the
Education Amendments of 1972), national origin, age, disability, of political affiliation
or belief.

Section 11. Confidentiality

The Parties agree io abide by all applicable federal, state, and local faws and
regulations regarding confidential information, including, but not limited to: 20 CFR
part 603, 45 CFR 205.50, 20 USC 1232g and 34 CFR part 89. and 34 CFR 361.38.
Each Party will ensure that the collection and use of any information. systems, or
records that contain personally identifiable information ("P#") and other
confidentialfexempt information will be limited o purposes that support the programs
and aclivities described in this MOU and wili comply with applicable law. Each Party
will ensure that access to software systems and files under its control that contain P
or other personal or confidential information wili be limited to authorized staff members
who are assigned responsibilities in support of the services and activities described



herein and will comply with applicable law. Each Party expressly agrees to take
measures to ensure that no Pl or other personal or confidential information is
accessible by unauthorized individuals.

To the extent that confidential information needs to be shared amangst the Parties for
the Parties’ performance of their obligations under this MOU. and to the extent that
such sharing is permitted by applicable law, any required data sharing agreements will
be created and required cenfidentiality and ethica! certifications will be signed by

authorized individuals.
Section 12. Dispute Resolution

if an issue arises involving this MOU, Parties will make every effort 0 reach a
resolution in a timely and efficient manner. Any party may request a face-to-face
meeting of the local partners 1o identify and discuss the issue. if resclved and no
further action is deemed necessary by the partners, the issue and the resolution will
he documented in writing. If not resolved, the issue and the efforts to resolve will be
documented and forwarded to the Executive Director of the local workfarce
development board and the Director of the partner agency. A joint decision will be
issued within 80 calendar days of receipt. A partner thatis dissatisfied with the decision
may file the dispute with the Florida Department of Commerce (‘FloridaCommerce”)
and the Florida Department of Education (“DOE") for resolutien. FloridaCommerce and
DOE may remand the issue back 10 the Executive Director of the tocal area and to the
director of the partner agency or impose other remedies to resolve the issue

Section 13. Signatures

IN WITNESS WHEREOF, Partner and CareerSource Citrus Levy Marion have caused
this MOU to be duly executed as of the date set forth below.

The MOU must contain the signatures of the Chief Loca! Elected Official(s). The MCU
must be updated at least once every three years and included in the local board’s
WIOA Workforce Services’ plan.

Approved by:

CareerSource Citrus Levy Marion
ﬁf/’é 7 20260513

Signature: o //’ 10:56:17 -04'00'

Thomas E. Skinner, Jr.

Chief Executive Officer

Date:

Approved by Partner:
School Board ‘of Citr

Signature: é\*’]//(

1 v;"\v/
NAMETOJelec. F:ohm
Cnoit mary

County, FL




TITLE
Date:

Approved by Chief Local Elected Official:

Signature: %
"

Commissioner Carl Zalak
Marion County, Florida

Date: q’! {\-{ }'ZO?/U




Attachment 2
PARTNER-SPECIFIC

CSCLM and WTC agree to the following:

This agreement estabiishes that the duly authorized agent of the recipient agrees to
satisfy the requirements of 34 CFR 361.505 and 34 CFR 361.720.

This agreement formalizes the existing partnership between CSCLM and WTC to
provide adult education and waorkforce services for their mutual customers. CSCLM
and WTC recognize that blended services provided by all required and optional
partners contribute to the One-Stop "system,” and that neither independently creates
the "system." The combination of services provides employment and educational
counseling and access to partner programs through direct referral and electronic
access peints within each office. CSCLM customers are counseled on all aspects of
employment and education options available through educational entities and funding
assistance provided through Titles |, I, and IV funds under WIOA. Appropriate
referrals for intra-agency assistance are made between agencies through established
contacts within each department and will be made in writing via email between those
contacts. WTC may refer training program comgpieters and those customers in need
of additional financial assistance to CSCILM for assessment and counseling regarding
their individual needs.

Both agencies agree to maintain full programmatic accessibility and compliance with
all applicable laws to ensure that individuals have equal ability to access available
services, as further described in Section 4(G) of the MOU. This access includes full
ADA compliance, use of assistive technology, and provision of accommodations that
may be necessary for individuals with additional barriers.

A one-stop partner may appeal to the State regarding infrastructure costs using the
process described in 34 CFR 4863.750. Changes to the ocne-stop partner's
infrastructure cost contributions will result in an updated MOU reflecting the final one-
stop partner infrastructure cost contributions.

Both parties acknewledge and agree to the requirements of the Infrastructure Funding
Agreement ({FA), as detailed in Section 5 and Attachment 1 of the MOU.

infrastructure Funding Agreement Terms

CSCLM and WTC operate with lean budgets and have a long-standing relationship
that has been established to braid and blend funding to maximize the impact of
resources within the One-Stop system. The parties agree that infrastructure support
for proportionate benefit from the One-Stop system is provided through the foflowing
in-kind contributions:

1. Use of digital technoiogy for shared customers to access oniine resources

provided by CSCLM.
2. Provision of CSCLM outreach materials to the general public.
3. Educational suppoert and counseling to CSCLM-referred and enrolied students.

4. Access to classes in targeted occupations to enhance the local talent pipeline.



. Access to meeting space within WTC's facilities to meet with students to discuss
CSCLM services and programmatic enrofiment. Space usage provides
expansion of services for CSCLM and reduces additional costs of itinerant space
when needed.

. Ongoing partnership for outreach and connection of adult learners to the One-
Stop system for the benefit of talent pipeline establishment.

. Scheduled tours and visits to the Citrus and/or Marion County Career Center by
students at Withlacoochee Technical College in targeted technical classes, to
promote the availability of workforce services tc emerging talent poois.

. C8CLM staff to connect directly with GED and ESOL students on campus to
promote the partnership and availability of workforce services.



Memorandum of Understanding
for Warkforce Development Partners
By and between CareerSource Citrus Levy Marion
And
College of Central Florida

Section 1. Parties

This Memorandum of Understanding ("MOU") is entered into between CareerSource
Citrus Levy Marion, ("CSCLM"); and the College of Central Florida, ("Partner’).
CSCLM and College of Central Florida are collectively referred to as the "Parties” and
individually as a "Party.”

Section 2. Purpose

The Workforce Innovation and Opportunity Act of 2014 ("WIQA™ Sec. 121{c)}{1}
requires the local workforce development board, with the agreement of the Chief Locat
Elected Officials (CLEQOs). to develop and enter into a MOU between the local
workforce development board and the One-Stop Partners concerning the operation of
the one-stop delivery system in a local area.

The purpose of this MOU is to describe the cooperative workforce training and
empioyment efforts of CSCLM and Partner and the actions to be taken by each to
establish and maintain an effective and successful one-stop delivery system. The
infrastructure funding agreement establishes a financial pian, inciuding terms and
conditions, to fund the services and operating costs of the one-stop delivery system.

This MOU establishes how resources will be coordinated, prevents duplication of
services, and ensures the effective and efficient delivery of workforce services in the
counties represented by CSCLM to enable the Partner to integrate with the one-stop
delivery system.

The Parties agree to coordinate and perform the activities and services described
herein within the scope of legislative requirements governing the parties’ respective
programs. services, and agencies.

Section 3. Partners in the One-Stop Delivery System

Pursuant to 20 CFR 678.400, required one-stop partners are the entities responsible
for administering the following programs and activities in the local area:

1. Programs authorized under title | of WIOA, inciuding:
a. Adults

Dislocated workers

Youth

Job Corps

YouthBuiid

Native American programs

Migrant and seasonal farmworker programs

2. The Wagner-Peyser Act Employment Service program authorized under the
Wagner-Peyser Act (28 U.8.C. 49 et seq.). as amended by WIQA title il
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3. The Adult Education and Family Literacy Act (AEFLA) program authorized
under title I} of WICA

4. The Vocational Rehabilitation (VR) program authorized under title | of the
Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.), as amended by WIOA titie
IV {Division of Vocational Rehabilitation)

5. The Vocationai Rehabilitation {(VR) program authorized under title | of the
Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.}, as amended by WIOA title
IV {Division of Blind Services)

6. The Senior Community Service Employment Program (SCSEP) authorized
under title V of the Older Americans Act of 1865 (42 U.S.C. 3056 et seq.)
{(Florida Department of Elder Affairs)

7. Career and technical education pragrams at the postsecondary level authorized
under the Carl D. Perkins Career and Technical Education Act of 2006 (20
U.S5.C. 2301 et seq.) (Perkins V)

8. Trade Adjustment Assistance activities authorized under chapter 2 of titie 1l of
the Trade Act of 1974 (19 U.S.C. 2271 et seq))

9. Jobs for Veterans State Grants programs authorized under chapter 41 of title
38, USC.

10. Employment and training activities carried out under the Community Services
Block Grant (42 U.S.C. 9801 &t seq.)

11.Employment and training activities carried out by the Department of Housing
and Urban Development

12 Programs authorized under State unemployment compensation laws (in
accordance with applicable Federal law) (Reemployment Services and
Eligibility Assessment Program) {RESEA)

13. Programs authorized under sec. 212 of the Second Chance Act of 2007 (34
U.8.C. 10631)

14. Temporary Assistance for Needy Families (TANF) authorized under part A of
title IV of the Social Security Act (42 U.8.C. 801 et seq.) (Florida Department of
Children and Families)

Section 4. Provision of Services

A. One-Stop Services. The following services will be provided threugh the local
one-stop delivery system:

1. Business Services:

a. Make labor exchange activities and labor market information
availabie to local employers.

b. Develop relationships and networks with large and small
employers and their intermediaries.

Develop. convene, or implement industry/sector partnerships.

d. Provide appropriate recruitment and other business services on
behaif of empioyers, including information and referrals to



specialized business services other than those traditionally
offered through the one-stop delivery system.

2. Job Seeker Services:
a. Provide basic career services. including:

1.

10.

Determinations of whether the individual is eligible to
receive assistance;

Qutreach. intake, and orientation;

Opportunity for individual!s to apply for TANF assistance
and non-assistance benefits and services;

initial assessment of skill levels including literacy,
numeracy. and English language proficiency, as well as
aptitudes. abilities (inciuding skilis gaps), and supportive
services needs;

Labor exchange services, inciuding job search and
placement assistance, including career counseling as
specified in 20 CFR 678.430(a){4):

Referrals to and ccordination of activities with other
programs and services, including those within the one-
stop delivery system and, when appropriate, other
workforce devefopment programs:

Workforce and fabor market employment statistics
information. including the provision of accurate
information relating to local, regional, and national labor
market areas, including:

a. Job vacancy listings in labor market areas;

b. Information on job skills necessary to obtain the
vacant jobs listed; and

c. Information relating to local occupations in
demand and the earnings, skill requirements. and
opportunities for advancement for those jobs;

Performance information and program cost information
on eligible providers of education, training. and workforce
services by program and type of providers;

information about how the local area is performing on
local performance accountability measures;

Information about the availability of supportive services
or assistance and appropriate referrals to  such.
inctuding: child care; child support; medical or child
health assistance available through the state’s Medicaid
program and Children's Heaith insurance Program;
benefits under SNAP; assistance through the earned
income tax credit; and assistance under TANF, and other
supportive services and transportation provided through
that program:



11. Information and meaningful assistance to individuals

seeking assistance in filing a claim for unempiocyment
compensation; and

12. Assistance in establishing eligibility for programs of

financial aid assistance for training and education
programs not provided under WIOA,

b. Provide individualized career services, including:

1.
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Comprehensive and specialized assessments of the skill
levels and service needs of adulls and dislocated

workers,

Development of an individual employment plan;
Group andfor individual counseling.

Career planning:

Short-term pre-vocational services,

Internships and work experiences that are linked to
careers;

Workforce preparation activities;

8. Financial literacy services,

9.

Out-of-area job search assistance and relocation
assistance; and

10.English language acquisition and integrated education

and training programs.

11.Provide follow-up services, as appropriate, including

counseling regarding the workplace, for participants in
aduit or dislocated worker workforce investment activities
who are placed in unsubsidized employment. for up te 12
months after the first day of employment.

12.Provide employment services and related support being

provided by the TANF program that qualify as career
services.

c. Training Services:

1.

Occupational  skills training, including training for
nontraditional employment:

2. On-the-job training;

3. Incumbent worker training,

4. Programs that combine workplace training with related

instruction, which may include cocperative education
programs;

5 Training programs operated by the private sector,

6. Skills upgrading and retraining;

7. Enfrepreneurial training:



8. Transitional jobs:
8. Job readiness fraining;
10. Adult education and titeracy activities:

11.Customized training conducted with a commitment by an
employer or group of employers to employ an individual
upon successful completion of the training.

d. Youth Services:

12 Tutoring, study skills training. instruction and evidence-
based dropout prevention and recovery strategies that
lead to completion of the requirements for a secondary
schoo! diploma or its recognized equivalent or for a
recognized postsecondary credential:

13 Alternative secondary school services, or dropout
recovery services. as appropriate;

14.Paid and unpaid work experiences that have academic
and occupational education as a component of the work
experience,

15 QOccupational skill training:

16.Education offered concurrently with and in the same
context as workforce preparation activities and training
for a specific occupation or occupationa! cluster:

17.Leadership development opportunities, including
community service and peer-centered activities
encouraging responsibility and other positive social and
civic behaviors;

18.Supportive services;

19. Adult mentoring;

20. Follow-up services;

21.Comprehensive guidance and counseling;
22 Financial literacy education;,

23 Entrepreneurial skilts training;

24 Services that provide labor market and employment
information about in-demand industry sectors or
occupations available in the local area; and

25 Activities that help youth prepare for and transition to
postsecondary education and training.

3. Access to programs and activities carried out by cne-stop partners listed
in 20 CFR §§ 678.400 through 678.410. including the Employment
Service program authorized under the Wagner-Peyser Act. as amended
by WIOQA titie It (Wagner-Peyser Act Employment Service program).



B. Access to Services. The Parties will make their program services accessible to
job seekers, whether they are physically housed within a career center or
provided virtually through the one-stop delivery system by:

1. Exchanging participant's eligibility requirements for their workforce
funding streams, identifying their program career services, and
designating services and aclivities that may be appropriate for
integration into the one-stop delivery system.

2. Jointly developing and participating in cross-training of frontline staff to
assure an understanding of the activities, support services, and
constraints applicable to joint partner workforce funding streams.

3. Coordinating outreach and recruitment through links on each other's
websites.

C. Coordinating Services. The Parties shall coordinate and deliver program
services (including workforce services) as appropriate through the one-stop
delivery system by:

1. Seeking opportunities to share resources and reduce duplication of
activities to streamiine services for customers and improve frontline staff
efficiency such as co-locating in a comprehensive or affiliate one-stop
location site and by establishing direct linkages through technology as
provided in 20 CFR 678.305(d).

2. Working together on enhancing employer engagement to build a
demand-driven system, improve business services, and match
participants with work-based fearning opportunities,

3. Promoting continuous improvement through the coordination of staff
training to provide frontline staff with information and knowiedge
regarding each other's services.

4. Participating in the one-stop defivery system consistent with the terms of
this MOU and the requirements of federal and state laws authorizing the
program or activities and any related grant agreements.

D. Cross Referral. The Parties will implement policies and procedures that
encourage the referral of customers to each other as appropriate by:

1. Reviewing their individual program policies, procedures. and processes
to align them to the extent allowed by each program’s specific laws and
regulations, to better serve customers through cross referral, sequential,
or co-enrollment as may best benefit the customer.

2. Using established methods for follow-up and reporting to each other on
the services provided to the customer and the outcomes obtained.

E. information Sharing. The Parties agree that the collection, use, and disciosure
of participant records, including, but not limited to, customers’ personally
identifiabte information (Pli}. is subject to various requirements set forth in
federal and state privacy laws. Partner acknowledges that the execution of this
MOU, by itself, does not function to satisfy all of these requirements. The
Parties agree to comply with the following, as applicable: 29 CFR 3841,
governing the collection and maintenance of equal opportunity data and cther



information; 20 USC 1232g and 34 CFR Part 99 (the Family Educaticnal Rights
and Privacy Act and impiementing regulations); 34 CFR 361.38 (Vocational
Rehabilitation and Blind Services confidentiality requlations). and 20 CFR Part
6803 (regulations governing confidentiality and disclosure of state
unemplioyment compensation information).

F. Each Party will train its staff in the protection, use, and disclosure requirements
governing Pll and any other confidential data for all applicable programs.

G. Accessibility. The Parties will ensure access for workers, youth, and individuals
with barriers to empltoyment, including the use of technological tools, in each of
the one-stop centers and affiliate locations. The Parties will offer priority for
services to recipients of public assistance, other low-income individuals, or
individuals who are skitls deficient for individualized career services and training
services funded with WIOA adult funds. Job seekers and businesses must be
able to access ali information relevant to them via visits to One-Stop centers as
well as through electronic means and direct linkages to workforce partner
programs. The Parties will provide reasonable accommodations for individuals
with disabilities in accordance with the Americans with Disabilities Act and
Section 504 of the Rehabilitation Act. Assistive technology, accessibie formats,
and language translation services will be made available and used as needed.
The local workforce development board will either colocale WIOA youth
program staff at One-Stop centers and/or ensure One-Stop centers and staff
are trained to serve youth and equipped to advise youth fo increase youth
access to services and connect youth to the program that best aligns with their
needs.

Section 5. Funding of Infrastructure and Operating Costs

Costs of the infrastructure of the One-Stop career centers will be funded in accordance
with Aftachment 1 -~ Infrastructure Funding Agreement. incorporated herein by
reference. As required by 20 CFR 678.755, the Parties agree that the infrastructure
and shared services budget will be periodically reconciled against actuai costs
incurred and adjusted accordingly to ensure that it reflects a cost allocation
methodology that demonstrates how infrastructure costs are charged to each partner
in proportion to its use of the one-stop center and relative benefit receivad, and that
complies with 2 CFR part 200.

Section 6. Term

This MOL is effective upon the date of the last required signature, or July 1, 2026.
whichever is later, through June 30. 2028, unless the MOU is terminated by either
Party in accordance with the terms set forth herein,

Section 7. Modification and Renewai

A This MOU will be reviewed, and if substantial changes have occurred, renewed,
not less than once every 3-year period to ensure appropriate funding and
delivery of services.

B. The MOU must be updated not less than every 3 years to reflect any changes

in the signatory official of CSCLM, one-stop partners, and chief eiected officials,
or one-stop infrastructure funding.

C. This MOU may be amended or modified by mutual consent of the Parties. by
the issuance of 2 written amendment executed by the Parties.




0. The Parties have inciuded. via Attachment 2 to this MOU, other provisions that
are consistent with WIOA title |, the authorizing statutes and regufations of one-
stop partner programs. and the WIOA regulations.

Section 8. Termination

A. Either Party may terminate this MOU for convenience by giving 30 days’ written
natice pursuant to Section 9 (Notice).

B In the event of termination. the Parties will convene within 60 days {0
renegotiate a mutually acceptable replacement MOU, if required by law to do
$0.

Section 9, Notice

A. All notices required to be given to CSCLM under this MOU shall be sufficient
when emailed. hand-delivered, or mailed to CSCLM at its office located at 2703
NE 14ih St., Ocala, FL 34470, addressed to the President/CEQC.

B. Al notices required to be given to Partner under this MOU shall be sufficient
when emailed, hand-deliverad, or mailed to Partner at its office jocated at 3001

SW College Rd, Qcala, FL 34474,
Section 10. Nondiscrimination

The Parties agree to comply with the prohibitions against discrimination on the basis
of age under the Age Discrimination Act of 1875 (42 U 5.C. 6101 et seq.); on the basis
of disability under Section 504 of the Rehabilitation Act of 1973 (29 U.5.C. 724) on
the basis of sex under titie X of the Education Amendments of 1972 (20 U.S.C. 1681
et saq.): or on the basis of race. color, or national origin under title VI of the Civil Rights
Act of 1964 (42 U.S.C. 2000d et seq.). The Parties agree that no individual shall be
excluded from participation in, denied the benefits of. subjected to discrimination
under. or denied employment in the administration of or in connection with. any
program or activity relating to the operation of the one-stop delivery system because
of race. color, religion, sex (except as otherwise permitted under title IX of the
Education Amendments of 1872), national origin. age, disability, or political affiliation
or belief.

Section 11. Confidentiality

The Parties agree to abide by all applicable federal, state. and local laws and
regulations regarding confidential information, including. but not limited to- 20 CFR
part 603, 45 CFR 205.50, 20 USC 1232g and 34 CFR part 98, and 34 CFR 361.38.
Each Party wili ensure that the collection and use of any information, systems, or
records that contain personaily identifiable information ("PIt") and other
confidential/exempt information will be limited to purposes that support the programs
and activities described in this MOLU and will comply with applicable law. Each Party
will ensure that access to sofiware systems and files under its conirol that contain Pl
or other personal or confidential information will be limited to autherized staff members
who are assigned responsibilities in support of the services and activities described
herein and will comply with applicable law. Each Party expressly agrees to fake
measures to ensure that no PIl or other personal or confidgential information is
accessible by unauthorized individuals.

To the extent that confidential information needs to be shared amongst the Parties for
the Parties’ performance of their obligations under this MOU, and to the extent that



such sharing is permitted by applicable faw, any required data sharing agreements will
be created and required confidentiality and ethical certifications will be signed by
authorized individuals.

Section 12. Dispute Resolution

if an issue arises involving this MOU, Parties will make every effort to reach a
resolution in a timely and efficient manner. Any party may request a face-to-face
meeting of the local partners to identify and discuss the issue. If resolved and no
further action is deemed necessary by the partners, the issue and the resolution will
be documented in writing. If not resoived, the issue and the efforts to resoive will be
documented and forwarded to the Executive Director of the local workforce
development board and the Director of the partner agency. A joint decision will be
issued within 60 calendar days of receipt. A partner thatis dissatisfied with the decision
may file the dispute with the Fiorida Depariment of Commerce {"FloridaCommerce’)
and the Florida Department of Education ("DOE") for resoiution. FicridaCommerce and
DOE may remand the issue back to the Executive Director of the local area and to the
director of the pariner agency or impose other remedies to resoive the issue

Section 13, Signatures

IN WITNESS WHEREQF, Partner and CareerSource Citrus Levy Marion have caused
this MOU to be duly executed as of the date set forth below.

The MOU must contain the signatures of the Chief Local Elected Officiai{s). The MOU
must be updated at least once every three years and included in the focal board's
WIOA Workforce Services’ plan.

Approved by:
CareerSource Citrus Levy Marion

/Zf/ 7 2026.05.13
Signature: | -’f / 08:52:09 -04'00'

Thomas E. skinner, Jr.
Chief Executive Officer
Date:

Approved by Partner:
Coliege of CentratRlorida

Signature:
Dr. James [, en{:}jn sen

President /

Date: 27‘ 3 L\\ 24y

L L



Approved by Chief Local Elected Official;

W
Signature:
Commissioﬂé‘(ﬁa‘aﬁa!ak

Marion County, Florida

Date:  5/18/2026




Infrastructure Funding Agrecment Template
Citrus Levy Marion Regional Workforce Development Board, Inc.

Purpose

This [nfrastructure Funding Agreement {[FA) is entered into by and between the

Citrus Levy Marion Regional Workforce Development Board, inc. and

CareerSource Citrus Levy Marion partners. This IFA provides information on the shared
infrastructure cost and/or in-kind arrangements. All partners to this [FA recognize that
infrastructure costs arc applicable 1o all required pariners. whether they are physically
focated in the career center or not.

The sharing and allocations of infrastructure costs among CareerSource Gitrus Levy Marion
partners are governed by the Workforce [nnovation and Opportunity Act (WIOA) Sec,
[21{b}. its implementing regulations and the Federal Cost Principles conlained in the
Uniform Administrative Requirements. Cost Principles and Audit Requirements for Federal
Awards at 2 CFR part 200 {Uniform Guidance). Infrastructure costs are defined as non-
personnel costs that are necessary for the general operation of the American Job
Center {(AJC}. including. but aot limitad 10:

. Rental of the faciltties:

2. Utilities and maintenance:

3. Equipment. including assessment-related products and assistive technology for
individuals with disabilities: and.

4, Technology to facilitate access to the AJC. including technelogy used for the center’s

planning and outreach activities.
IFAs must include the following clements:
o

l. The period of time in which the [FA is cffective. This may be a difterent time period
than the duration of the MOU.

Identification of an infrastructure and shared services budget that will be periodically
reconciled against actual costs incurred and adjusted accordingly to ensure that it
reflects a cost allocation methodology that demonstrates how infrastructure costs arc

charged to each partner in proportion to its use of the one-stop center and relative
benefit received, and that complies with 2 CFR part 200 {or any corresponding similac

regutation or ruling).

[dentification of all one-stop partners. CEO(s). and LWDB participating in the IFA.

o]

L ¥

4. Steps the LWDB, CEOQ(s). and onc-stop partners used to reach consensus or an
assurance that the local arca foliowed the guidance for the State funding process.

3. Description of the process lo be used among partners 1o resolve issues during the MOU
duration period when consensus cannot be rcached.



6. Description of the periodic modification and review process (o ensure equitable benefit
among one-stop parters.

[f. Infrastructure Budget

The lnlrastructure Budget is comprised of the following sections:

|. Total Partner Contribution — By cost category. this section provides total AJC costs by
partner programs for each cost category to include: infrastructure costs. additional
costs. shared-direct costs and non-shared direct costs

2. Total Operating Costs Budget: this section provides totat AIC costs by cost category.
cost pool. cost item. and location.

b3



Infrastructure Budget {(Career Center NAME/Location):

CareerSource CLM/14th Street

Cost Category Cost Detail Cost

Rent Comprehensive Center $49,100.28
Rental of Facilities nfa

Subtotal: Rental Costs $49,100.28
Utilities and Maintenance

Electric Annually $42,501.15
Gas n/a n/a
Water included wielectric n/a
Internet Annually $12,338.96
Telephones Annuatly $19,75455
Facility Maintenance Annuual Janitorial $16,370.88
Security Surveillance $708.79
Subtotal: Utilitics and Maintenance Costs

Equipment

Assessment tools/praducts n/a nla
Assistive Technology (Access and / o
Accommadation} wa 8
Copiers n/a n/a

Fax Machines n/a n/a
Computers $26,809.00
QOther tangible equipment utilized to serve / n/a
carcer center customers (Specifi equipment) na

Subtotal: Equipment Costs $26.,809.00

Technology to Facilitate Access to the (Carcer Center NAME) 1411 Street Center

Technology used for planning and outreach
. - n/a n/a
activities (Specify technologn)
Cost of creation/maintenance of the career a
n/a

center that provides direct service access 10
(Career Center NAME)




Subtotal: Technology to Facilitate Access Costs

Supplies to Support the General Operation of the Career Center (Local Option)

Supplies. as defined in 11 20 f

All supply costs

Specifi- Supplies Not Specific to a Co- $32,002.29
located Parmer (e.g.. Primting. Postage.
Qffice Supplies)
Subtotal: Supplies to Support the General Operation of the Career Center $32 002.29
Common [dentificr Costs (Local Option) T
Signage

n/a nfa
Updating Templales’Materials

nfa n/a

Suhbtotal: Common ldentifier

Summary of Total Infrastructure Costs to Be Shared By Partners

Cost Category

Total Cost

Subtotal: Rental Costs $49.100.28
Subtotal: Utilitics and Maintenance Costs $58,872.03
Subtotal: Equipment Costs 0
Subtotal: Technelogy to Facilitate Access Costs 0

al: i H 4 ati he Cs
Subtotal: Supplies to Support the General Operation of the Career $32.002.29
Center
Subtotal: Commen Identifier Costs 0
Total Infrastructure Costs $130.974 .60

1]




[il.  Cost Allocation Methodology

Partner Contributions — By Allocation Base

{Local Workforce Development Board NANE)

Square Internet
. Stafl/FTE §  Customers : . Telephone
Partner Program \ . Footage/Office | Connections . Total
Cost Served Lines Cost
Spuce Cost Cost
Adult. Dislocated 700,916 03 502 £0.480.00 4002.15 6406.88 771.805.08
Worker (DW), and
Youth Programs 12FTE
Job Corps
YouthBuiid 120,891 3FTE 48 Included in WIOA | Included in VIOA | included in vI0A]  120,981.00
Native American
Programs
Migrant and Seasonal
Farmworker
Wagner-Peyser 208358 53 SFTE 13.801 35.000 00 194549 3114.45 345.315.61
Aduit Education and MTC: 2.531.00 $2.531.00
Family Literacy
CF: 64,733.00

Y T 1M .
State Unemployment cadcy sFrE 50 2.520.00 166.76 266.95 42.953.71
insurance (UI)
Trade Adjustment
Assistance (TAA)

- \’f .
Jobs for Veterans State 133,924 32 120 20,160.00 657.03 1.067.81 155.819.16

Grants (Vets)

Division of Vocational
Rehabilitation

Division of Blind
Services

Senior Community
Service Employment
Programs (SCSEP)

The Strengthening
Career and Technical
Education for the 21%
Century Act {Perkins V)

Housing and Urban
Development---
Employment and
Training Programs

Community Services
Block Grants




Programs authorized
under sec. 212 of the
Second Change Act of

2007

Temporary Assistance 250.690.80

for Needy Families 270 15.120 335.51 1601.72

{(TANE)
Any cost allocation methodology selected must adhere to the following:
i. Be consistent with the federal laws authorizing each partner’s program (inciuding any

local administrative cost requirements).
2. Comply with federal cost principies in the Uniform Guidance.
3. Include only costs that are allowable. reasonable. necessary. and allocable to cach
program partner.
4. Be based on the propottionate use and if benefit is received by each partner.
The types of costs that are aliowed are through cash, non-cash and third party in-kind
contributions.
Cash Contributions can be identified as payments towards rent. utititics. assistive
technology equipment, signage. and even ottice supplies. it musl be those components that
support the general operation of the AJC.
Non-Cash Contributions are expenditures acquired by partners on behalf of the AJC. and
goods/services such as janitorial services, printing, or even consulting and contracting
service can be contributed by a partner program and used by the AJC.
Third-Party In-Kind Contributions are made by a third party and include space,
equipment, technology. non-personnef services. ar other areas to support the infrastructure
costs associated with AJC operations. There are two types of third-party in-kind
contributions: 1) General contributions to AJC aperations. This type is not made on the
behall of any individual AJC partner. 2) Contributions made specifically on behalf of an
AJC partner program.
IV, Partuers

Partners funding the costs of infrastructure according to the [FA are the same as
identified in the partners section of the MOU (Parties to the MOU).
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Local Workforce Development Board: Name, Title, Address, Telephone. Email

Chief Elected Official(s): List All Chief Elected Officials and Name, Tidle, Address, Telephone. Email

CareerSource Citrus Levy Marion, 2703 NE 14th Streel, Ocala, FL 34470

CamZlass €31 5% 230 Aeansr Qo AL B3APD IS0 433 200 ovn s T atuunty T oy Sewt Baee 10 & Azsans beoe, Roorm 100 napmass U35 I 5547 LAHR S TG isD ST

T shaas 3T Reey &

Required WIOA & (Career Center
NAME) Partner

Y Brgrsne FLOIIEDY JEXEER AT pacyn f e eaystuet, 10g

Point of Contact Information

Adult, Dislocated Worker (DW). and Youth

Programs

Dale French - dfrench@careersourceclm.com

Job Corps

YouthBuild

Dale French - dfrench@careersourcecim.com

Native American Programs

Migrant and Seasonal Farmworker

Wagner-Peyser

Dale French - dfrench@careersourcecim.com

Adull Education and Family Literacy

Denise Grosso - denise grosso@marion.k12.in.us

Statc Unemployment Insurance (Ul)

Dale French - dfrench@careersourcecim.com

Trade Adjustment Assistance (TAA)

Jobs for Veterans State Grants (Vets)

Dale French - dfrench@careersourcecim.com

Division of Vocational Rehabilitation

Division of Blind Services

Daniel O'Connor - danigl o'connrer@dbs fidoe org

Sentor Community Service Employment
Programs {(SCSEP)

Carl D, Perkins Carcer and Technical
LEducation Programs

Housing and Urban Development---

7]




Lmpleyment and Tratning Programs

Daiz French - dlrench@careersourcecim.com

Community Services Block Grants

Program authorized under sec. 212 of the
Second Chance Act of 2007

Temporary Assistance for Needy Familics
(TANT)

Dale French - dfrench@careersourcecim.com

Additional Partners Approved by the
LWDB and CLO(s)

V.  Term of Agreement

This agreement will remain in effect from July 1. 2026 to June 30. 2028 [t shall be
reviewed by the parties as necessary or at least once per year as part of the LWDB's Local

Plan update.

VI.  Signatures

Printed Namec

Siguature Date

Representing: WIOA Title {2 Adult. Dislocated Worker and Youth Programs

Printed Name

Signature Date

Representing: WIOA Title I: Job Corps Programs

Printed Name

Signature Date

Representing: WIOA Title 11 YouthButld Program

Printed Namc

Signature Date

Representing: WIOA Title [ Native American Programs

Printed Name

Signature Date

Representing: WIOA Title [: National Farmworker Jobs Program




Printed Name Signature Date

Representing; 2 Pewn: faen and Tearid 26> Program

Printed Name Signature Date
Representing: _ __ Program

*Add a signature line for each additional partner included.

Infrastructure Funding Agreement Signatory Page

Citrus Levy Marion Regiona) Workforce Development Board, Inc. D/B/A CareerSource Citrus Levy Marion

{Local Workforce Development Board NAME)

We affinm that the Local Workforce Development Board and the Chief Elected Official of the
local area. in partnership. have developed and now submit this Memorandum of Understanding
Signature Page and Infrastructure Funding Agreement in compliance with the provisions of the
Workforce Innovation and Opportunity Act and instructions issued by the Governor under the
authority of the Act.

5/13/2026

Subniission Date

Workforce Development Board Chair Chicf Elected Official

Clarl F /dff,?dfwd_w”

Typed ar Printed Name—/

C\‘\ G

Typed or Printed Title

//gg/( L4 Ay g
/s

Sivature
5/13/2026 5/18/2026
Date Da[{?

9t



Exhibit A
In-Kind Donation from the School Board of Marion County

The Schooi Board of Marion County wili assist CSCLM in strategic planning and staff development
through the donation of use of Brewster Hall focated in the main campus of the Marion Technical College
for the purpose of two staff training and development meetings and cne board of directors meeting
annually. Tha use of this facility constitutes an in-kind contribution of rental faes equating ta $2,531.00.

in-kind support wili be given to Career Source for the foilowing, as required above.

Brewster Hall not for profit rates as follows:

$295.00/3 hrs., $66.00 each additional hour plus $46.00 per hour utilities.

Two-day use (8 hrs. per day) of Brewster Hall of staff training and development meeting purposes:

$295.00 + $330.00 + $368.00 = $993.00 x 2 = $1,986.00

One half-day use of Brewster Hal! for Board of Directors annual meeting:

§295.00 + $66.00 + $184.00 = 5545.00

Grand total: $2,531.00

NOTE:

Dates to be requested by Dale French at CareerSource ASAP to be put on calendar.

Mo food or beverage has been requested. Career Source te provide their own.



Attachment 2: PARTNER-SPECIFIC TERMS AND COMMITMENTS

CSCLM and the College of Central Florida agree to the following:

This agreement establishes that the duly authorized agent of the recipient agrees to
satisfy the requirements of 34 CFR 361.505 and 34 CFR 361 .720.

This agreement formalizes the existing partnership between CSCLM and the College
to provide employment and training services for thair mutual customers. CSCLM and
the Coliege recognize that blended services provided by all required and optional
partners contribute to the One-Stop "system,” and that neither independently creates
the "system.” The combination of services provides employment and educational
counseiing and access to partner programs through direct referral and electronic
access points within each office. CSCLM customers are counseled on alt aspects of
employment and education options available through educational entities and funding
assistance provided through Titles | Hl, and IV funds under WIQA  Appropriate
referrals for intra-agency assistance are made between agencies through established
contacts within each department and will be made in writing via email between those
contacts. The College may refer training program completers and those customers in
need of additiona!l financial assistance to CSCLM for assessment and counseling
regarding their individual needs.

Both agencies agree to maintain full proegrammatic accessibility and compliance with
all applicable laws fo ensure that individuals have equal ability to access available
services, as further described in Section 4(G) of the MOU. This access includes full
ADA compliance, use of assistive technology. and provision of accommodations that
may be necessary for individuals with additional barriers.

A one-stop partner may appeal to the State regarding infrastructure costs using the
process descried in 34 CFR 463.750. Changes to the one-stop partner's
infrastructure cost contributions will result in an updated MOU reflecting the final one-
stop partner infrastructure cost contributions.

Both parties acknowledge and agree to the requirements of the Infrastructure Funding
Agreement (IFA), as detailed in Section 5 and Attachment 1 of the MOU.

The College of Central Florida shall:

1. Maintain and provide updated information to customers interested in CSCOM
careerl services.
2. Provide office space for CSCLM staff to create an integrated job placement and

employment counseling office on the campus of the College, in accordance with
the Infrastructure Funding Agreement set farth in Attachment 1.

3. Allow CSCLM staff to make reguiar contact with CF students and graduates
during schoo!l hours to provide information on CSCLM services.

4. Partner with CSCLM staff in the creation and execution of internship
opportunities for siudents.

5. Promote to and make students aware of CSCLM resources available on the
campus through routine student communications.

6. Coordinate placement and employment tracking efforts with co-located CSCLM
staff.




CareerSource Citrus Levy Marion agrees fo:

1.
2.

Provide staffing for integrated office locations.

Assist mutual customers with educationat assistance needs in the form of
employment counseling and financial resources.

Partner with CF staff in the creation and execution of internship opportunities
for students.

Promote io and make students aware of CSCLM resources available on the
campus throtugh routine student communications.

Coordinate placement and employment tracking efforts with co-
located CF staff.

Provide the opportunity for CF employees to participate in CSCLM sponsored
training and staff development for the purpose of sharing information and
resources.

Assis CF staff to attain performance goals through join collaboration of services
available through the One-Stop system to meet the common employment and
training goals of all involved parties.

All partners within the Citrus Levy Marion One-Stop system operate with lean budgets
and have long standing relationships that have been established to braid and blend
funding to maximize the impact of resources within the American Job Center but
provide support of its operations through in-kind contributions that have a positive
monetary impact on the day-to-day operations and axpand the breadth of services
available. CSCLM and the College of Central Florida agree that infrastructure support
for proportionate benefit from the One-Stop systerm is provided in the foliowing
methods, as outlined here and in Aftachment 1.

Location Sq. Ft  Rate per 8q. Ft Occupancy [Total Annual Cost

College of Central Florida 3.407  $19.00  Annual  [564.733.00




Memorandum of Understanding
for Workforce Development Partners
By and between CareerSource Citrus Levy Marion
And
School Board of Marion County

Section 1, Parties

This Memorandum of Understanding ("MOU") is entered intc between CareerSource
Citrus Levy Marion, (‘CSCLM"); and the Schooi Board of Marion County, (“Partner”).
CSCLM and the School Board of Marion County are collectively referred to as the
“Parties™ and individually as a “Party.”

Section 2. Purpose

The Workforce Innovation and Opportunity Act of 2014 ("WIOA™} Sec. 121(c)(1)
requires the local workforce development beard, with the agreement of the Ghief Local
Elected Officials (CLEOs), to develop and enter into a MOU between the local
workforce development board and the One-Stop Partners concerning the.operation of
the one-stop delivery system in a local area.

The purpose of this MOU is to describe the cooperative workforce training and
employment efforts of CSCLM and Partner and the actions to be taken by each to
establish and maintain an effective and successful one-stop delivery system. The
infrastructure funding agreement establishes a financial plan, including terms and
conditions, to fund the services and operating costs of the ane-stop delivery system.

This MOU establishes how resources will be coordinated, prevents duplication of
services, and ensures the effective and efficient delivery of workforce services in the
counties represented by CSCLM to enable thé Partner to integrate with the one-stop
delivery system.

The Parties agree to coordinate and perform the activities and services described
herein within the scope of legisiative requirements governing the parties’ respective
programs, services, and agencies.

Section 3, Partners in the One-Stop Delivery System

Pursuant to 20 CFR 678.400, required one-stop partners are the entities responsible
for administering the foliowing pragrams and activities in the locat area:

1. Programs authorized under title t of WIQA, including:
a. Adults

Dislocated workers

Youth

Job Comps

YouthBuild

» o0 T



f. Native American pregrams
g. Migrant and seasonal farmworker pregrams

2. The Wagner-Peyser Act Employment Service program authorized under the
Wagner-Peyser Act (29 U.S.C. 49 et seq.), as amended by WIOA title i1l

3. The Adult Education and Family Literacy Act (AEFLA) program authorized
under title (1 of WIGA

4. The Vocational Rehabilitation (VR} program authorized under title | of the
Rehabilitation Act of 1873 (29 U.S.C. 720 et seq.}, as amended by WIOA fitle
{V (Division of Vocational Rehabilitation)

5. The Vocational Rehabilitation (VR) program authorized under title I of the
Rehabilitation Act of 1973 (28 U.S.C. 720 et seq.), as amended by WIQA title
IV (Division of Blind Services)

6. The Senior Community Service Employment Program (SCSEP) authorized
under title V of the Qlder Americans Act of 1965 (42 U.S.C. 3056 et seq.)
(Florida Department of Eider Affairs)

7. Career and technical education programs at the postsecondary level authorized
under the Carl D. Perkins Career and Technical Education Act of 2006 {20

U.S.C. 2301 et seq.) (Perkins V)

8. Trade Adjustment Assistance activities authorized under chapter 2 of title Il of
{he Trade Act of 1974 (19 U.8.C. 2271 et seq.)

9. Jobs for Veterans State Grants programs authorized under chapter 41 of title
38, U8 C.

10 Employment and training activities carried out under the Community Services
Block Grant (42 U.S.C. 8901 et seq.)

11.Employment and training activities carried out by the Department of Housing
and Urban Development

12.Programs authorized under State unemployment compensation laws {in
accordance with applicable Federal law) (Reemployment Services and
Eligibility Assessment Program) (RESEA)

13. Programs authorized under sec. 212 of the Secand Chance Act of 2007 (34
U.S.C. 10631)

14. Temporary Assistance for Needy Families {TANF) authorized under part A of
title IV of the Social Security Act (42 U.8.C. 801 et seq.} (Florida Department of
Children and Families)

Section 4. Provision of Services

A. One-Stop Services. The following services will be provided through the local
one-stop delivery system:

1. Business Services:

a. Make labor exchange activities and kabor market information
available to local employers.




b. Develop relationships and networks with large and small
employers and their intermediaries.

¢. Develop, convene, or implement industry/sector partnerships.

d. Provide appropriate recruitment and other business services on
behalf of employers, including information and referrals to
specialized business services other than those traditionally
offered through the one-stop deiivery system.

e. [Add other services provided as set forth in 20 CFR 678.435(b)
and (¢) and as reflected in the local plan per subsection (d).]

- -2. Job Seeker Services:
a. Provide basic career services, including:

1.

Determinations of whether the individual is eligible to
receive assistance;

Qutreach, intake, and orientation;

Opportunity for individuals to apply for TANF assistance
and non-assistance benefits and services;

initial assessment of skill levels including literacy,
numeracy, and English language proficiency, as well as
aptitudes, abilities (including skills gaps). and supportive
services needs;

Labor exchangea services, inciuding job search and
placement assistance, including career counseling as
specified in 20 CFR 678.430(a)(4);

Referrals to and coordination of activities with other
programs and services, including those within the one-
stop delivery system and, when appropriate, other
workforce development programs;

Workforce and labor market employment statistics
information, including the provision of accurate
information relating to local, regional, and nationai labor
market areas, ingiuding:

a. Job vacancy listings in labor market areas;

b. Information on job skills necessary to obtain the
vacant jobs listed; and

c. Information relating to local occupations in
demand and the earnings, skill requirements, and
opportunities for advancerment for those jobs;

Perfarmance information and program cost information
on eligible providers of education, training, and workforce
services by program and type of providers;

information about how the local area is perfoerming on
iocal performance accountability measures;




10. Information about the availability of supportive services
or assistance and appropriate referrals to such,
including: child care; child support; medical or chiid
health assistance available through the state's Medicaid
program and Children's Health Insurance Program;
benefits under SNAP; assistance through the earned
income tax credit; and assistance under TANF, and other
supportive services and transportation provided through
that program;

11. information and meaningful assistance to individuais
seeking assistance in filing a claim for unemployment
compensation; and

12. Assistance in establishing eligibility for programs of
financial aid assistance for training and education
pragrams not provided under WIOA.

b. Provide individualized career services, including:

1. Comprehensive and specialized assassments of the skill
YA A S R A R R TR ST e AR, ets thrasiul@VEIS @ndservice . needs of adults and dislocated
IR S workers;-- - - -

= Pevelopmerit 6f dn-individual employment plan;

. Group and/or individual counseling;

citen -
3
4. Career planning;
5. Short-term pre-vecational services;
6

. Internships and work experiences that are linked to
careers,

Woaorkforce preparation activities;

~

8. Financial liferacy services;

6. Cut-of-area job search assistance and relocation
assistance; and

10.English language acquisition and integrated education
and training programs.

11.Provide follow-up services, as appropriate, including
counseling regarding the workplace, for participants in
adult or dislocated worker workforce investment activities
who are placed in unsubsidized employment, for up to 12
months after the first day of employment.

12, Provide employment services and related support being
provided by the TANF program that qualify as career
services.

¢. Training Services:

1. Qccupational skilis training, including training for
nontraditional employment;



. g Youth Services:

2. On-the-job training;
3. Incumbent worker training;

4. Programs that combine workplace training with related
instruction, which may include cooperative education
programs;

Training programs operated by the private sector,
Skifls upgrading and retraining;
Entrepreneurial training;

©® N oo o

Transitional jobs;
9. Job readiness training;
10. Adult education and literacy activities;

11. Customized training conducted with a commitment by an
employer or group of employers to employ an individual
upon successful completion of the training.

TR, SRR NV, VAT PR

12. Tutoring, study skills training, instruction and evidence-
based dropout prevention and recovery strategies that
lead to completion of the requirements for a secondary
school diploma or its recognized equivalent or for a
recognized postsecondary credential;

13. Alternative secondary school services, or dropout
recovery services, as appropriate;

14. Paid and unpaid work experiences that have academic
and occupational education as a component of the work
experience;

15. Occupational skill training;

16.Education cffered concurrently with and in the same
context as workforce preparation activities and training
for a specific cccupation or cccupational cluster;

17.Leadership development opportunities, including
community service and peer-centered activities
encouraging responsibility and other positive social and
¢ivic behaviors;

18. Supportive services,

19. Aduit mentoring;

20. Follow-up services;

21. Comprehensive guidance and counseling;
22. Financiat literacy education;

23. Entreprenevurial skills training,;




24.Services that provide labor market and employment
information abgut in-demand industry sectors or
occupations available in the iocai area; and

25, Activities that help youth prepare for and transition to
postsecondary education and training.

3. Access to programs and activities carried out by one-stop partners listed
in 20 CFR §§ 678.400 through 678.410, including the Employment
Service program authorized under the Wagner-Peyser Act, as amended
by WIOQA title [l (Wagner-Peyser Act Employment Service program}.

B. Access to Services. The Parties will make their program services accessibie to
job seekers, whether they are physically housed within a career center or
provided virtually through the ane-stop delivery system by:

1. Exchanging participant’s eligibility reguirements for their workforce
funding streams, identifying their program career services, and
designating services and activities that may be appropriate for
integration into the one-stop delivery system.

2. Jointly developing and participating in cross-training of frontline staff to
assure an understanding of the activities, support services, and
77T constraints applicable t0 joint parther workforce funding streams.

3. Coordina't_iﬁg'dutreach and recruitment through links on each cother's
websites.

C. Coordinating Services. The Parties shall coordinate and deliver program
services (including workforce services) as appropriate through the one-stop
delivery system by:

1. Seeking opportunities to share resources and reduce duplication of
activities to streamline services for customers and improve frontline staff
efficiency such as co-locating in a comprehensive or affiliate one-stop
location site and by establishing direct linkages through technology as
provided in 20 CFR 678.305(d).

2. Working together on enhancing employer engagement to build a
demand-driven system, improve business services, and match
participants with work-based learning opportunities.

3. Promoting continuous improvement through the coordination of staff
training to provide frontline staff with information and knowledge
regarding each other's services,

4, Participating in the one-stop delivery system consistent with the terms of
this MOU and the requirements of federal and state laws authorizing the
program or activities and any related grant agreements.

D. Cross Referral. The Parties will implement policies and procedures that
encourage the referral of customers to each cther as appropriate by:

1. Reviewing their individual program policies, procedures, and processes
to align them to the extent allowed by each program’s specific laws and
regulations, to better serve customers through cross referral, sequential,
or co-enroliment as may best benefit the customer.



E.

2. Using established methods for follow-up and reporting to each other on
the services provided to the customer and the outcomes obtained.

Information Sharing. The Parties agree that the collection, use, and disclosure
of participant recards, including, but not timited to, customers' personally
identifiable information (Pll), is subject to various requirements set forth in
federal and state privacy laws. Partner acknowledges that the execution of this
MOU, by itself, does not function to satisfy all of these requirements. The
Parties agree to comply with the following, as applicable: 29 CFR 38.41,
governing the collection and maintenance of equal opportunity data and other
information; 20 USC 1232g and 34 CFR Part 99 (the Family Educational Rights

.. and Privacy Act and implementing regulations); 34 CFR 361.38 (Vocational

Rehabilitation and Blind Services confidentiality regulations); and 20 CFR Part
603 (regulations governing confidentiality and disclosure of state
unemployment compensation information).

Each Party wili train its staff in the protection, use, and disclosure requirements
governing Pli and any other confidentia! data for all applicable programs.

. Accessibility. The Parties will ensure access for workers, youth, and individuals

with barriers to employment, including the use of technolagical tools, in each of

“thie ‘orie-stop cénters ‘and affiliate Ioctions. The Parties will offer priority for

sefvices to recipients of public assistance, other low-income mdwlduals or

individuzais who are skillg deficiént for individualized career services and training

services funded with WIQA adult funds. Job seekers and businesses must be
able to access all information relevant to them via visits to One-Stop centers as
well as through electronic means and direct linkages to workforce partner
programs. The Parties will provide reasonable accommodations for individuals
with disabilities in accordance with the Americans with Disabilities Act and
Section 504 of the Rehabilitation Act. Assistive technology, accessible formats,
and language translation services will be made available and used as needed.
The local workforce development board will either colocate WIQOA youth

__program staff at One-Stop centers and/or ensure One-Stop centers and staff
are trained 1o serve youth and equipped to advise youth to increase youth

access to services and connect youth to the program that best aligns with their
needs.

Section 5. Funding of Infrastructure and Operating Costs

Costs of the infrastructure of the One-Stop career centers will be funded in accordance
with Attachment 1 - Infrastructure Funding Agreement, incorporated herein by
reference. As required by 20 CFR 678.785, the Parties agree that the infrastructure
and shared services budget will be periodically reconciled against actual costs
incurred and adjusted accordingly to ensure that it reflects a cost allocation
methodology that demonstrates how infrastructure costs are charged to each partner
in proportion to its use of the one-stop center and relative benefit received, and that
complies with 2 CFR part 200.




Section §. Term

This MOU is effective upon the date of the last required signature, or July 1, 2026,
whichever is later, through June 30,2028, uniess the MOU is terminated by either Party
in accordance with the terms set forth herein.

Section 7. Modification and Renewal

A. This MQU wiil be reviewed, and if substantial changes have occurred, renewed,
not less than once every 3-year period to ensure appropriate funding and
delivery of services.

B. "The MOU must be updated not less than every 3 years to reflect any changes
in the signatary official of CSCLM, one-stop partners, and chief elected officials,
or one-stop infrastructure funding.

C. This MOU may be amended or modified by mutual consent of the Parties, by
the issuance of a written amendment executed by the Parties.

D. The Parties may choose o include, via addendum to this MOU, other provisions
that are consistent with WIOA title §, the authorizing statutes and reguiations of
one-stop partner programs, and the WIOA regulations.
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Section 8. Termination
A. Either Party may terminate this MOU for convenience by giving 30 days’ written
notice pursuant to Section 9 (Notice).

B. In the event af termination, the Parties will convene within 60 days {o
renegotiate a mutually acceptable reptacement MOU, if required by law to do
$0.

. Section 9. Notice

A. All notices required to be given to CSCLM under this MOU shall be sufficient
when emailed, hand-deliverad, or mailed to CSCLM at its office located at 2703
NE 14" 5t Ocala, FL 34470, addressed to the President/CEQ.

B. All notices required to be given to Partner under this MOU shall be sufficient
when emailed, hand-delivered, or mailed to Partner at its office iocated at 1014
SW7MRd., Ocala, FL. 34471.

Section 10. Nendiscrimination

The Parties agree to comply with the prohibitions against discrimination on the basis
of age under the Age Discrimination Act of 1675 (42 U.S.C. 6101 et seq.); an the basis
of disahility under Section 504 of the Rehabilitation Act of 1973 {29 U.S.C. 784); on
the basis of sex under title [X of the Education Amendments of 1972 (20 U.5.C. 1681
et seq.); or on the basis of race, color, or national origin under title Vi of the Civil Rights
Act of 1964 (42 U.S.C. 2000d et seq.). The Parties agree that no individual shall be
exciuded from participation in, denied the benefits of subjected to discrimination
under, ar denied employment in the administration of or in connection with, any



program or activity refating to the operation of the one-stop delivery system because
of race, color, religion, sex (except as otherwise permitted under title 1X of the
Education Amendments of 1972), national origin, age, disability, or political affiliation
or belief.

Section 11. Confidentiality

The Parties agree to abide by all applicable federal, state, and local faws and
regulations regarding confidential information, inciuding, but not fimited to: 20 CFR
part 603, 45 CFR 205.50, 20 USC 1232g and 34 CFR part 99, and 34 CFR 361.38,
- ---Each-Party- will .ensure that the collection-and use of any information, systems, or
records that contain personally identifiable information ("Pif") and other
confidential/exempt information will be limited to purposes that support the programs
and activities described in this MOU and will comply with applicable law. Each Party
will ensure that access to software systems and files under its control that contain Pil
or other personal or confidential information wili be limited to authorized staff members
who are assigned responsibilities in support of the services and activities described
herein and will comply with applicable law. Each Party expressly agrees to take
measures to ensure that no Pli or other persanal or confidential information is
- —-accessible by unauthorized individuals.

To the extent that confidentizl information needs to be shared amongst the Parties for

.. the Parties’ performance of their obligations under this MOU, and to the extent that
such sharing is permitted by applicabte law, any required data sharing agreements wiil
be ¢reated and required confidentiality and ethical cerlifications will be signed by
authorized individuals.

Section 12, Dispute Resolution

if an issue arises involving this MOU, Parties will meke every effort to reach a
....~..-.resolution in_a timely-and-efficient-manner. Any party may request a face-to-face

meeting of the local partners to identify and discuss the issue. If resolived and no
e - = frther-action is-deemed necessary by the partners, the issue and the resolution wiil
be documented in writing. if not resolved, the issue and the efforts to resolve will be
documented and forwarded to the Executive Director of the local workforce
development board and the Director of the partner agency. A joint decision wili be
issued within 60 calendar days of receipt, A partner that is dissatisfied with the decision
may file the dispute with the Florida Department of Commerce (*FloridaCommerce”)
and the Fiorida Department of Education {(*DOE”) for resolution. FloridaCommerce and
DOE may remand the issue back to the Executive Director of the local area and to the

director of the partner agency or impose other remedies to resolve the issue



Section 13. Signatures

INWITNESS WHEREOF, Partner and CareerSource Citrus Levy Marion have caused
this MOU to be duly executed as of the date set forth below.

The MOU must contain the signatures of the Chief Local Electad Official(s) The MOU
must be updated at teast once every three years and inciuded in the local board's
WIOA Workforce Services plan.

Approved by:

CareerSource Citrus Levy Marion
oL Digitally signed Dy
o Thomast Skianer
S/ pbae oy

LR R P i

S

foEm

Signature __ AL
Thomas E. Skinner, Jr.
Chief Executive Officer
Date:

Approved by Partner:
School Board of Marion County

N ,
Signature: ;@ﬁmm%mg&g
Dr. Sarah Jam

Board Chair

Date: 4 i! e I{?/w

e 3
Signature: 55’3 (R RN S
Dr. Danieile Brewer, Ed.D.

__Interim Superintendent -
Date: "‘"-(/;'(_* /:)\(‘

Approved by Chief Local Elected Official:

Signature:

Commissicner Carf Zalak

Marion County, Fiorida
Date: 5/18/2026




Infrastructure Funding Agreement Template
Citrus Levy Marion Regional Workforce Development Boeard, Inc.

Purpose

This Infrastructure Funding Agreement (IFA) is entered into by and between the

Citrus Levy Marion Regional Workforce Development Board, Inc. and

CareerSource Citrus Levy Marion partners. This IFA provides information on the shared
infrastructure cost and/or in-kind arrangements. All partners to this IFA recognize that
infrastructure costs are applicable to all required partners, whether they are physically
located in the career center or not.

The sharing and allocations of infrastructure costs among CareerSource Citrus Levy Marion
partners are governed by the Workforce Innovation and Opportunity Act (WIOA) Sec.
121(b). its implementing regulations and the Federal Cost Principles contained in the
Uniform Administrative Requirements, Cost Principles and Audit Requirements for Federal
Awards at 2 CFR part 200 (Uniform Guidance). Infrastructure costs are defined as non-
personnel costs that are necessary for the general operation of the American Job
Center (AJC), including, but not limited to:

Rental of the facilities:

Litilities and maintenance;

Equipment. including assessment-refated products and assistive technology for
individuals with disabilities; and.

4, Technology to facilitate access t the AJC. including technoiogy used for the center’s

planning and outreach activities.
IFAs must include the following elements:

i |8 —

1. The peried of time in which the IFA is effective. This may be a different time period
than the duration of the MOU.

2. Identification of an intrastructure and shared services budget that will be pericdically
reconciled against actual costs incurred and adjusted accordingly to ensure that it
reflects a cost allocation methodology that demonstrates how infrastructure costs are
charged 1o each partner in proportion to its use of the one-stop center and relative
benefit received, and that complies with 2 CFR part 200 (or any corresponding similar
regulation or ruling).

3. ldentification of all one-stop partners. CEO(s). and LWDB participating in the IFA.

4. Steps the LWDB, CEO(s), and one-stop partners used to reach consensus or an
assurance that the focal area followed the guidance tor the State funding process.

5. Description of the process to be used among partners to resclve issues during the MOU
duration period when consensus cannot be reached.



6. Description of the periodic modification and review process to ensure equitable benefit
among one-stop partners.

II. Infrastructure Budget

The Infrastructure Budget is comprised of the following sections:

1. Total Partner Contribution — By cost category, this section provides total AJC costs by
partner programs for each cost category to include: infrastructure costs, additional
costs, shared-direct costs and non-shared direct costs

ja]

Total Operating Costs Budget: this section provides total AJIC costs by cost category,
cost pool. cost item, and location.

T



Infrastructure Budget (Career Center NAME/Location}:

CareerSource CLM/14th Street

Cost Category Cost Detail Cost

Rent Comprehensive Center $49,100.28
Rental of Facilities n/a

Subtotal: Rental Costs $49,100.28
Utilities and Maintenance

Electric Annually $42.501.15
Gas n/a n/a
Water inciuded w/electric n/a
Internet Annually $12,339.96
Telephones Annually $19,754 55
Facility Maintenance Annuual Janitorial $16,370.88
Security Surveillance $708.79
Subtotal: Utilities and Maintenance Costs

Equipment

Assessment tools/products n/a n/a
Assistive Technology (Access and

Accommodation) n/a na
Copiers n/a n/a

Fax Machines n/a n/a
Computers $26,809.00
Other tangible equipment utilized to serve

career center customers (Specify equipnrent) n/a n/a
Subtotal: Equipment Costs $26,809.00
Technology to Facilitate Access to the (Career Center NAME) 14t Street Center

Tec.hfl.ology used for planning and outreach n/a n/a
activities (Specify rechnology)

Cost of creation/maintenance of the career

center that provides direct service access to na n/a

(Career Center NAME)




Subtotal: Technology to Facilitate Access Costs

Supplies to Support the General Operation of the Career Center (Local Option)

Supplies. as defined in 2 (PR 20094,

Ali supply costs

Specify Supplies Not Specific to a Co- $32,002.29
located Partner (e.g.. Printing; Postage.
Office Supplies)
Subtotal: Supplies to Support the General Operation of the Career Center $32 002.29
Common Identifier Costs (Local Option) A
Signage

nfa n/a
Updating Templates/Materials

n/a n/a
Subtotal: Common Identifier
Summary of Total Infrastructure Costs to Be Shared By Partners
Cost Category Total Cost
Subtotal: Rental Costs $49 100.28
Subtotal: Utilities and Maintenance Costs $58,872.03
Subtotal: Equipment Costs 0
Subtotal: Technology to Facilitate Access Costs 0
?jubtotal: Supplies to Support the General Operation of the Career $32.002.29

enter

Subtotal: Common Identifier Costs 0
Total Infrastructure Costs $139.974.60




1I1.

Cost Allocation Methodology

Partner Contributions - By Allocation Base

{Local Workforce Development Board NAME)

Square Internet
S¢aft/FTE | Customers q ) Telephone
Partrer Program Footage/Office | Connections ; Total
Cost Served Lines Cost
Space Cost Cost

Adult. Dislocated 700.916.05 502 60.480.00 4002.15 6406.88 771.805.08
Worker {DDW), and
Youth Programs 12FTE
Job Corps
YouthBuild 120.991 3 FTE 48 Included in WIOA | Included in WIOA | included in WIOAl  120,991.06
Native American
Programs
Migrant and Seasonal
Farmworker
Wagner-Peyser 286.680.08 5 77E 18.801 35.000.00 1945.49 3114 45 345.315.61
Adult Education and
family Literacy
State Unemployment

U PT oyme 45,500 96 5 FTE 50 2,520.00 166.76 266.95 42,953.71
Insurance (U}
Trade Adjustment
Assistance {TAA)
Jobs for Veterans State

133.924.32 120 20.160.00 667.03 1.067 81 155.819.16

Crants (Vets)

Divisien of Vocational
Rehabilitation

Division of Blind
Services

Senior Community
Service Employment
Programs (SCSEP)

The Strengthening
Career and Technical
Education for the 21°
Century Act (Perkins V)

Housing and Urban
Development---
Employment and
Training Programs

Community Services
Block Grants




Programs authorized

under sec. 212 of the

Second Change Act of

2007

Temporary Assistance 290.690.50

for Needy Families 270 15,120 336.51 1601.72

(TANE)
Any cost allocation methodology selected must adhere to the following:
I. Be consistent with the federal laws authorizing each partner’s program (including any

local administrative cost requirements).
2. Comply with federal cost principles in the Uniform Guidance.
3. Include only costs that are allowable, reasonable, necessary. and allocable to each
program partner,
4. Be based on the proportionate use and if benefit is received by each partner.
The types of costs that are allowed are through cash, non-cash and third party in-kind
contributions.
Cash Contributions can be identified as payments towards rent. utilities. assistive
technology equipment, signage. and even office supplies. It must be those components that
suppoit the general operation of the AJC.
Non-Cash Contributions are expenditures acquired by partners on behalf of the AJC. and
goods/services such as janitorial services. printing. or even consulting and contracting
service can be contributed by a partner program and used by the AJC.
Third-Party In-Kind Contributions are made by a third party and include space,
equipment. technology. non-personne! services. or other areas to support the infrastructure
costs associated with AJC operations. There are two types of third-party in-kind
contributions: 1) General contributions to AJC operations. This type is not made on the
behalf of any individual AJC partner. 2) Contributions made specifically on behalf of an
AJC partner program.
IV.  Partners

Partners funding the costs of infrastructure according to the IFA are the same as
identified in the partners section of the MOU (Parties to the MOU).
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Local Workforce Development Board: Name, Title, Address, Telephore, Email

Chief Elected Official(s}: List All Chief Elected Officials and Name, Title, Address. Telephone, Email

CareerSource Citrus Levy Marion, 2703 NE 14th Street, Ocala, FL 34470

Carl Zalak. 301 G€ 25th Avenue, Dcale FL 34470 352-438-2300 carl ralak@ marencauniyll.org Janet Barek 110 M Apcpka Aveaue, Room 100 Inversess FL 34456, 152.341 5560 janet barskSainsstecs com
Turn Hodoe 310 Scheol 51 Sronsan, FL 1262t 332-486-5214, hodgeimEkevycounty 5ig

Required WIOA & (Career Center

NAME) Partner Point of Contact Information

Adult. Dislocated Worker {DW). and Youth

Programs Dale French - dfrench@careersourcecim.com

Job Corps

YouthBuild
e Dale French - dfrench@careersourcecim.com

Native American Programs

Migrant and Seasonal Farmworker

Wagner-Peyser
- ’ Dale French - dfrench@careersourcecim.com

Adult Education and Family Literacy

State Unemployment Ins Ui
nemployment insurance (U1 Dale French - dfrench@careersourceclim.com

Trade Adjustment Assistance (TAA)

Jobs for Veterans State Grants (Vets
(Vers) Dale French - dfrench@careersourcecim.com

Division of Vocational Rehabilitation

Division of Blind Services

Senior Community Service Employment
Programs (SCSEP)

Carl D. Perkins Career and Technical
Education Programs

Housing and Urban Development---




Employment and Training Programs

Dale French - dfrench@careersourceclm.com

Community Services Block Grants

Program authorized under sec. 212 of the
Second Chance Act of 2007

Temporary Assistance for Needy Families
(TANF)

Dale French - dfrench@careersourcecim.com

Additional Partners Approved by the
LWDB and CEO(s)

V. Term of Agreement

This agreement will remain in effect from July 1. 2026 to June 30, 2027, it shall be
reviewed by the parties as necessary or at least once per year as part of the LWDB's Local

Plan update.

VI.  Signatures

Printed Name

Signature Date

Representing: WIOA Title I: Adult, Dislocated Worker and Youth Programs

Printed Name

Signature Date

Representing: WIOA Title |: Job Corps Programs

Printed Name

Signature Date

Representing: WIOA Title I: YouthBuild Program

Printed Name

Signature Date

Representing: WIOA Title I: Native American Programs

Printed Name Signature Date
Representing: WIOA Title [: National Farmworker Jobs Program



Printed Name Signature Date
Representmg CaﬁD Periing Carsdr and Technical Educator Pfogl am

Printed Name Signature Date
Representing: Program

*Add a signature line for each additional partner included.

Infrastructure Funding Agreement Signatory Page

Citrus Levy Marion Regional Workforce Development Board, Inc. D/B/A CareerSource Citrus Levy Marion

(Local Workforce Development Board NAME)

We affirm that the Local Workforce Development Board and the Chief Elected Official of the
local area, in partnership, have deveioped and now submit this Memorandum of Understanding
Signature Page and Infrastruciure Funding Agreement in compliance with the provisions of the
Workforce innovation and Opportunity Act and instructions issued by the Governor under the
authority of the Acrt.

5/13/2026
Submission Date

Workforce Development Board Chair Chief Elected Official
(; </ Hlana s Coar) ZAA
Typed or Printed Name ¢ 7 Typed or Printed Nffffic
_—

s

Typed or Printed Tit| -

(bt

i
Signature //

5/13/2026
Date

Typed or Printed Title

Si gnature

_5/18/2026
Date
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Memorandum of Understanding
for Workforce Development Partners
By and between CareerSource Citrus Levy Marion
And
National Caucus and Center on Black Aging, inc. (NCBA)
Section 1. Parties

This Memorandum of Understanding {"MOU") is entered into between CareerSource
Citrus Levy Marion, ("CSCLM?); and the Nationat Caucus and Center on Black Aging,
Ine., (“Partner”). CSCLM and the National Caucus and Center on Black Aging. Inc.,
are collectively referred to as the "Parties” and individually as a “Party.”

Section 2. Purpose

The Workforce Innovation and Opportunity Act of 2014 ('WIQA") Sec. 121(c)(1)
requires the local workforce development board, with the agreement of the Chief Local
Elected Officials (CLEOs), to develop and enter into a MOU between the local
workforce development board and the One-Stop Partners concerning the operation of
the one-stop delivery system in a local area.

The purpose of this MOU is to describe the cooperative workforce training andg
employment efforts of CSCLM and Partner and the actions to be taken by each to
establish and maintain an effective and successful one-stop delivery system. The
infrastructure funding agreement establishes a financial ptan, including terms and
conditions, to fund the services and operating costs of the one-stop delivery system.

This MOU establishes how resources will be coordinated, prevents duplication of
services, and ensures the effective and efficient delivery of workforce services in the
counties represented by CSCLM to enable the Partner to integrate with the one-stop
delivery system.

The Parties agree to coordinate and perform the activities and services described
herein within the scope of legislative requirements governing the parties’ respective
programs, services, and agencies.

Section 3. Partners in the One-Stop Delivery System

Pursuant to 20 CER 678.400, required one-stop partners are the entities responsibie
for administering the following programs and activities in the local area:

1. Programs authorized under title | of WIOA, including:
a. Adults

b. Dislocated workers

¢. Youth

d. Job Corps

e. YouthBuild

f. Native American programs

g. Migrant and seasonal farmworker programs

2. The Wagner-Peyser Act Employment Service program authorized under the
Wagner-Peyser Act (29 U.S.C. 49 et seq ), as amendad by WIOA title il



3. The Aduit Education and Family Literacy Act (AEFLA} program authorized
under title I of WIOA

4. The Vocational Rehabilitation (VR) program authorized under title i of the
Rehabilitation Act of 1873 (29 U.S.C. 720 et seq.), as amended by WIOA title
IV (Division of Vocational Rehabilitation)

5. The Vocational Rehabilitation (VR) program authorized under title | of the
Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.), as amended by WIOA title
IV (Division of Blind Services)

6. The Senior Coemmunity Service Employment Program (SCSEP) authorized
under title V of the Older Americans Act of 1965 (42 U.S.C. 3056 et seq)
(Florida Department of Elder Affairs)

7. Career and technical education programs at the postsecondary level authorized
under the Carl D. Perkins Career and Technical Education Act of 2006 (20
U.S.C. 2301 et seq.) {Perkins V)

8. Trade Adjustment Assistance activities authorized under chapter 2 of title If of
the Trade Act of 1974 (18 U.S.C. 2271 et seq.)

g, Jobs for Veterans State Grants programs authorized under chapter 41 of titie
38, US.C

10.Employment and training activities carried out under the Community Services
Block Grant (42 1.5.C. 9901 ef seq.)

11. Employment and training activities carried out by the Department of Housing
and Urban Development

12.Programs authorized under State unemployment compensation laws (in
accordance with applicable Federal law) (Reemployment Services and
Eligibility Assessment Program) (RESEA)

13.Programs authorized under sec. 212 of the Second Chance Act of 2007 (34
U.8.C. 10631}

14, Temporary Assistance for Needy Families (TANF) authorized under part A of
title IV of the Social Security Act (42 U S.C. 601 et seq.) {Florida Department of
Children and Families)

Section 4. Provision of Services

A. One-Stop Services. The foliowing services will be provided through the local
one-stop delivery system:

1. Business Services:

a. Make labor exchange activities and labor market information
available to local employers.

b. Develop relationships and networks with large and small
employers and their intermediaries.

c. Develop, convene, or implement industry/sector partnerships.

d. Provide appropriate recruitment and other business services on
behalf of employers, including information and referrals to
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specialized business services other than those traditionally
offered through the one-stop delivery system.

2. Job Seeker Services:
a. Provide basic career services, including:

1.

10.

Determinations of whether the individual is eligible to
receive assistance,;

Qutreach, intake, and orientation;

Opportunity for individuais to apply for TANF assistance
and non-assistance benefits and services;

Initial assessment of skill levels including literacy,
numeracy, and English tanguage proficiency, as well as
aptitudes, abilities (including skills gaps). and supportive
services needs,

Labor exchange services, including job search and
placement assistance, including career counseling as
specified in 20 CFR 678.430(a){(4);

Referrals to and coordination of activities with cother
programs and services, including those within the one-
stop delivery system and, when appropriate, other
workforce development programs;

Workforce and labor market employment statistics
information, including the provision of accurate
information relating to local, regional, and national labor
market areas, including:

a. Job vacancy listings in fabor market areas;

b. information on job skilis necessary to obtain the
vacant jobs listed; and

c. Information relating to local occupations in
demand and the earnings, skill requirements, and
opportunities for advancement for those jobs;

Performance information and program cost information
on eligible providers of education, training, and workforce
services by program and type of providers;

Information about how the local area is performing on
local performance accountability measures;

Information about the availability of supportive services
or assistance and appropriate referrals o such,
including: child care, child support; medical or child
health assistance available through the state’'s Medicaid
program and Children's Health Insurance Program;
benefits under SNAP: assistance through the eamned
income tax credit; and assistance under TANF, and other
supportive services and transportation provided through
that program;



11. Information and meaningful assistance to individuais

seeking assistance in filing a c¢laim for unemployment
compensation; and

12. Assistance in establishing eligibility for programs of

financial aid assistance for training and education
programs not provided under WIOA.

b. Provide individualized career services, including:

1.

AR LI S T

~

Comprehensive and specialized assessments of the skill
levels and service needs of adults and dislocated
workers;

Devejopment ¢f an individual employment plan;
Group and/or individual counseling;

Career planning;

Short-term pre-vocational services;

Internships and work experiences that are linked fto
careers;

Workforce preparation activities:

8. Financial literacy services;
8. Qut-of-area job search assistance and relocation

assistance; and

10.English ianguage acquisition and integrated education

and iraining programs,

11.Provide foliow-up services, as appropriate, including

counseling regarding the workplace, for participants in
adult or dislocated worker workforce investment activities
who are placed in unsubsidized employment, for up {o 12
months after the first day of employment.

12.Provide employment services and related support being

provided by the TANF program that qualify as career
services,

¢. Training Services:

1.

Occoupational skills  training, inciuding training for
nontraditional employment;

2. On-the-job training;

3. Incumbent warker training,
4. Programs that combine workplace training with related

instruction, which may include cooperative education
programs;

5. Training programs operated by the private sector;

6. Skills upgrading and retraining;

7. Entrepreneurial training;



8. Transitional jobs,
9. Job readiness training,;
10. Adult education and literacy activities;

11. Customized training conducted with a commitment by an
employer or group of employers to employ an individual
upon successful completion of the training.

d. Youth Services:

12. Tutoring, study skills training. instruction and evidence-
based dropout prevention and recovery strategies that
lead to completion of the requirements for a secondary
school diploma or its recognized equivatent or for a
recognized postsecondary credential;

13.Allernative secondary school services, or dropout
recovery services, as appropriate;

14.Paid and unpaid work experiences that have academic
and occupational education as a component of the work
experience;

15. Occupational skill training;

16.Education offered concurrently with and in the same
context as workforce preparation activities and training
for a specific occupation or occupational ciuster;

17.Leadership development opportunities, including
community service and peer-centered activities
encouraging responsibility and other positive social and
civic behaviors;

18. Supportive services:

19. Adult mentoring,;

20. Follow-up services;

21.Comprehensive guidance and counseling;
22 Financial literacy education;
23.Entrepreneuria!l skills training;

24 Services that provide labor market and employment
information about in-demand indusiry sectors or
occupations available in the local area; and

25. Activities that help youth prepare for and transition to
postsecondary education and training.

3. Access to programs and activities carried out by one-stop partners listed
in 20 CFR §§ 678.400 through 678.410, including the Employment
Service program authorized under the Wagner-Peyser Act, as amended
by WIOA title 11} (Wagner-Peyser Act Employment Service program).



B. Access to Services. The Parties will make their program services accessible to
job seekers, whether they are physically housed within a career center or
provided virtually through the cne-stop delivery system by:

1.

Exchanging participant's eligibility requirements for their workforce
funding streams, identifying their program career services, and
designating services and activities that may be appropriate for
integration into the one-stop delivery system.

Jointly developing and participating in cross-training of frontiine staff to
assure an understanding of the activities, support services, and
constraints applicable to joint partner workforce funding streams.

Coordinating outreach and recruitment through links on each other’s
websites.

C. Coordinating Services. The Parties shall coordinate and deliver program
services (including workforce services) as appropriate through the one-stop
delivery system by:

1.

Seeking opportunities to share resources and reduce duplication of
activities to streamline services for customers and improve frontline staff
efficiency such as co-locating in a comprehensive or affiliate one-stop
location site and by establishing direct linkages through technology as
provided in 20 CFR 678.305(d).

Working together on enhancing employer engagement to build a
demand-driven system, improve business services, and match
participants with werk-based learning opporiunities.

Promoting continucus improvement through the coordination of stafi
training to provide frontline staff with information and knowledge
regarding each other’s services.

Participating in the one-stop delivery system consistent with the terms of
this MOU and the requirements of federal and state laws authorizing the
program or activities and any related grant agreements.

D. Cross Referral. The Parties will implement policies and procedures that
encourage the referral of customers to each other as appropriate by:

1.

Reviewing their individual program pclicies, procedures, and processes
to align them to the extent allowed by each program’s specific laws and
regulations, to better serve customers through cross referral, sequential,
or co-enroliment as may best benefit the customer.

Using established methods for follow-up and reporting to each other on
the services provided to the customer and the outcomes obtained.

E. Information Sharing. The Parties agree that the collection, use, and disclosure
of participant records, including, but not limited to, customers’ personally
identifiable information (Pli), is subject to varicus requirements set forth in
federal and state privacy laws. Partner acknowledges that the execution of this
MOU, by itself, does not function to satisfy all of these requirements. The
Parties agree to comply with the foilowing, as applicable: 29 CFR 3841,
governing the collection and maintenance of equal opportunity data and other

b



information; 20 USC 1232g and 34 CFR Part 99 (the Family Educational Rights
and Privacy Act and implementing reguiations); 34 CFR 361.38 (Vocaticnal
Rehabilitation and Blind Services confidentiality reguiations); and 20 CFR Part
603 (regulations governing confidentiality and disclosure of state
unemployment compensation information).

F. Each Party will train its staff in the protection, use, and disciosure requirements
governing Pll and any other confidential data for all applicatle programs,

G. Accessibility. The Parties will ensure access for workers, youth, and individuals
with barriers to employment. including the use of technoicgical tools, in each of
the one-stop centers and affiliate locations. The Parties will offer priority for
services to recipients of public assistance, other low-income individuals, or
individuals who are skills deficient for individualized career services and training
services funded with WICA adult funds. Job seekers and businesses must be
able to access all information relevant to them via visits to One-Stop centers as
well as through electronic means and direct linkages to workforce partner
programs. The Parties will provide reasonable accommodations for individuals
with disabilities in accordance with the Americans with Disabilities Act and
Section 504 of the Rehabiiitation Act. Assistive technology, accessible formats,
and language translation services will be made availabie and used as needed.
The local workforce deveiopment board will either colocate WICA youth
program staff at One-Stop centers and/or ensure One-Stop centers and staff
are trained to serve youth and equipped to advise youth to increase youth
access to services and connect youth to the program that best aligns with their
needs.

Section 5. Funding of Infrastructure and Operating Costs

Costs of the infrastructure of the One-Stop career centers will be funded in accordance
with Attachment 1 — infrastructure Funding Agreement, incorporated herein by
reference. As required by 20 CFR 678.755, the Parties agree that the infrastructure
and shared services budget wili be pericdicailly reconciled against actual costs
incurred and adjusted accordingly to ensure that it reflects a cost ailocation
methodology that demonstrates how infrastruciure costs are charged to each partner
in preportion fo its use of the one-stop center and relative benefit received, and that
complies with 2 CFR part 200.

Section 8. Term

This MOU is effective upon the date of the last required signature, or July 1, 2028,
whichever is later, through June 30, 2028, unless the MOU is terminated by either
Party in accordance with the terms set forth herein.

Section 7. Modification and Renewal

A This MOU will be reviewed, and if substantial changes have occurred, renewed,
not less than once every 3-year period to ensure apprepriate funding and
delivery of services,

B. The MOU must be updated not iess than every 3 years to reflect any changes
in the signatory officiai of CSCLM, one-stop partners, and chief eiected officials,
or one-stop infrastructure funding.

C. This MOU may be amended or modified by mutual consent of the Parties, by
the issuance of a written amendment executed by the Parties.

Y



D. The Parties may choose to inciude, via addendum to this MOU, other provisions
that are consistent with WIOA title |, the authorizing statutes and regulations of
one-stop partner programs, and the WIOQA regulations.

Section 8. Termination

A. Either Party may terminate this MOU for convenience by giving 30 days’ written
notice pursuant to Section 9 (Notice).

B. In the event of termination, the Parties wili convene within 60 days to
renegotiate a mutually acceptable replacement MOU, if required by law to do
$0.

Section 9. Notice

A. All notices required to be given to CSCLM under this MOU shall be sufficient
when emailed, hand-delivered, or mailed to CSCLM at its office located at 2703
NE 14th St., Ocala, FL 34470, addressed to the President/CEQ.

B. All notices required to be given to Partner under this MOU shall be sufficient
when emailed. hand-delivered, or mailed to Partner at its office located at 8100
Opportunity Dr., Milton, FL 32583,

Section 10. Nondiscrimination

The Parties agree to comply with the prohibitions against discrimination on the basis
of age under the Age Discrimination Act of 1975 (42 U.S.C. 8101 et seq ), on the basis
of disability under Section 504 of the Rehabilitation Act of 1973 (28 U.S.C. 794); on
the basis of sex under title 1X of the Education Amendments of 1672 (20 U.S.C. 1681
et seq.); or on the basis of race. color, or national origin under title Vi of the Civil Rights
Act of 1964 (42 U.S.C. 2000d et seq.). The Parties agree that no individual shaii be
excluded from participation in, denied the benefits of, subjected to discrimination
under, or denied employment in the administration of or in connection with, any
program or activity relating to the operation of the cne-stop delivery system because
of race, color, religion, sex (except as otherwise permitted under titie IX of the
Education Amendments of 1972), national origin, age, disability, or political affiliation
or belief.

Section 11. Confidentiality

The Parties agree to abide by all applicable federal, state, and local laws and
regulations regarding confidential information, including, but not limited to: 20 CFR
part 803, 45 CFR 205.50, 20 USC 1232g and 34 CFR part 98, and 34 CFR 361.38.
Each Party will ensure that the collection and use of any information, systems, or
records that contain personally identifiable information ("PII") and other
confidential/exempt information will be limited to purposes that support the programs
and activities described in this MOU and will comply with applicable law. Each Party
will ensure that access to software systems and files under its control that contain Pli
or other personal or confidential information will be limited to authorized staff members
who are assigned responsibilities in support of the services and activities described
herein and will comply with applicable law. Each Party expressly agrees to take
measures to ensure that no PIl or other personal or confidential information is
accessible by unauthorized individuals.

To the extent that confidential information needs to be shared amongst the Parties for
the Parties’ performance of their obligations under this MOU, and to the extent that



such sharingis permited by applicablelaw, any requ ired data sharing agreemants wil
se created and requirad confidentiality and sthical certfications will be signed by
authorized individuals.

Section 12. Dispute Resolution

¥ an issue arses involving this MOU. Parties will make every effort 10 rsach a
resalution in a timely and afficient manner, Any paity may request a face-lo-face
meseting of the iocal partners to identiy and discuss the issue. If rescived and no
further action is deemed necessary by the partnears, theissue and the resciution wil
ne documented in writing. If not resolved, the issue and the efforts to resolve will be
documented and forwardsd to the Execulive Direclor of the locai workforce
developmant board and the Dirsctor of the pannar agency. A joint decisicn will pg
issuedwithin 80 catendardaysof receipt A partnerthatis dissatisfiad with the decision
may file the dispute with the Florida Depariment of Commarce (“FloridaCommerce’)
ardths Florida Deganment of Education ("DOE } or resclution. FioridaCommerce and
DOE may rsmand the issue back o the Eyecutive Director of the tocal area and o the
direcior of tha partnar agency or impose other remedies to resolve the issue

Section 13. Signaluzes

N WITNESS WHEREOF, Partner and CareerSource Ciirus Levy Marion havecaussed
this MOU to be duly executed as of the date setfortn beicw.

The MOU must contain the signatures of the Chisflocai Elected Official(s). The MOU
must be updaled at teast once every three years and included in the local board’s
WIOA Workforce Services’ pian.

Approved by
CarserSource Citrus Levy Marion

. ,2026.07.0
Signature: _ éf%,&;j 2 09:04:12

-04'00'

THOMAS E. v vrnatsnr, v
Cnief Executive Officer

Data:

Aoproved by Partner:
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Approved by Chief Local Elected Official:

Signature:

Commissioner Carl Zalak
Marion County, Florida

Date: + ! ]", "2{‘]'1{/
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Infrastructure Funding Agreement Template
Citrus Levy Marion Regional Workforce Development Board, Inc.

Purpose

Thus Infrastructure Funding Agreement (IFA) is entered into by and between the

Citrus Levy Maricn Regional Workforce Development Board, Inc. and

CareerSource Citrus Levy Marion partners. This IFA provides information on the shared
infrastructure cost and/or in-kind arrangements. All partners to this IFA recognize that
infrastructure costs are applicable to all required partners, whether they are physically
located in the career center or not.

The sharing and allocations of infrastructure costs among CareerSource Citrus Levy Marion
partners are governed by the Workforce Innovation and Opportunity Act (WIOA) Sec.
121(b). its implementing regulations and the Federal Cost Principles contained in the
Uniform Administrative Requirements. Cost Principles and Audit Requirements for Federal
Awards at 2 CFR part 200 (Uniform Guidance). Infrastructure costs are defined as non-
personnel costs that are necessary for the general operation of the American Job
Center (AJC), including. but not limited to:

1. Rental of the facilities;

2. Utilities and maintenance;

3. Equipment. including assessment-related products and assistive technology for
individuals with disabilities: and.,

4. Technology to facilitate access to the AJC. including technology used for the center’s

planning and outreach activities.
IFAs must include the following elements:

. The period of time in which the [FA is effective. This may be a different time period
than the duration of the MOU.

Identification of an infrastructure and shared services budget that will be periodically
reconciled against actual costs incurred and adjusted accordingly to ensure that it
reflects a cost allocation methodology that demonstrates how infrastructure costs are
charged to each partner in proportion to its use of the one-stop center and relative
benefit received. and that complies with 2 CFR part 200 (or any corresponding similar
regulation or ruling).

3. Identification of all one-stop partners, CEQ(s), and LWDB participating in the IFA.

4. Steps the EWDB. CEO(s). and one-stop partners used to reach consensus or an
assurance that the local area followed the guidance for the State funding process.

[
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Description of the process to be used among partners to resolve issues during the MOU
duration period when consensus cannot be reached.



6. Description of the periodic modification and review process to ensure equitable benefit

among one-s{op partners.

II.  Infrastructure Budget

The Infrastructure Budget is comprised of the following sections:

[

Total Partner Contribution — By cost category, this section provides total AJC costs by
partner programs for each cost category to include: infrastructure costs, additional
costs. shared-direct costs and non-shared direct costs

Total Operating Costs Budget: this section provides total AJC costs by cost category.
cost pool. cost item. and location.



Infrastructure Budget (Career Center NAME/Location):

Lecanto Offices

Cost Category Cost Detail Cost

Rent $48,560.00
Rental of Facilities

Subtotal: Rental Costs $48,960.00
Utilities and Maintenance

Electric $4 829.88
Gas 0.00
Water $715.95
Internet $4,387.36
Telephones $4,623.04
Facitity Maintenance Coverall Janitoriat $9,590.00
Security $533.13
Subtotal: Utilities and Maintenance Costs $24,679.36
Equipment

Assessment tools/products $1.200.00
Assistive Technology (Access and

Accommodation)

Copiers

Fax Machines

Computers

Other tangible equipment utilized to serve

career center customers (Specify equipment}

Subtotal: Equipment Costs $1,200.00

Technology to Facilitate Access to the (Career Center NAME)

Technology used for planning and outreach
activities (Specify technology)

Cost of creation/maintenance of the career
center that provides direct service access to
(Career Center NAME)




Subtotal: Technology to Facilitate Access Costs

Supplies to Support the General Operation of the Career Center (Local Option)

Supplies, as defined in 2 (IR 2194

Specify Supplies Not Specific to a Co- $3,232.10
located Partner (e.g.. Printing; Postage,
Office Supplies)

Subtotal: Supplies to Support the General Operation of the Career Center $3 232.10
Common Identifier Costs (Local Option) T

Signage

Updating Templates/Materials

Subtotal: Common Identifier

Summary of Total Infrastructure Costs to Be Shared By Partners

Cost Category Total Cost

Subtotal: Rental Costs $48,960.00
Subtotal: Utilities and Maintenance Costs $24.679.36
Subtotal: Equipment Costs $1,200.00
Subtotal: Technology to Facilitate Access Costs

(S:l;:)l:z:,al: Supplies to Support the General Operation of the Career $3,232.10
Subtotal: Common Identifier Costs

Total Infrastructure Costs $78,071.46




HE  Cost Allocation Methodology

Partner Contributions — By Allocation Base

(Local Workforce Development Board NAME)

Partner Program

StafffFTE
Cost

Customers
Served

Sguare
Footage/Office
Space Cost

Internet
Connections
Cost

Telephone
Lines Cost

Total

Adult. Dislocated
Worker (DW), and
Youth Programs

92.068.80

2FTE

120

3.861.00

731.23

770.61

97,431.54

Job Corps

YouthBuild

Native American
Programs

Migrant and Seasonal
Farmworker

Wagner-Peyser

85782 331F7E

8,720.00

5.148.00

365.61

38525

80.401.19

Adult Education and
Family Literacy

State Unemployment
Insurance (L)

Trade Adjustment
Assistance (TAA)

Jobs for Veterans State
Grants (Vets)

36,740 54 25FTEY:

1.287.00

182.89

192.63

18.402.98

Division of Vocational
Rehabititation

Division of Blind
Services

Senior Community
Service Employment
Programs {(SCSEP)

The Strengthening
Career and Technical
Education for the 21%
Century Act (Perkins V)

Housing and Urban
Development---
Employment and
Training Programs

Community Services
Block Grants




Programs authorized
under sec. 212 of the
Second Change Act of

2007

Temporary Assistance 37.315.20
for Needy Families 57 1.287.00 365.61 385.25 39,353.06

(TANF)

Iv.

Any cost allocation methodology selected must adhere to the following:

I. Be consistent with the federal laws authorizing each partner’s program (including any
local administrative cost requirements).

2. Comply with federal cost principles in the Uniform Guidance.

3. Include only costs that are aliowable, reasonable, necessary, and allocable to each
program partner.

4. Be based on the proportionate use and if benefit is received by each partner.

The types of costs that are allowed are through cash. non-cash and third partv in-kind
contributions.

Cash Contributions can be identified as payments towards rent. utilities, assistive
technology equipment. signage. and even office supplies. ft must be those components that
support the general operation of the AJC.

Non-Cash Contributions are expenditures acguired by partners on behalf of the AIC, and
goods/services such as janitorial services, printing, or even consulting and contracting
service can be contributed by a partner program and used by the AJC.

Third-Party In-Kind Contributions are made by a third party and include space,
equipment, technology, non-personnel services. or other areas to support the infrastructure
costs associated with AJC operations. There are two types of third-party in-kind
contributions: 1) General contributions to AJC operations. This type is not made on the
behalf of any individual AJC partner. 2) Contributions made specifically on behalf of an
AJC partner program.

Partners

Partners funding the costs of infrastructure according to the IFA are the same as
identified in the partners section of the MOU (Parties to the MOU).
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Local Workforce Development Board: Name, Title, Address, Telephone, Email

Chief Elected Official(s): List All Chief Elected Officials and Name, Title, Address, Telephone, Email

CareerSource Citrus Levy Marion, 2703 NE 14th Street, Ocala, FL 34470

Car Zalak. 601 S8 25b Avenue Coala, FL 34470, 352 438-2300 can zalask Bmaoncountyfl 6og Janat Barek. 110 N Apapks Avenue FRoom $04, lnvemess, FL 34450, 21523416460 janel sarek Eoirusbocs com

Tim Hedrga, 310 Sehoni S

Required WIOA & (Career Center

NAME) Partrer

& Bionson, FL 32621, 352-446.5213. hadge-om@lawycaunty og

Point of Contact Information

Adult, Dislocated Worker (DW), and Youth

Programs

Dale French - dfrench@careersourcecim.com

Job Corps

YouthBuild

Dale French - dfrench@careersourcecim.com

Native American Programs

Migrant and Seasonal Farmworker

Wagner-Peyser

Dale French - dfrench@careersourcecim.com

Adult Education and Family Literacy

State Unemployment Insurance (UI)

Dale French - dfrench@careersourcecim.com

Trade Adjustment Assistance (TAA)

Jobs for Veterans State Grants (Vets)

Dale French - dfrench@careersourcecim.com

Division of Vocational Rehabilitation

Division of Blind Services

Senior Community Service Employment

Programs (SCSEP)

Samantha Rozzell - srozzelll@myncba.com

Carl D. Perkins Career and Technical
Education Programs

Housing and Urban Development---
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Employment and Training Programs

Daie French - dfrench@careersourcecim.com

Community Services Block Grants

Program authorized under sec. 212 of the
Second Chance Act of 2007

Temporary Assistance for Needy Families
(TANF)

Dale French - dfrench@careersourcecim.com

Additional Partners Approved by the
LWDB and CEO(s)

V.  Term of Agreement

This agreement will remain in effect from July 1, 2026 to June 30, 2028 It shall be
reviewed by the parties as necessary or at least once per year as part of the LWDB's Local

Plan update.

V1.  Signatures

Printed Name

Signature Date

Representing: WIOA Title I Adult, Dislocated Worker and Youth Programs

Printed Name

Signature Date

Representing: WIOA Title I: Job Corps Programs

Printed Name

Signature Date

Representing: WIOA Title [: YouthBuild Program

Printed Name

Signature Date

Representing: WIOA Title [: Native American Programs

Printed Name

Signature Date

Representing: WIOA Title [: National Farmworker Jobs Program
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Printed Name Signature Date
Representing: o0 Perms Soee ané Tesnnes Sxceaion Program

r. . Q | f"""’f NIy

LA e SLigl! P T & Limid
?rmted ?\.ame Signature Date
Representing: SCS(D? Program

*Add a signature line for each additional partner included.

Infrastructure Funding Agreement Signatory Page

Ciirus Levy Marion Regional Workforce Development Board, Inc. D/B/A CareerSource Citrus Levy Marion

(Local Workforce Development Board NAME)

We atfirm that the Local Workforce Development Board and the Chiel Elected Official of the
local area, in partnership, have developed and now submit this Memorandum of Understanding
Signature Page and Infrastructure Funding Agreement in comphiance with the provisions of the
Workforce Innovation and Opportunity Act and mnstructions 1ssued by the Governor under the
authority of the Act

Submission Date

Workforce Development Board Chair Chief Elected Official
Arno Proctor Carl Zalak

Typed or Printed Name T)ped or Printed Name
CSCLM Board Chair Commissioner

Taped or Printed Title Typed or Printed Title

- L

Signature

T

Signature

reazs ~ ZMbkozw

Date



Attachment 2: PARTNER-SPECIFIC TERMS AND COMMITMENTS

CSCLM and NCBA agree to the following:

This agreement establishes that the duly authorized agent of the recipient agrees to satisfy the
requirements of 34 CFR 361.505 and 34 CFR 361.720.

This agreement formalizes the existing partnership between CSCLM and NCBA to provide employment
and training services for their mutual customers. CSCLM and NCBA recognize that blended services
provided by all required and optional partners contribute to the One-Stop "system,” and that neither
independently creates the "system.” The combination of services provides employmernt and educational
counseling and access to partner programs through direct referral and electronic access points within
each office. CSCLM customers are counseled on alt aspects of employment and education options
available through educational entities and funding assistance provided through Titles |, It, and 1V funds
under WIOA. Appropriate referrals for intra-agency assistance are made between agencies through
established contacts within each department and will be made in writing via email between those
contacts. NCBA may refer training program completers and those customers in need of additional
financial assistance to CSCLM for assessment and counseling regarding their individual needs.

Both agencies agree to maintain full programmatic accessibility and compliance with all applicable laws
to ensure that individuals have equal ability to access available services, as further described in Section
4(G) of the MOU. This access includes full ADA compiiance, use of assistive technology, and provision
of accommodations that may be necessary for individuals with additional barriers.

A one-stop partner may appeal to the State regarding infrastructure costs using the process described
in 34 CFR 463.750. Changes to the one-stop partner's infrastructure cost contributions will result in an
updated MOU reflecting the final one-stop partner infrastructure cost contributions.

Both parties acknowledge and agree to the requirements of the Infrastructure Funding Agreement (IFA},
as detailed in Section 5 and Attachment 1 of the MOU.

SHARED SPACE AND ON-SITE ACCESS

NCBA staff and volunteers are welcome to utlize shared space within CSCLM Career Centers,
including resource room computers and other itinerant space, as approved by the Center Manager. The
following terms govern on-site access:

1. Use of shared space must be arranged in advance and is subject to availabiiity and approval
by the Center Manager at the applicable Career Center iocation.

2. NCBA staff and volunteers present in CSCLM facilities shall comply with all applicable CSCLM
policies, including those governing dress code, facility use, computer usage, and operational
conduct. NCBA is responsible for ensuring its staff and volunteers are familiar with and adhere
to CSCLM's written policies prior to accessing CSCLM facilities.

3. NCBA staff and volunteers shall not directly solicit or approach CSCLM customers in the
Resource Room or other shared areas. Customer connections between CSCLM and NCBA wiil
be made through formal referral by CSCLM staff. NCBA staff may meet with customers who
have been referred 1o NCBA by CSCLM, in designated spaces as approved by the Center

Manager.
NCBA SHALL:
1. Maintain and provide updated NCBA information to customers interested in CSCLM core
services.

2. Provide NCBA program eligibility determination services to all customers interested in and
possibly eligible for NCBA program services.

3. Accept and process customers referred by CSCLM to determine their eligibility for NCBA
services. Referrals and customer-refated information may be coordinated and/or forwarded
directly or via electronic linkages.

4. Provide NCBA services to program-certified customers.



10.

11.

12,

Participate in the development of a common application or pre-application format and/or
procedure and a referral process to  direct applicants to other One-Stop System
agencies/organizations.

Ensure a CareerSourceCLM.com email address is the primary email address for all staff
located on a fulltime of itinerant basis in a CSCLM and/or One-Stop Delivery System office.

List job openings through CSCLM. Refer customers demonstrating interest in and possibly
eligible for agency/organization program services as appropriate. Ensure all outreach efforts
that include a reference to CSCLM receive prior approval from appropriate CSCLM marketing
staff.

Coordinate customer needs with CSCLM One-Stop System agencies/organizations to reduce
or eliminate duplicated services and, whenever possible, to develop the best mix of services.

Ensure NCBA staff attend, participate in, and contribute to CSCLM One-Stop System cross-
training activities as required.

Participate in the development and implementation of other One-Stop procedures, policies,
reports, customer surveys, and operational agreements. Ensure employment placement
information generated by NCBA is entered into state and local data collection systems. Actively
participate in the development and maintenance of organizational reports that reflect the nature
of NCBA's operations. Provide this information to the One-Stop Operator &t least quarterly.

Support and cooperate with the CSCLM One-Stop Operator and other One-Stop System
agencies/organizations to ensure all federal, state, and local laws, reguiations, policies and
procedures are applied to One-Stop System operations.

Ensure staff follow all applicable CSCLM policies as they relate to dress code, facitity,
operational and computer usage policies.

CAREERSOURCE CITRUS LEVY MARION SHALL:

1.

Provide facility space for NCBA staff and volunteers when/where possible, subject to Center
Manager approvai and NCBA's compliance with the on-site access terms set forth in this
Aftachment.

Refer customers that may potentially be eligible for services provided by NCBA. Customer
connections will be made through formal CSCLM staff referral.

Provide career services to NCBA-enrolled customers to assist in the development and
placement of joint customers.

Provide the opportunity for NCBA employees to participate in CSCLM-sponsored training and
staff development.

Assist NCBA staff in attaining performance goals through joint collaboration of services
available through the One-Stop system to meet the common employment and training goals of
all involved parties.

INFRASTRUCTURE FUNDING AGREEMENT TERMS

All partners within the Citrus Levy Marion One-Stop system operate with lean budgets and have long-
standing relationships that have been established to braid and biend funding to maximize the impact of
resources available to the citizens of the region. The parties agree upon in-kind contributions that have
a positive monetary impact on day-to-day operations and expand the breadth of services available.
CSCLM and NCBA agree that infrastructure support for proportionate benefit from the One-Stop system
is pravided in the following methods:

A
B.
C.

Provision of employment and training services to universal CSCLM customers.
Provision of CSCLM cutreach materiais to the general public.
Educational support and counseling to CSCLM-referred and enrolled individuals.



D. Ongoing partnership for outreach and connection of adult learners to the One-Stop system.

E. Provision of additional staff support within CSCLM's Career Centers through provision of
participating trainees to perform various tasks within the centers, varying from general clericai
to customer assistance in the resource area. This in-kind contribution supports the
infrastructure of the One-Stop system.

The term of this Infrastructure Funding Agreement shall align with the MOU and be reviewed in
accordance with Section 7 of the MOU.

i3



Memorandum of Understanding
for Workforce Development Partners
By and between CareerSource Citrus Levy Marion
And
Pineilas County Urban League

Section 1, Parties

This Memorandum of Understanding (“MOU") is entered into between CareerSource
Citrus Levy Marion, (*CSCLM"); and the Pinellas County Urban League, (“Partner’).
CSCLM and Pineilas County Urban League are coliectively referred to as the ‘Parties”
and individually as a “"Party.”

Section 2. Purpose

The Workfarce innovation and Opportunity Act of 2014 (“WIQA" Sec. 121{c)(1)
requires the local workforce development board, with the agreement of the Chief Local
Elected Officials (CLEOs), to develop and enter into a MOU between the local
workforce development board and the One-Stop Partners concerning the operation of
the one-stop delivery system in a local area.

The purpose of this MOU is to describe the cooperative workforce training and
employment efforts of CSCLM and Partner and the actions to be taken by each to
establish and maintain an effective and successful one-stop delivery system. The
infrastructure funding agreement establishes a financial pian, including terms and
conditions, to fund the services and operating costs of the one-stop delivery system.

This MOU establishes how resources will be coordinated, prevents duplication of
services, and ensures the effective and efficient delivery of workforce services in the
counties represented by CSCLM {o enable the Partner to integrate with the one-stop
delivery system.

The Parties agree to coordinate and perform the activities and services described
herein within the scope of legislative requirements governing the parties’ respective
programs, services, and agencies.

Section 3. Partners in the One-Stop Delivery System

Pursuant to 20 CFR 678.400, required one-stop partners are the entities responsible
for administering the following programs and activities in the local area:

1. Programs authorized under title | of WIOA, including:
a. Aduits

Dislocated workers

Youth

Job Corps

YouthBuiid

Native American programs

~ 0o oo @

g. Migrant and seasonal farmworker programs

2. The Wagner-Peyser Act Employment Service program authorized under the
Wagner-Peyser Act (29 U.5.C. 49 et seq.), as amended by WIOA tite (li



3. The Adult Education and Family Literacy Act {AEFLA) program authorized
under title il of WIOA

4. The Vocational Rehabilitation (VR) program authorized under title | of the
Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.), as amended by WIOA title
IV (Division of Vocational Rehabilitation)

5. The Vocational Rehabilitation (VR) program authorized under title | of the
Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.), as amended by WIQA title
IV (Division of Blind Services)

6. The Senior Community Service Employment Program (SCSEPR) authorized
under titie V of the Older Americans Act of 1965 (42 U.S.C. 3056 et seq)
(Florida Department of Eider Affairs)

7. Career and technical education programs at the postsecondary ievel authorized
under the Carl D. Perkins Career and Technical Education Act of 2006 (20
U.8.C. 2301 et seq.) (Perking V)

8. Trade Adjustment Assistance activities authorized under chapter 2 of title I of
the Trade Act of 1974 (19 U.8.C. 2271 et seq.)

9. Jobs for Veterans State Grants programs authorized under chapter 41 of title
38, US.C.

10.Employment and training activities carried out under the Community Services
Block Grant (42 U.S.C. 9901 et seq.)

11.Employment and training activities carried out by the Department of Housing
and Urban Development

12, Programs authorized under State unemployment compensation faws (in
accordance with applicable Federal law) (Reemployment Services and
Eligibility Assessment Program) (RESEA)

13.Programs authorized under sec. 212 of the Second Chance Act of 2007 (34
U.S.C. 10831)

14. Temporary Assistance for Needy Families (TANF) authorized under part A of
titie IV of the Social Security Act (42 U.S.C. 601 et seq.} (Florida Department of
Children and Families)

Section 4, Provision of Services

A. One-Stop Services. The foliowing services wiil be provided through the iocal
ane-stop delivery system:

1. Business Services:

a. Make labor exchange activities and labor market information
available to local employers.

b. Develop refationships and networks with large and small
employers and their intermediaries.

¢. Develop, convene, or implement industry/sector partnerships.

d. Provide appropriate recruitment and other business services on
behalf of employers, inciuding information and referrals to



specialized business services other than those traditionally
offered through the one-stop delivery system.

2. Job Seeker Services:

a. Provide basic career services, including:

1.

10.

Determinations of whether the individual is eligible to
receive assistance;

Qutreach, intake, and orientation:

Opportunity for individuals to apply for TANF assistance
and non-assistance benefits and services:

Initial assessment of skill levels including literacy,
numeracy, and Engtish language proficiency, as well as
aptitudes, abilities (including skills gaps), and supportive
services needs,;

Labor exchange services, including job search and
placement assistance, including career counseling as
specified in 20 CFR 678.430(a)(4};

Referrals to and coordination of activities with other
programs and services, including those within the one-
stop delivery system and, when appropriate, other
workforce development programs;

Worldorce and labor market employment statistics
information, including the provision of accurate
information relating to local, regional, and national labor
market areas, including:

a. Job vacancy listings in labor market areas;

b. information on job skills necessary to obiain the
vacant jobs listed; and

c. Information relating to iocal occupations in
demand and the earnings, skili requirements, and
opportunities for advancement for those jobs;

Performance information and program cost information
on efigible providers of education, training, and workforce
services by program and type of providers:

Information about how the focal area is performing on
local performance accountability measures:;

Information about the availability of supportive services
or assistance and appropriate referrals to such,
including: child care; child support; medical or child
health assistance available through the state's Medicaid
program and Children's Health insurance Program:
benefits under SNAP; assistance through the earned
income tax credit; and assistance under TANF, and other
supportive services and transportation provided through
that program;



11. Information and meaningful assistance to individuals

seeking assistance in filing a claim for upemployment
compensation; and

12. Assistance in establishing efigibility for programs of

financial aid assistance for training and education
programs not provided under WICA.,

b. Provide individualized career services, inciuding:

1.

ok bk W

Comprehensive and specialized assessments of the skill
levels and service needs of adults and dislocated
workers;

Development of an individual employment pian;
Group and/or individual counseling;

Career planning;

Short-term pre-vocational services;

internships and work experiences that are linked to
careers;

7. Workforce preparation activities;

8. Financial literacy services;

9. OQut-of-area job search assistance and relocation

assistance; and

10.English tanguage acquisition and integrated education

and training programs.

11 Provide follow-up services, as appropriate, including

counseling regarding the workplace, for participants in
adult or dislocated worker workforce investment activities
who are placed in unsubsidized employment, for up to 12
months after the first day of employment.

12.Provide employment sefvices and related support being

provided by the TANF program that qualify as career
services,

c. Training Services:

1.

Occupational skills training, including training for
nontraditional employment;

2. On-the-job training;

3. Incumbent worker fraining;

Programs that combine workplace training with related
instruction, which may include cogperative education
programs;

Training programs operated by the private sector,

. Skills upgrading and retraining;

7. Entrepreneurial training;



8. Transitional jobs;
9. Job readiness training;
10. Adult education and literacy activities;

11.Customized training conducted with a commitment by an
employer or group of employers to employ an individual
upon successful completion of the training.

d. Youth Services:

12. Tutoring, study skills training, instruction and evidence-
based dropout prevention and recovery strategies that
tead to completion of the requirements for a secondary
school diploma or its recognized equivalent or for a
recognized postsecondary credential;

13.Alternative secondary school services, or dropout
recovery services, as appropriate;

14.Paid and unpaid work experiences that have academic
and occupational education as a compeonent of the work
experience,;

15. Qceupational skill training;

16.Education offered concurrently with and in the same
context as workforce preparation activities and training
for a specific occupation or occupational cluster;

17.Leadership  development  opportunities,  including
community service and peer-centered activities
encouraging responsibility and other positive social and
civic behaviors;

18. Supportive services;

19. Aduit mentoring;

20. Follow-up services,

21.Comprehensive guidance and counseling;
22 Financial literacy education;
23.Entrepreneurial skills training;

24, Services that provide labor market and employment
information about in-demand indusfry sectors or
occupations available in the local area; and

25. Activities that help youth prepare for and transition to
postsecondary education and training.

3. Access to programs and activities cairied cut by one-stop partners listed
in 20 CFR §§ 678.400 through 678.410, inciuding the Employment
Service program authorized under the Wagner-Peyser Act, as amended
by WIOA title Il (Wagner-Peyser Act Employment Service programj.



B. Access to Services. The Parties will make their program services accessible to
job seekers, whether they are physically housed within a career center or
provided virtually through the one-stop delivery system by:

1.

Exchanging participant's eligibility requirements for their workforce
funding streams, idenfifying their program career services, and
designating services and activities that may be appropriate for
integration into the one-stop delivery system.

Jointly developing and participating in cross-training of frontline staff to
assure an understanding of the activities, support services, and
constraints applicabie to joint partner workforce funding streams.

Coordinating outreach and recruitment through links on each other's
websites.

C. Coordinating Services. The Parties shall coordinate and deliver program
services (including workforce services) as appropriate through ihe one-stop
delivery system by:

1.

Seeking oppertunities to share resources and reduce duplication of
activities to streamline services for customers and improve frontfine staff
efficiency such as co-locating in a comprehensive or affiliate one-stop
location site and by establishing direct linkages through technology as
provided in 20 CFR 678.305(d).

Working ifogether on enhancing employer engagement to build a
demand-driven system, Iimprove business services, and match
participants with work-based learning opportunities.

Promoting continuous improvement through the coordination of staff
fraining o provide frontline staff with information and knowledge
regarding each other's services.

Participating in the one-stop delivery system consistent with the terms of
this MOU and the requirements of federal and state laws authorizing the
program or activities and any related grant agreements.

D. Cross Referral. The Parties wilt implement policies and procedures that
encourage the referral of customers to each other as appropriate by:

1.

Reviewing their individual program policies, procedures, and processes
to align them to the exient allowed by each program’s specific iaws and
regulations, {0 betier serve customers through cross referral, sequential,
or co-enroliment as may best benefit the customer.

Using established methods for follow-up and reporting to each other on
the services provided to the customer and the ocutcomes cbiained.

E. Information Sharing. The Parties agree that the collection, use, and disclosure
of participant records, inciuding, but not fimited to, customers’ personaily
identifiable information {Pll), is subject to varicus reguirements set forth in
federal and state privacy laws. Pariner acknowledges thaf the execution of this
MQU, by itself, does not function to satisfy all of these requirements. The
Parties agree to comply with the following, as applicable: 29 CFR 38.41,
governing the collection and maintenance of equal opportunity data and other



information; 20 USC 1232g and 34 CFR Part 99 (the Family Educational Rights
and Privacy Act and impiementing regulations); 34 CFR 3861.38 {Vocational
Rehabilitation and Blind Services confidentiality regulations); and 20 CFR Par
603 (regulations governing confidentiality and disclosure of state
unemployment compensation information).

F. Each Party will train its staff in the protection, use, and disclosure requirements
governing PIl and any other confidential data for alt applicable programs.

G. Accessibility. The Parties will ensure access for workers, youth, and individuals
with barriers to employment, including the use of technological tools, in each of
the one-stop centers and affiliate locations. The Parties will offer priority for
services to recipients of public assistance, other low-income individuals, or
individuals who are skills deficient for individualized career services and training
services funded with WIOA aduit funds. Job seekers and businesses must be
able o access all information relevant to them via visits to One-Stop centers as
well as through electronic means and direct linkages to workforce partner
programs. The Parties will provide reasonable accommodations for individuals
with disabilities in accordance with the Americans with Disabilities Act and
Section 504 of the Rehabilitation Act. Assistive technology, accessible formats,
and language transiation services will be made available and used as needed.
The locai workforce development board will either colocate WIOA youth
program staff at One-Stop centers and/or ensure One-Stop centers and staff
are trained to serve youth and eguipped to advise youth to increase youth
access to services and connect youth to the program that best aligns with their
needs.

Section 5. Funding of Infrastructure and QOperating Costs

Costs of the infrastructure of the One-Stop career centers will be funded in accordance
with Attachment 1 - Infrastructure Funding Agreement, incorporated herein by
reference. As required by 20 CFR 678.755, the Parties agree that the infrastructure
and shared services budget will be periodically reconciled against actual costs
incurred and adjusted accordingly to ensure that it reflects a cost ailocation
methodology that demonstrates how infrastructure costs are charged to each partner
in proportion to its use of the one-stop center and relative benefit received, and that
compties with 2 CFR part 200.

Section 6. Term

This MOU is effective upon the date of the tast required signature, or July 1, 2026,
whichever is later, through June 30, 2028, unless the MOU is terminated by either
Party in accordance with the terms set forth herein.

Section 7. Modification and Renewal

A. This MOU will be reviewed, and if substantial changes have occurred, renewed,
not less than once every 3-year period to ensure appropriate funding and
delivery of services.

B. The MOU must be updated not less than every 3 years to reflect any changes
in the signatory official of CSCLM, one-stop partners, and chief elected officials,
or one-stop infrastructure funding.

C. This MOU may be amended or modified by mutual consent of the Parties, by
the issuance of a written amendment executed by the Parties.



D. The Parties may choose to include, via addendum to this MOU, other provisions
that are consistent with WIOA title |, the authorizing statutes and regulations of
one-stop pariner programs, and the WIOA regulations.

Section 8. Termination

A. Either Party may terminate this MOU for convenience by giving 30 days’ written
notice pursuant to Section § (Notice).

B. In the event of termination, the Parties will convene within 60 days to
renegatiate a mutually acceptable replacement MOU, if required by law to do
30.

Section 9. Notice

A. All notices required to be given to CSCLM under this MOU shall be sufficient
whean emailed, hand-delivered, or mailed o CSCLM at its office located at 2703
NE 14th St., Ocala, FL 34470, addressed to the President/CEQO.

B. All notices required to be given to Partner under this MOU shall be sufficient
when emailed, hand-delivered, or maiied to Partner at its office located at 333
31st Street N St., Petersburg, FL 33713.

Section 10. Nondiscrimination

The Parties agree to comply with the prohibitions against discrimination on the basis
of age under the Age Discrimination Act of 1975 (42 U.5.C. 6101 et seq.); on the basis
of disability under Section 504 of the Rehabilitation Act of 1973 (28 U.S.C. 794); on
the basis of sex under title 1X of the Education Amendments of 1972 (20 U.S.C. 1681
et seq.); or on the basis of race, color, or national origin under title VI of the Civil Rights
Act of 1964 (42 U.S.C. 2000d et seq.). The Parties agree that no individual shall be
excluded from participation in, denied the benefits of subjected te discrimination
under, or denied employment in the administration of or in connection with, any
program or activity relating to the operation of the one-stop delivery system because
of race, color, religion, sex (except as otherwise permitted under title X of the
Education Amendments of 1972), national origin, age, disability, or political affiliation
ar belief.

Section 11. Confidentiality

The Parties agree to abide by ali applicable federal, state, and local taws and
regulations regarding confidential information, including, but not limited to: 20 CFR
part 603, 45 CFR 205.50, 20 USC 1232g and 34 CFR part 89, and 34 CFR 361.38.
Each Party will ensure that the collection and use of any information, systems, or
records that contain personally identifiable information ("Pil"} and other
confidential/exempt information will be limited to purposes that support the programs
and activities described in this MOU and will comply with applicable law. Each Party
will ensure that access to software systems and files under its control that contain Pl
or other personal or confidential information will be limited to authorized staff members
who are assigned responsibilities in support of the services and activities described
herein and will comply with applicable law. Each Party expressly agrees to take
measures to ensure that no PII or other perscnal or confidential information is
accessible by unauthorized individuais.

To the extent that confidential information needs to be shared amongst the Parties for
the Parties' performance of their obligations under this MOU, and to the extent that



such sharing is permitied by applicable law, any required data sharing agreements wiil
be created and required confidentiality and ethical certifications will be signed by
authorized individuals.

Section 12. Dispute Resolution

If an issue arises involving this MOU, Parties wili make every effort to reach a
resolution in a timely and efficient manner. Any party may request a face-to-face
meeting of the local pariners to identify and discuss the issue. If rescived and no
further action is deemed necessary by the partners, the issue and the resolution will
be documented in writing. If not resolved, the issue and the efforts to resolve will be
documented and forwarded to the Executive Direcior of the local workforce
development board and the Director of the partner agency. A joint decision will be
issued within 80 calendar days of receipt. A partner that is dissatisfied with the decision
may file the dispute with the Florida Department of Commerce (‘FloridaCommerce”}
and the Fiorida Department of Education ("OOE") for resoiution. FloridaComierce and
DOE may remand the issue back to the Executive Director of the locat area and to the
director of the partner agency or impose other remedies to resolve the issue

Section 13. Signatures

IN WITNESS WHEREOQF, Pariner and CareerSource Citrus Levy Marion have caused
this MCU to be duly executed as of the date set forth below.

The MCU must contain the signatures of the Chief Local Elected Official(s). The MOU
must be updated at {east once every three years and included in the iocal board's
WIQA Workforce Services' pian.

Approved by:
CareerSource Citrus Levy Marion

// L ;7
Signature: s ,"’?’/ /)/

Thomas E. Skinner, Jr.
Chief Executive Cyﬁcer
Date: 7/ 5 /2

Approved by Partner:
Pinellas County Urban League

Signature: Andien N Gagkin-Capehart

NAME Andrea N. Gaskin-Capehart
TiITLE President & CEQ
Date: 07/07/2026




Approved by Chief Local Elected Official:

Signature: /'/C
[l

"
Commissioner Car! Zalak

Marion County, Fiorda

Date: ___ 71 ![L{ Loz v




Infrastructure Funding Agreement Template
Citrus Levy Marion Regional Workforce Deveiopment Board, Inc.

Parpose

This Infrastructure Funding Agreement (IFA) is entered into by and between the

Citrus Levy Marion Regfonal Workforce Development Beard, Inc. and

CareerSource Citrus Levy Marion partners. This IFA provides information on the shared
infrastructure cost andfor in-kind arrangements. All partners to this [FA recognize that
infrastructure costs are applicable to all required pariners, whether they are physically
iocated in the career center or not.

The sharing and allocations of infrastructure costs among CareerSource Citrus Levy Marion
partners are governed by the Workforce Innovation and Opportunity Act (WIOA) Sec.
121(b), its implementing regulations and the Federal Cost Principles contained in the
Uniform Administrative Requirements, Cost Principles and Audit Requirements for Federal
Awards at 2 CFR part 200 (Uniform Guidance), Infrastructure costs are defined as non-
personnel costs that are necessary for the general operation of the American Job

Center (AJC), including, but not limited to:

1. Rental of the facilities;

2. Utilities and maintenance;

Equipment, including assessment-related products and assistive technology for
individuais with disabilities; and,

4. Technology to facilitate access to the AJC, including technclogy used for the center’s

planning and outreach activities,
IFAs must include the following elements:

Re

1. The period of time in which the IFA is effective. This may be a different time period
than the duration of the MOU.

Identification of an infrastructure and shared services budget that wili be periodically
reconciled against actual costs incurred and adjusted accordingly to ensure that it
reflects a cost allocation methodology that demonstrates how infrastructure costs are

charged to each partner in proportion to its use of the one-stop center and relative
benefit received, and that complies with 2 CFR part 200 (or any corresponding simitar

regulation or ruling).
3. Identification of all one-stop partners, CEQ(s), and LWDB participating in the IFA.

4, Steps the LWDB, CEO(s), and one-stop partners used to reach consensus or an
assurance that the local area followed the guidance for the State funding process.

[

Description of the process to be used among partners to reseive issues during the MOU
duration period when consensus cannot be reached.

A
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6. Description of the periodic modification and review process to ensure equitable benefit
among one-stop partners.

1f.  Infrastructure Budget

The Infrastructure Budget is comprised of the foilowing sections:

1. Total Partner Contribution — By cost category, this section provides totai AJC costs by
partner programs for each cost category to include: infrastructure costs, additional
costs, shared-direct costs and not-shared direct costs

Total Operating Costs Budget: this section provides total AJC costs by cost category,
cost pool, cost item, and location.

)
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Infrastructure Budget {Career Center NAME/Location):

CareerSource CLM/14th Street

Cost Category Cost Detail Cost

Rent Comprehensive Center $49,100.28
Rental of Facilities n/a

Subtotal: Rental Costs $49,100.28
Utilities and Maintenance

Electric Annually $42,501.15
Gas n/a n/a
Water included wielectric n/a
Internet Annually $12,339.96
Tetephones Annually $19,754.55
Facility Maintenance Annuual Janitorial $16,370.88
Security Surveillance $708.79
Subtotal: Utilifies and Maintenance Costs

Equipment

Assessment tools/products n/a o/
Assistive Technology {Access and

Accommodation) n/a n/a
Copiers n/a n/a

Fax Machines n/a nia
Computers $26.809.00
Other tangible equipment utilized to serve / n/a
career center customers (Specify equipment) na

Subtotal: Equipment Costs $26,809.00

Technology to Facilitate Access to the (Career Center NAME) 14t Street Center

Technology used for planning and outreach
. , n/a nfa
activities (Specify technology)
Cost of creation/maintenance of the career nia
n/a

center that provides direct service aceess to
(Career Center NAME)
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Subtotal: Technology to Facilitate Access Costs

Supplies to Support the General Operation of the Career Center (Local Option)

Supplies, as defined in 2 CFR 200.94.

All supply cosls

Specify Supplies Not Specific to a Co- $32,002.29
located Partner (e.g., Printing; Postage,
Office Supplies)
Subtotal: Supplies to Support the General Operation of the Career Center $32.002.29
Common Identifier Costs (Local Option) e
Signage

n/a n/a
Updating Templates/Materials

nfa nfa
Subtotal; Common Identifier
Summary of Total Infrastructare Costs to Be Shared By Partners _
Cost Category Total Cost
Subtotal: Rental Costs $49.100.28
Subtotal: Utilities and Maintenance Costs $58.872.03
Subtotal: Equipment Costs 0
Subtotal: Technology to Facilitate Access Costs 0
Subtotal: Supplies to Support the General Operation of the Career
Center $32,002.29
Subtotal: Common Identifier Costs 0
Total Infrastructure Costs $1390.074.60
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IIL

Cost Allocation Methodology

Partner Contributions — By Allocation Base

(Local Werkforce Development Board NAME)

Square Internet
StafffFTE | Customers q ) Telephone
Partner Program Footage/Office | Connections . Total
Cost Served Lines Cost
Space Cost Cost
Adutt, Dislocated 700.916.05 502 £0.480.00 4002.15 6406.85 771.805.08
Worker {DW), and
Youth Programs 12FTE
Job Corps
YouthBuild 120,991 3 FTE a8 ncluded in WIOA | Included in WIOA | Inciuded in WIOA] 120.991.00
Native American
Programs
Migrant and Seasonal
Farmworker
Wagner-Peyser 266.689.98 5 FTE 18,801 35,000.00 1945.48 3114.45 345,315.61
Adult Education and MTC: 2.531.00 $2,531.00
Family Literacy
CF: 64,733.00
State Unemployment 40 008.00 5 FTE 50} 252000 166.76 266.95 4265371
Insurance (Ul)
Trade Adjustment
Assistance (TAA)
Jobs for Veterans State 133.924.32 120 20,160.00 §67.03 1,067.81 155,819.16
Grants (Vets)

Division of Vocational
Rehabilitation

Pivision of Blind
Services

Senior Community
Service Employment
Programs (SCSEP)

The Strengthening
Career and Technical
Education for the 21*
Century Act (Perkins V)

Housing and Urban
Development---
Employment and
Traintng Programs

Community Services

Block Grants
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Programs authorized

under sec. 212 of the

Second Change Act of

2007

Temporary Assistance 250 690.90

for Needy Families 279 15,120 336.51 1601.72

{TANF)
Any cost allocation methodology selected must adhere to the foliowing:
1. Be consistent with the federal Jaws authorizing each partner’s program (including any

local administrative cost requirements).
2. Comply with federa! cost principles in the Uniform Guidance.
3. Include only costs that are allowable, reasonable, necessary, and allocable to each
program partner.
4. Be based on the proportionate use and if benefit is received by each partner.
The types of costs that are allowed are through cash, non-cash and third party in-kind
contributions.
Cash Contributions can be identified as payments towards rent, utilities, assistive
technology equipment, signage, and even office supplies. It must be those components that
support the general operaticn of the AJC.
Non-Cash Contributions are expenditures acquired by partners on behalf of the AJC, and
goods/services such as janitorial services, printing, or even consulting and contracting
service can be contributed by a partner program and used by the AJC.
Third-Party In-Kind Contributions are made by a third party and include space,
equipment, technology, non-personnel services, or other areas to support the infrastructure
costs associated with AJC operations. There are two types of third-party in-kind
contributions: 1} General contributions to AJC operations, This type is not made on the
behalf of any individual AJC partner. 2) Contributions made specifically on behalf of an
AJC partner program.
IV. Partners

Partners funding the costs of infrastructure according to the [FA are the same as
identified in the partners section of the MOU (Parties to the MOU).
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Local Workforce Development Board: Name, Title, Address, Telephone, Email
Chief Elected Official(s): List All Chief Elected Officials and Name, Title, Address, Telephone, Email
CareerSource Citrus Levy Marion, 2703 NE 14th Street, Ocala, FL 34470

Car Zxek_$0% 5T 25in Avenue, Dcalp. FL 34470, 352.4 38. mucan;su@nummnm oty Janet Haseh, 110 H Apcpia Avenas, Roosn 100, Irvamass, FL 34450, 152.041-6564, jAnEL b RTINERE L m
Tim Hodge. 110 Scheol 51, Bronsen, FL 32621, 350-186-5216. hodaadimgirvraounty arg

Required WIOA & (Career Center s .
NAME) Partner Point of Contact Information

Adult, Dislocated Worker (DW), and Youth
pdul Dislocated Worker (W), and Youth I pale French - dfrench@careersourcecim.com
i

Job Corps

VouthBuild
vttt Dale French - dfrench@careersourcecim.com

Native American Programs

Migrant and Seasonal Farmworker

Wagner-P

agner-reyser Dale French - dfrench@careersourcecim.com
Adul tion and Family Lit : i i ‘

ult Education and Family Literacy Denise Grosso - denise.grosso@marion.k12.in.us
State Unempl tl Ul

ate Unemployment Insurance (UT) Dale French - dfrench@careersourceclm.com

Trade Adjustment Assistance (TAA)

Jobs for Vet State Grants (Vet
obs for Veterans State Grants (Vets) Dale French - dfrench@careersourcecim.com

Division of Vocational Rehabilitation
Division of Blind Services

Senior Community Service Employment
Programs {SCSEP)

Carl D. Perkins Career and Technical
Education Programs

Housing and Urban Development---

Danisal O'Connor - daniel.o'connor@dbs fldoe.org
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Employment and Training Programs

Daie French - dfrench@careersourcechm.com

Community Services Block Grants

Program authorized under sec. 212 of the
Second Chance Act of 2007

Temporary Assistance for Needy Famiiies
{TANF)

Dale French - dfrench@careersourceclm.com

Additional Partners Approved by the
LWDB and CEO(s)

V. Term of Agreement

This agreement will remain in effect from July 1, 2026 to June 30, 2028 It shall be
reviewed by the parties as necessary or at least once per year as part of the LWDB’s Local

Plar update.

VI.  Signatures

Printed Name

Signature Date

Representing: WIOA Title I Adult, Dislocated Worker and Youth Programs

Printed Name

Signature Date

Representing: WIOA Title [: Job Corps Programs

Printed Name

Signature Date

Representing: WIOA Title I: YouthBuild Program

Printed Name

Signature Date

Representing: WIOA Title I: Native American Programs

Printed Name

Signature Date

Representing: WIOA Title I National Farmworker Jobs Program
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Printed Name Signature Date
Representing: Cal D Parking Cargsr and Techrica! Education Program

Andrea N. Gaskin-Capehart_dudres Gaich-Capehart 07/03/2026

T A A D R 1]

Printed Name Signature Date
o
chresenting: Pigellas Counly Urban League and USJP Program

*Add a signature line for each additional partner included.

Infrastructure Funding Agreement Signatory Page

Citrus Levy Marion Regional Workforce Development Board, Inc. D/B/A CareerSource Citrus Levy Marion

(Local Workforce Development Board NAME)

We affirm that the Local Workforce Development Board and the Chief Elected Official of the
local area, in partnership, have developed and now submit this Memorandum of Understanding
Signature Page and Infrastructure Funding Agreement in compliance with the provisions of the
Workforce Innovation and Opportunity Act and instructions issued by the Governor under the

authority of the Act.

Submission Date

Workforce Development Board Chair Chief Elected Official
Arno Proctor Carl Zalak
Typed or Printed Name Typed or Printed Name
Board Chair Commissioner
Typed or Printed Title Typed or Printed Title
&w.
Signature Mo Sifmsture
7-9-2026 + h"{ ( vLOLU
Date Date
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Exhibit A
In-Kind Donation from the Schoal Board of Marion County

The School Beard of Maricn County will assist CSCLM in strategic planning and staff development
through the donation of use of Brewster Hall located in the main campus of the Maricn Technical College
for the purpose of two staff training and development meetings and one board of directors meeting
annually. The use of this facility constitutes an in-kind contribution of rental fees equating te $2,531.00.

in-kind support will be given to Career Source for the following, as required above.

Brewster Hall not for profit rates as follows:

$295.00/3 hrs., $66.00 each additional hour plus $46.00 per hour utilities.

Two-day use {8 hrs. per day} of Brewster Hall of staff training and davelopment meeting purposes:

$255.00 + $330.00 + $368.00 = $993.00 x 2 = $1,986.00

One half-day use of Brewster Hall for Board of Directors annual meeting:

$295.00 + $66.00 + $184.00 = $545.00
Grand totai: $2,531.00

NOTE:

Dates to be requested by Dale French at CareerSource ASAP to be put on calendar.

o food or heverage has been requested. Career Source to provide their own.
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Attachment 2: PARTNER-SPECIFIC TERMS AND COMMITMENTS
CSCLM and PCUL agree to the following:

This agreement estabiishes that the duly autherized agent of the recipient agrees {o satisfy the
requirenents of 34 CFR 361.505 and 34 CFR 361.720.

This agreement formalizes the existing partnership between CSCLM and PCUL fo provide employment
and training services for their mutual customers. CSCLM and PCUL recognize that blended services
provided by all required and optional partners contribute to the One-Stop “system,” and that neither
independently creates the "system." The combination of services provides employment and educational
counseling and access to partner programs through direct referral and electronic access points within
each office. CSCLM customers are counseled on all aspects of employment and education options
available through educational entities and funding assistance provided through Titles I, 1!, and IV funds
under WIOA. Appropriate referrals for intra-agency assistance are made between agencies through
established contacts within each depariment and wiit be made in wrifing via email between those
contacts. PCUL may refer training program completers and those customers in need of additional
financial assistance to CSCLM for assessment and counseling regarding their individual needs.

Both agencies agree to maintain full programmatic accessibility and compliance with all applicable laws
to ensure that individuals have equal ability 1o access availabie services, as further described in Section
4({G) of the MOU. This access includes full ADA compliance, use of assistive technology, and provision
of accommodations that may be necessary for individuals with additional barriers.

A one-stop partner may appeal to the State regarding infrastructure costs using the process described
in 34 CFR 463.750. Changes to the one-stop partner's infrastructure cost contributions will resuit in an
updated MQU reflecting the final one-stop panner infrastructure cost contributions.

Both parties acknowledge and agree to the requirements of the Infrastructure Funding Agreement (IFA),
as detailed in Section 5 and Attachment 1 of the MOU.

PINELLAS COUNTY URBAN LEAGUE SHALL:

1. Maintain and provide updated PCUL information to customers interested in CSCLM core
services.

2. Provide PCUL program eiigibility determination services to all customers interested in and
possibly eligibie for PCUL program serviges,

3. Accept and process customers referred by CSCLM to determine their eligibility for PCUL
services. Referrals and customer-related information may be coordinated andfor forwarded
directly or via electronic finkages.

Provide PCUL services to program-certified customers,

5. Participate in the develepment of a common application or pre-application format and/or
procedure and a referral process to direct appiicants to other One-Stop System
agencies/organizations.

6. Ensure a CareerSourceCLM com email address is the primary email address for all staff
located on a full-time or itinerant basis in 2 CSCLM and/or One-Stop Delivery System office.

7. List job openings through CSCLM. Refer customers demonstfrating interest in and possibly
eligible for agency/organization proegram services as appropriate. Ensure all outreach efforts
that include a reference to CSCLM receive pricr appreval from apprapriate CSCLM marketing
staff.

8. Coordinate customer needs with CSGLM One-Stop System agenciesforganizalions o reduce
or eliminate duplicated services and, whenever possible, to develop the best mix of services.

8. Ensure PCUL staff attend, participate in, and contribute to CSCLM One-Stop System cross-
training activities as required.

10. Participate in the development and implementation of cther One-Stop procedures, policies,
reports, customer surveys, and operational agreements. Ensure employment placement



information generated by PCUL is entered into state and local data collection systems. Actively
participate in the development and maintenance of organizational reports that reflect the nature
of PCUL's operations. Provide this information to the One-Stop Operator at least guarterly.

11. Support and cooperate with the CSCLM One-Stop Operator and other One-Stop System

agencies/organizations to ensure all federal, state, and local laws, regulations, policies and
procedures are applied to One-Stop System operations.

12.Ensure staff follow all applicable CSCLM palicies as they relate to dress code, facility,

operationat and computer usage policies.

CAREERSOURCE CITRUS LEVY MARION SHALL:

Provide facility space for PCUL staff and volunteers whenfwhere possible.

Refer customers that may potentially be eligibfe for services provided by Pinellas County Urban
League.

Provide career services to PClL-enrolled customers to assist in the development and
placement of joint customers.

Provide the opportunity for PCUL employees to participate in CSCLM-sponsored training and
staff development.

Assist PCUL staff in attaining performance goals through joint collaboration of services
available through the One-Stop system to meet the common employment and training goals of
all involved parties.

INFRASTRUCTURE FUNDING AGREEMENT TERMS

All partners within the Citrus Levy Marion One-Stop system operate with lean budgets and have long-
standing relationships that have been established to braid and blend funding to maximize the impact of
resources available to the citizens of the region. The pariies agree upon in-kind contributions that have
a positive manetary impact on day-to-day operations and expand the breadth of services available.
CSCLM and PCUL agree that infrastructure support for proportionate benefit from the One-Stop system
is provided in the following methods:

Frovision of employment and training services to universal CSCLM customers.

B. Provision of CSCLM outreach materials to the general public.

C. Educational support and counseling to CSCLM-referred and enrolled individuals.

D. Ongoing partnership for outreach and connecgtion of adult learners to the One-Stop system.

E. Provision of additional staff support within CSCLM's Career Centers through provision of
participating trainees to perform various tasks within the centers, varying from general clerical
to customer assistance in the resource area. This in-kind contribution supports the
infrastructure of the QOne-Stop system. The coniribution is calculated based on average
participation of trainees within the career centers as follows:

Program Centribution Weeks 7 65%

Per Participant (One 2026 Rate Hours Per Sub T.axe; Total
participant=.05 FTE) Year

Participant 1 20 52

Participant 2 20 52

Total NCBA Costs

The term of this Infrastructure Funding Agreement shall align with the MOU and be reviewed in
accordance with Section 7 of the MOUL



Memorandum of Understanding
for Workforce Development Partnhers
By and between CareerSource Citrus Levy Marion
And
Florida Department of Education Division of Vocational Rehabilitation
SA-724
Section 1. Parties

This Memorandum of Understanding (‘MOU"} is entered into between CareerSource
Citrus Levy Marion. ("CSCLM"); and the Division of Vocational Rehabilitation,
(‘Partner”). CSCLM and the Division of Vocational Rehabilitation are collectively
referred to as the "Parties” and individually as a "Party.”

Section 2. Purpose

The Workforce Innovation and Opportunity Act of 2014 ("WIOA") Sec. 121(¢)(1)
requires the local workforce development board, with the agreement of the Chief Local
Elected Officials (CLEQs), to develop and enter into a MOU between the local
workforce development board and the One-Stop Partners concerning the operation of
the one-stop delivery system in a local area.

The purpose of this MOU is to describe the cooperative workforce training and
employment efforts of CSCLM and Partner and the actions o be taken by each to
establish and maintain an effective and successfui one-stop delivery system. The
infrastructure funding agreement establishes a financial plan, including terms and
conditions, to fund the services and operating costs of the one-stop delivery system.

This MOU establishes how resources will be coordinated, prevents duplication of
services, and ensures the effective and efficient delivery of workforce services in the
counties represented by CSCLM to enable the Partner to integrate with the one-stop
delivery system.

The Parties agree to coordinate and perform the activities and services described
herein within the scope of legisiative requirements governing the parties’ respective
programs, services, and agencies.

Section 3. Partners in the One-Stop Delivery System

Pursuant to 20 CFR 6738.400, required one-stop partners are the entities responsible
for administering the following programs and activities in the local area:

1. Programs authorized under titie | of WIOA, including:
a. Adults

Dislocated workers

Youth

Job Corps

YouthBuild

Native American programs

Migrant and seasonal farmworker programs

@ - o 00T



2. The Wagner-Peyser Act Employment Service program authorized under the
Wagner-Peyser Act (28 U.S.C. 49 et seq.), as amended by WIOA title IlI

3. The Adult Education and Family Literacy Act (AEFLA) program authorized
under title il of WIOA

4. The Vocational Rehabilitation (VR) program authorized under title | of the
Rehabilitation Act of 1973 (28 U.S.C. 720 et seq.). as amended by WIOA title
IV (Division of Vocational Rehabilitation)

5. The Vocational Rehabilitation (VR) program authorized under titie | of the
Rehabilitation Act of 1973 (29 U.S.C. 720 et seq.), as amended by WIOA title
IV (Division of Blind Services)

8. The Senior Community Service Employment Program (SCSEP) authorized
under title V of the Older Americans Act of 1965 (42 U.S.C. 3056 et seq.)
(Florida Department of Elder Affairs)

7. Career and technical education programs at the postsecondary level authorized
under the Carl D. Perkins Career and Technical Education Act of 2006 (20
U.5.C. 2301 et seq.} (Perkins V)

8. Trade Adjustment Assistance activities authorized under chapter 2 of titie Il of
the Trade Act of 1974 (19 U.S.C. 2271 et seq.)

9. Jobs for Veterans State Grants programs authorized under chapter 41 of title
38, US.C

10. Emptoyment and training activities carried out under the Community Services
Block Grant (42 U.S.C. 9901 et seq.)

11. Employment and training activities carried out by the Department of Housing
and Urban Development

12.Programs authorized under State unemployment compensation laws {in
accordance with applicable Federal law) {Reemployment Services and
Eligibility Assessment Program) (RESEA)

13. Programs authorized under sec. 212 of the Second Chance Act of 2007 (34
U.5.C. 10631)

14. Temporary Assistance for Needy Families {TANF) authorized under part A of
title 1V of the Social Security Act (42 U.S.C. 601 et seq.) (Florida Department of
Chiidren and Families)

Section 4. Provision of Services

A. One-Stop Services. The foliowing services will be provided through the local
ane-stop detivery system:

1. Business Services:

a. Make labor exchange activities and labor market information
available to local employers.

b. Develop relationships and networks with large and small
employers and their intermediaries.

¢. Develop, convene, or implement industry/secter partnerships.



d. Provide appropriate recruitment and other business services on
behaif of employers, including information and referrals to
specialized business services other than those traditionally
offered through the one-stop delivery system.

2. Job Seeker Services:
a. Provide basic career services, including:

1.

10.

Determinations of whether the Individual is eligible to
receive assistance:

Qutreach, intake, and orientation:

Opportunity for individuals to apply for TANF assistance
and non-assistance benefits and services;

Initial assessment of skill levels including literacy,
numeracy, and English language proficiency, as well as
aptitudes, abilities (including skills gaps), and supporiive
services needs;

Labor exchange services, inciuding job search and
placement assistance, including career counseling as
specified in 20 CFR 678.430(a)(4);

Referrals to and coordination of activities with other
programs and services, including those within the ane-
stop delivery system and, when appropriate, other
workforce development programs;

Workforce and labor market empicyment statistics
information, including the provision of accurate
information relating to locai, regional, and national labor
market areas, including:

a. Job vacancy listings in labor market areas;

b. Information on job skilis necessary to obtain the
vacant jobs listed: and

¢ Information relating to locai occupations in
demand and the earnings, skill requirements, and
opportunities for advancement for those jobs;

Perfermance information and program cost information
on eligibie providers of education, training, and workforce
services by program and type of providers:

Information about how the local area is performing on
local performance accountability measures;

Information about the availabiiity of supportive services
or assistance and appropriate referrals to such,
including: child care: child support; medical or child
health assistance availabie through the state's Medicaid
program and Children's Heaith Insurance Program:
benefits under SNAP: assistance through the earned
Income tax credit; and assistance under TANF, and other



supportive services and transportation provided through
that program:

1. information and meaningful assistance to individuals
seeking assistance in filing a claim for unemployment
compensation; and

12. Assistance in establishing eligibility for programs of
financial aid assistance for training and education
programs not provided under WIOA,

b. Provide individualized career services, including:

t. Comprehensive and specialized assessments of the skill
levels and service needs of adults and dislocated
workers;

Development of an individual employment plan;
Group and/or individual counseling;

Career pianning;

Short-term pre-vocational services:

DO s e

Internships and work experiences that are linked 1o
careers;

-~

Workforce preparation activities;
8. Financiai literacy services:

9. Out-of-area job search assistance and relocation
assistance; and

10.English language acquisition and integrated education
and training programs.

11.Provide follow-up services, as appropriate, including
counseling regarding the workplace, for participants in
adult or distocated worker workforce investment activities
who are placed in unsubsidized employment, for up to 12
months after the first day of empioyment.

12. Provide employment services and related support being
provided by the TANF program that qualify as career
services.

¢. Training Services:

1. Occupational skills training, including training for
nontraditional employment;

2. On-the-job training;
3. Incumbent worker training;

4. Programs that combine workpiace training with related
instruction, which may include cooperative education
programs;

S. Training programs operated by the private sector:



Skills upgrading and retraining;
Entrepreneurial training;

© N o

Transitional jobs;
9. Job readiness training;
10. Aduit education and literacy activities:

11. Customized training conducted with a commitment by an
employer or group of empioyers to employ an individual
upon successful completion of the training.

d. Youth Services:

12. Tutoring, study skills training, instruction and evidence-
based dropout prevention and recovery strategies that
lead to completion of the requirements for a secondary
school diploma or its recognized equivalent or for a
recognized postsecondary credential;

13. Alternative secondary school services, or dropout
recovery services, as appropriate:

14.Paid and unpaid work experiences that have academic
and occupational education as a component of the work
experience;

15. Oceupational skiil training:

16. Education offered concurrently with and in the same
context as workforce preparation activities and training
for a specific occupation or occupational cluster:

17. Leadership development opportunities,  including
community  service and peer-centered activities
encouraging responsibility and other positive social and
civic behaviors:

18. Supportive services:

18. Aduit mentoring;

20 Follow-up services:

21. Comprehensive guidance and counseling;
22.Financia! literacy education:

23. Entrepreneurial skilis training;

24.Services that provide labor market and empioyment
information about in-demand industry sectors or
occupations available in the local area; and

25. Activities that help youth prepare for and transition to
postsecondary education and training.

3. Access to programs and activities carried out by one-stop partners listed
in 20 CFR §§ 678.400 through 678410, including the Employment



Service program authorized under the Wagner-Peyser Act, as amended
by WIOA title 11/ (Wagner-Peyser Act Empioyment Service programj.

B. Access to Services. The Parties will make their program services accessible to
job seekers, whether they are physically housed within a career center or
provided virtuaily through the one-stop delivery system by:

1.

Exchanging participant’s eligibility requirements for their workforce
funding streams, identifying their program career services, and
designating services and activities that may be appropriate for
integration into the one-stop delivery system.

Jointly developing and participating in cross-training of frontiine staff to
assure an understanding of the activities, support services, and
constraints applicable to joint pariner workforce funding streams.

Coordinating outreach and recruitment through links on each other's
websites.

C. Coordinating Services. The Parties shall coordinate and deliver program
services (including workforce services) as appropriate through the one-stop
delivery system by:

1. Seeking opportunities to share resources and reduce duplication of

activities to streamline services for customers and improve frontline staff
efficiency such as collocating in a comprehensive or affiliate one-stop
location site and by establishing direct linkages through technology as
provided in 20 CFR 678.305(d).

Working together on enhancing employer engagement to build a
demand-driven system, improve business services, and match
participants with work-based learning opportunities.

Promoting continuous improvement through the coordination of staff
training to provide frontline staff with information and knowledge
regarding each other's services.

Participating in the one-stop delivery system consistent with the terms of
this MOU and the requirements of federal and state laws authorizing the
program or activities and any related grant agreements.

D. Cross Referral. The Parties will implement policies and procedures that
encourage the referral of customers to each other as appropriate by:

1.

Reviewing their individual program policies, procedures, and processes
to align them to the extent allowed by each program's specific laws and
regulations, to better serve customers through cross referral, sequential,
or ce-enroliment as may best benefit the customer.

Using estabiished methods for follow-up and reporting to each other on
the services provided to the Customer and the outcomes obtained.

E. Information Sharing. The Parties agree that the collection, use, and disclosure
of participant records, including, but not limited to, customers’ personally
identifiable information (Pll}, is subject to various requirements set forth in
federal and state privacy laws. Partner acknowledges that the execution of this



MOU, by itseif, does not function to satisfy ali of these reguirements. The
Parties agree to comply with the following, as applicable: 26 CFR 3841
governing the collection and maintenance of equal opportunity data and other
information; 26 USC 1232g and 34 CFR Part 99 {the Family Educational Rights
and Privacy Act and implementing regulations); 34 CFR 381.38 (Vocational
Rehabilitation and Biind Services confidentiality reguiations); and 20 CFR Part
603 (reguiations governing confidentiality and disclosure of state
unemployment compensation information).

F. Each Party will train its staff in the protection, use, and disciosure requirements
governing Pil and any other confidential data for all applicable programs.

G. Accessibility. The Parties will ensure access for workers, youth, and individuals
with barriers to employment, including the use of technological tools, in each of
the one-stop centers and affiliate locations. The Parties will offer priority for
services to recipients of public assistance, other low-income Individuals, or
individuals who are skills deficient for individualized career services and training
services funded with WIOA adult funds. Job seekers and businesses must be
able to access all information relevant to them via visits to One-Stop centers as
well as through electronic means and direct linkages to workforce partner
Programs. The Parties will provide reasonable accommodations for individuals
with disabilities in accordance with the Americans with Disabiiities Act and
Section 504 of the Rehabilitation Act. Assistive technology, accessible formats,
and language translation services will be made available and used as needed.
The locai workforce development board will either coilocate WIOA youth
program staff at One-Stop centers and/or ensure One-Stop centers and staff
are trained t{o serve youth and equipped to advise youth to increase youth
access to services and connect youth to the program that best aligns with their
needs.

Section 5. Funding of infrastructure and Operating Costs

Costs of the infrastructure of the One-Stop career centers will be funded in accordance
with Attachment 1 — infrastructure Funding Agreement, incorporated herein by
reference. As required by 20 CFR 678.755, the Parties agree that the infrastructure
and shared services budget will be periodically reconciled against actual costs
incurred and adjusted accordingly to ensure that it reflects a cost allocation
methodology that demonstrates how infrastructure costs are charged to each partner
in proportion to its use of the one-stop center and relative benefit received, and that
complies with 2 CFR part 200,

Section 6. Term

This MOU is effective upon the date of the last required signature, or July 1, 2028,
whichever is later through June 30, 2028 unless the MOU is terminated by either Party
in accordance with the terms set forth herein,

Section 7. Modification and Renewal

A This MOU will be reviewed, and if substantial changes have occurred, renewed,
not iess than once every 3-year period to ensure appropriate funding and
delivery of services.



B. The MOU must be updated not less than every 3 years to reflect any changes
in the signatory official of CSCLM, one-stop partners, and chief elected officials,
OF one-stop infrastructure funding.

C. This MOU may be amended or modified by mutual consent of the Parties, by
the issuance of a written amendment executed by the Parties.

D. The Parties may choose to include, via addendum to this MOU, other provisions
that are consistent with WIOA title I, the authorizing statutes and regulations of
one-stop partner programs, and the WIOA regulations.

Section 8. Termination

A. Either Party may terminate this MOU for convenience by giving 30 days’ written
notice pursuant to Section 9 (Notice).

B. In the event of termination, the Parties will convene within 60 days to
renegotiate a mutually acceptable replacement MOU, if required by law to do
so.

Section 9. Notice

A. All notices required to be given to CSCLM under this MOU shall be sufficient
when emailed, hand-delivered, or mailed to CSCLM at its office located at 2703
NE 14th St., Ocala, FL 34470, addressed to the President/CEQ.

B. Ali notices required to be given to Partner under this MOU shall be sufficient
when emailed, hand-delivered, or mailed to Partner at its office {ocated at32s
W. Gaines St, Suite 1144, Tallahassee, FL 32399

Section 10. Nondiscrimination

The Parties agree to comply with the prohibitions against discrimination on the basis
of age under the Age Discrimination Act of 1975 (42 U.S.C. 6101 &t seq.); on the basis
of disability under Section 504 of the Rehabilitation Act of 1973 (29 U.8.C. 794); on
the basis of sex under title IX of the Education Amendments of 1972 {20 U.S.C. 1681
etseq.); or on the basis of race, color, or nationai origin under title V| of the Civil Rights
Act of 1964 (42 U.S.C. 20004d et seq.). The Parties agree that no individual shall be

of race, color, refigion, sex (except as otherwise permitted under title IX of the
Education Amendments of 1872), naticnal origin, age, disability, or political affiliation
or belief.

Section 11. Confidentiality

The Parties agree to abide by all applicable federal, state, and local laws and
regulations regarding confidential information, including, but not limited to: 20 CFR
part 603, 45 CFR 205.50, 20 USC 12329 and 34 CFR part 99, and 34 CFR 361.38.
Each Party wili ensure that the collection and use of any information, systems, or
records that contain personally identifiable information ("PIIN  and other
confidential/exempt information wili be limited to purposes that support the programs
and activities described in this MOU and will comply with applicable law. Each Party
will ensure that access to software systems and files under its control that contain Pil
or other personal or confidential information will be fimited to authorized staff members
who are assigned responsibiiities in support of the services and activities described



herein and will comply with applicable law. Each Party expressiy agrees to take
measures to ensure that no Pl or other personal or confidential information is
accessible by unauthorized individuals.

To the extent that confidential information needs to be shared amongst the Parties for
the Parties’ performance of their obligations under this MOU, and to the extent that
such sharing is permitted by applicable law, any required data sharing agreements will
be created and required confidentiality and ethical certifications will be signed by
authorized individuals.

Section 12. Dispute Resoiution

f an issue arises invoiving this MOU, Parties will make every effort to reach a
resoiution in a timely and efficient manner. Any party may request a face-to-face

development board and the Director of the partner agency. A joint decision will be
issued within 60 caiendar days of receipt. A partnerthat is dissatisfied with the decision
may fite the dispute with the Fiorida Department of Commerce ("FloridaCommerce")
and the Fiorida Department of Education (“DOE") for resoiution FloridaCommerce and
DOE may remand the issue back to the Executive Director of the iocal arez and fo the
director of the partner agency or impose other remedies to resolve the issue

Section 13. Signatures

IN WITNESS WHEREOF, Partner and CareerSource Citrus Levy Marion have caused
this MOU to be duly executed as of the date set forth bejow.

The MOU must contain the signatures of the Chief Local Elected Official(s). The MOU
must be updated at least once every three years and included in the local board's
WIOA Workforce Services’ plan.

Approved by:

CareerSoure A, ; ;?aﬁiﬁﬂy signed by Thomas
. /% / /. E.Skinner
Signature: __ ‘5 //7 —Date 20260626 1 1:12:28
-0400°
Thomas E. Skiner, ui.

Chief Executive Officer

Approved by Partner:
Florida Department of Education
Signature:

Anastasios Kamoutsas Commissioner
Date:




Division of Vocatlo»mi Rehabrlitat;on

]
Signature: L ,éjf\z»»f Y\
teah Compagnq;ne BOit

Director \

Date: J Qfx ”’;% R

Signature: ’
Commissioner Carl Zalak
Marion County, FiTnda

Date: {l"‘ "ZO'ZU —




Infrastructure Funding Agreement Template
Citrus Levy Marion Regional Workforce Development Board, Inc.

Purpose

This Infrastructure Funding Agreement (IFA) is entered into by and between the

Citrus Levy Marion Regional Workforce Development Board, Inc. and

CareerSource Citrus Levy Marion partmers. This [FA provides information on the shared
infrastructure cost and/or in-kind arrangements. All partners to this IFA recognize that
infrastructure costs are applicable to all required partners. whether they are physically
located in the career center or not.

The sharing and allocations of infrastructure costs among CaresrSource Citrus Levy Marion
partners are governed by the Workforee Innovation and Opportunity Act {WIOA) Sec.
{21{b). its implementing regulations and the Federal Cost Principles contained in the
Uniform Administrative Requirements. Cost Principles and Audit Requirements for Federal
Awards at 2 CFR part 200 (Uniform Guidance). Infrastructure costs are defined as non-
personnel costs that are necessary for the general operation of the American Job
Center (AJC), including. but not limited to:

Rental of the facilities;

1.

2. Utilities and maintenance;

3. Equipment, inciuding assessment-related products and assistive technology for
individuals with disabilities; and.

4. Technology to facilitate access to the AJC. including technology used for the center’s

planning and outreach activities.
IFAs must include the following elements:

1. The period of time in which the IFA is effective. This may be a different time period
than the duration of the MOLU,

2. Identification of an infrastructure and shared services budget that will be periodically
reconciled against actual costs incurred and adjusted accordingly to ensure that it
reflects a cost allocation methodology that demonstrates how infrastructure costs are
charged to each partner in proportion to its use of the one-stop center and relative
benefit received, and that complies with 2 CFR part 200 (or any corresponding similar
reguiation or ruling).

3. Tdentification of all one-stop partners, CEQ(s), and LWDB participating in the [FA.

4. Steps the LWDB, CEO(s). and one-stop partners used to reach consensus or an
assurance that the local area followed the guidance for the State funding process.

5. Description of the process to be used among partners to resolve issues during the MOU
duration period when consensus cannot be reached.



6. Description of the periodic modification and review process to ensure equitable benefit

among one-stop partners.

1. Infrastructure Budget

The Infrastructure Budget is comprised of the following sections:

1.

Total Partner Contribution — By cost category. this section provides total AJC costs by
partner programs for each cost category to include: infrastructure ¢osts, additional
costs, shared-direct costs and non-shared direct costs

Total Operating Costs Budget: this section provides total AJC costs by cost category.
cost pool. cost item, and {ocation.



Infrastructure Budget (Career Center NAME/Location):

CareerSource CLM/14th Street

Cost Category Cost Detail Cost

Rent Comprehensive Center $49,100.28
Rental of Facilities n/a

Subtotal: Rental Costs $49,100.28
Utilities and Maintenance

Electric Annually $42,501.15
Gas n/a n/a
Water included w/electric n/a
Internet Annually $12,339.96
Telephones Annually $19,754.55
Facility Maintenance Annuual Janitorial $16,370.88
Security Surveillance $708.79
Subtotal: Utilities and Maintenance Costs $91,675.33
Equipment

Assessment tools/products n/a n/a
Assistive Technology (Access and

Accommodation} n/a nva
Copiers n/a n/a

Fax Machines n/a n/a
Computers $26.809.00
Other tangible equipment utilized to serve /a n/a
career center customers (Specify equipment)

Subtotal: Equipment Costs $26,809.00
Technology to Facilitate Access to the (Career Center NAME) 14th Streat Center

Technology used for planning and outreach n/a /a
activities (Specify technology)

Cost of ¢reation/maintenance of the career n/

center that provides direct service access to 2 n/a

(Career Center NAME)




Subtotal: Technology to Facilitate Access Costs

Supplies to Support the General Operation of the Career Center (Local Option)

Supplies. as defined in 2 CEFR 20094,

All supply costs

Specify Supplies Not Specific to a Co- $32,002.29
located Partner {e.g., Printing: Postage.
Office Supplies)
Subtotal: Suppiies to Support the General Operation of the Career Center $32.002.29
Common Identifier Costs (Local Option) T
Signage

n/a n/a
Updating Templates/Materials

n/a nfa
Subtotal: Commeon Identifier 0.00
Summary of Total Infrastructure Costs to Be Shared By Partners
Cost Category Total Cost
Subtotal: Rental Costs $49 100.28
Subtotal: Utilities and Maintenance Costs $91.675.33
Subtotal: Equipment Costs $26,809.00
Subtotal: Technology to Facilitate Access Costs 0
Subtotal: Supplies to Support the General Operation of the Career
Center $32,002.28
Subtotal: Common Identifier Costs 0
Total Infrastructure Costs $199 586.90
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HI.

Cost Allocation Methodology

Partner Contributions — By Allocation Base

(Local Workforce Development Board NAME)

Square Internet
Staff/FTE | Customers q \ Telephone
Partner Program Footage/Office | Connections . Total
Cost Served Lines Cost
Space Cost Cost

Adult, Dislocated 700.916.05 502 $0.480.00 4002.15 6406.88 771.805.08
Worker (DW). and
Youth Programs 12FTE
Job Corps
YouthBuild 120.991 3 FTE 48 Included in WIOA | included in WIOA | Included in'Wioa|  120.991.00
Native American
Programs
Migrant and Seasonal
Farmworker
Wagner-Peyser 295.658 06 5 FTE 18,801 35.000.00 1945.49 3114.45 345,315.61
Adu]t Education and 2 631.00 $2 531.00
Familyv Literacy {in-Kind)
State Unemployment

p[ / 46,000,005 7 TE 50 2.520.00 166.76 266.95 42.953.71
Insurance {(UI)
Trade Adjustment
Assistance (TAA)
Jobs for Veterans State

133.924 32 120 20.160.00 667.03 1.067.81 155.819.16

Grants {Vets)

Division of Vocational
Rehabilitation

Division of Blind
Services

Senior Community
Service Employment
Programs (SCSEP)

The Strengthening
Career and Technical
Education for the 21%
Century Act {(Perkins V)

Housing and Urban
Development---
Employment and
Training Programs

Community Services
Block Grants




Programs authorized
under sec. 212 of the
Second Change Act of

2007

Temporary Assistance 290.690.90
for Needy Families 270 15,120 336.5 1601.72

(TANF)

iv.

Any cost allocation methodology selected must adhere to the following:

1. Be consistent with the federal laws authorizing each partner’s program (including any
local administrative cost requirements).

2. Comply with federal cost principles in the Uniform Guidance.

s

Include only costs that are allowable. reasonable, necessary. and allocable to each
program partner.

4. Be based on the proportionate use and if benefit is received by each partner.

The types of costs that are allowed are through cash. non-cash and third party in-kind
contributions.

Cash Contributions can be identified as payments towards rent. utilities, assistive
technology equipment, signage, and even office supplies. It must be those components that
support the general operation of the AJC.

Non-Cash Contributions are expenditures acquired by partners on behalf of the AJC, and
goods/services such as janitorial services, printing. or even consulting and contracting
service can be contributed by a partner program and used by the AJC.

Third-Party In-Kind Contributions are made by a third party and include space.
equipment. technology. non-personnel services. or other areas to support the infrastructure
costs associated with AJC operations. There are two types of third-party in-kind
contributions: 1) General contributions to AJC operations. This type is not made on the
behalf of any individual AJC partner. 2) Contributions made specifically on behalf of an
AJC partner program.

Partners

Partners funding the costs of infrastructure according to the IFA are the same as
identified in the partners section of the MOU (Parties to the MOU).




Local Workforce Development Board: Name, Title, Address, Telephone, Email

Chief Elected Official(s): List All Chief Elected Officials and Name, Title, Address, Telephone, Email

CareerSource Citrus Levy Marion. 2703 NE 14th Street, Ocala, FL 34470

Cark 2atak €91 58 25th fvenue. Ocgla, FL 34470, 352438 2300 carl zask:E mancncountyll org ezt Barek. 110 M Agopka Avenue. Regm 105, Invem ess FL 34450, 352-341-5380 janel varek@alusbace. com
TimHodge 310 Schapl St Sronsea FL 3262% 352-485-3213. hodpe bmE levybounty ofty

Required WIOA & (Career Center
NAME) Partner

Point of Contact Information

Adult, Dislocated Worker (DW), and Youth

Programs

Dale French - dfrench@careersourcecim.com

Job Corps

YouthBuild

Dale French - dfrench@careersourcecim.com

Native American Programs

Migrant and Seasonal Farmworker

Wagner-Peyser

Dale French - dfrench@careersourcecim.com

Adult Education and Family Literacy

Denise Grosso - denise.grosso@marion.k12.in.us

State Unemployment Insurance {UI)

Dale French - dfrench@careersourcecim.com

Trade Adjustment Assistance (TAA)

Jobs for Veterans State Grants (Vets)

Dale French - dfrench@careersourcecim.com

Division of Vocaticnal Rehabilitation

Division of Blind Services

Daniel O'Connor - daniel.o'connor@dbs fidoe.org

Senior Community Service Employment
Programs (SCSEP)

Carl D. Perkins Career and Technical
f2ducation Programs

Housing and Urban Development---
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Employment and Training Programs

Oale French - dfrench@caresersourcecim.com

Community Services Block Grants

Program authorized under sec. 212 of the
Second Chance Act of 2007

Temporary Assistance for Needy Families
(TANF)

Dale French - dfrench@careersourcecim.com

Additional Partners Approved by the
LWDB and CEO(s)

V.  Term of Agreement

This agreement will remain in effect from July 1, 2026 to June 30, 2028 It shall be
reviewed by the parties as necessary or at least once per year as part of the LWDB's Local

Plan update.

VI.  Signatures

Printed Name

Signature Date

Representing: WIOA Title I: Adult. Dislocated Worker and Youth Programs

Printed Name

Signature Date

Representing: WIOA Title I: Job Corps Programs

Printed Name

Signature Date

Representing: WIOA Title I: YouthBuild Program

Printed Name

Signature Date

Representing: WIOA Title I Native American Programs

Printed Name

Signature Date

Representing: WIOA Title I: National Farmworker Jobs Program

8|




Leah Compagnone-Bolt

Printed Name Signature Date
Represenling: Division of Vocalional Rehavifitation Program

Printed Name Signature Date
Representing: Program

*Add a signature line for each additional partner included.

Infrastructure Funding Agreement Signatory Page

Citrus Levy Marion Regional Workforce Development Board, Inc. D/B/A CareerSource Citrus Levy Marion

(Local Workforce Development Board NAME)

We affirm that the Local Workforce Development Board and the Chief Elected Official of the
local area, in partnership. have developed and now submit this Memorandum of Understanding
Signature Page and Infrastructure Funding Agreement in compliance with the provisions of the
Workforce Innovation and Opportunity Act and instructions issued by the Governor under the
authority of the Act.

Submission Date

Workforce Development Board Chair Chief Elected Official
Arno Proctor Carl Zalak
Typed or Printed Name Typed or Printed Name
Board Chair Commissioner

Typed or Printed Title Typed or Printed Title
z PR

HEAN
Signature Yo/ Signature
6-29-2026 Ex ’ | “Z()’LU}
Date Date



Exhibit A
In-Kind Donation from the School Board of Marion County

The School Board of Marian County will assist CSCLM in strategic planning and staff development
through the donation of use of Brewster Hall located in the main campus of the Marion Technical College
for the purpose of two staff training and development meetings and one board of directors meeting
annually. The use of this facility constitutes an in-kind contribution of rental fees equating to $2,531.00.

In-kind support will be given to Career Source for the foilowing, as required above.

Brewster Hall not for profit rates as follows:

$295.00/3 hrs., $66.00 each additional hour pius $46.00 per hour utilides.

Two-day use (8 hrs. per day) of Brewster Hall of staff training and development meeting purposes:

$295.00 + $330.00 + $368.00 = $993.00 x 2 = $1,986.00

One half-day use of Brewster Hall for Board of Directors annual meeting:

$295.00 + $66.00 + $184.00 = 5545.00

Grand total: $2,531.00

NOTE:

Dates to be requested by Dale French at CareerSource ASAP to be put on calendar.

No food or beverage has been requested. Career Source to provide their own.





